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BACKGROUND: 

Section I 07(h) of the Workforce Innovation and Opportunity Act identifies the requirement of 
information to prevent a Conflict of Interest for Local Board members. Section 121 (d)(4) of the 
Workforce Innovation and Opportunity Act identifies the requirement of information to prevent a 
Conflict of lnterest for Board Members, Board Staff, One-Stop Operators and other workforce 
service providers. 

I. PURPOSE:

This policy is to ensure that Local Board members or workforce system staff will not personally 
or professionally benefit from a service that would provide direct financial benefit to such 
member or the immediate family of such member. This policy will establish the guidelines for 
sub recipients, contractors, staff and board members to prevent actual, potential, or questionable 
conflicts of interest. 

II. DEFINITIONS:

a. Conflict of Interest is a circumstance in which a member's individual interest impairs,
or gives the appearance of impairing, his or her ability to make unbiased decisions or
provide unbiased public services. Also, any matter before the Board or workforce
system staff in which a member has a financial or personal interest, which is in conflict
or gives the appearance of conflict.

b. Financial interest means ownership by a member of five percent (5%) or more of the
stock of a corporation or any other business entity, or where the company is a business
entity, which does not use stock or ownership, the legal or beneficial ownership of five
percent (5%) or more of the business. This interest applies to the member of the
member's relatives. For the purposes of this policy, a relative includes spouses, parents,
siblings, or children.

c. Personal interest means an interest in any contract, employment or work in which the
member has a public duty to vote for, let, overlook, or in any manner to superintend any
work or any contract which comes before the Board or workforce system staff member.










