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BETWEEN
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The Northern Middle Tennessee Local Workforce Development Board
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Individual designated by the Local Workforce Email address
Board Chair to lead MOU negotiations

Barbara Unruh Bunruh@workforceessentials.com
Impartial individual designated by the Local Email address
‘Workforce Board Chair to lead annual budget
negotiations
1. CONVENING OF THE PARTIES TO MOU (WIOA SEC. 121(C)(1)) (Tennessee MOU/IFA
Instructions Page 4)
= List the required pariner providing services in the local area
s List the partner agency providing services of each required partner
REQUIRED PARTNERS ASPARTIESTOMOU |  ENTITY ADMINISTERING PROGRAM
TYPED NAME
Title I: Adult, Dislocated Worker, Youth Mid-Cumberiand Human Resource Agency
Title II: Adult Education and Family Literacy Workforce Essentials
Title III: Employment Programs under Wagner-Peyser TDLWD
Unemployment Insurance TDLWD
Trade Readjustment Assistance (TRA) TDLWD
Trade Adjustment Assistance (TAA) TDLWD
Job Counseling, Training, Placement Services for TDLWD
Veterans
Migrant and Seasonal Farmworkers TDLWD
Community Services Block Grant (CSBG) Not applicable
Senior Community Services Employment Program National Council on Aging
(SCSEP)
Second Chance (Reentry) Not applicable
Title IV: Rehabilitation Services TDHS, Vocational Rehabilitation Program
TANF Workforce Essentials
Senior Community Services Employment Program Tennessee Community Services Agency
(SCSEP) (TNCSA)




Parties to the MOU

NAME

LWDB Chair

John Zob!

LWDA Chief Local Elected Official

Mayor Anthony Holt

TDLWD Regional Director

John Alexander

Title I, Mid-Cumberland Human Resource Agency

Joseph Johnson

Title 1V, Department of Human Services

Kevin R. Wright

Title I1, Workforce Essentials

Kathryn Bonecutter

SCSEP - National Council on Aging

Brenda Head

Unemployment Insurance

Rusty Felts

Migrant Seasonal Farm Workers

John Alexander

RESEA-Mid-Cumberland Human Resources Agency

Joseph Johnson

TDLWD SNAP & RESEA

John Alexander

TANF Contractor - Workforce Essentials for TDHS

Natalie McLimore

OTHER PROGRAMS OFFERED IN THIS IF MARKED YES,
LOCAL AREA AS PARTIES TO MOU ENTITY ADMINISTERING PROGRAM
Department of Human Services Ovlyes @No TANF
TCAT/Tennessee Reconnect Yes @No TN College of Applied Technology Dickson
Job Corps Yes 100INo

Youth Build @Yes MNO

Housing and Urban Development OYes 10¢INo
Employment and Training Activities

Perkins/Post-Secondary Career & O-lyes CINo
Technical Education

TCAT Nashville

ADDITIONAL PARTNERS AS PARTIES TO MOU

ENTITY ADMINISTERING PROGRAM

Tennessee Reconnect

Carol Puryear

WIOA Section 166 Indian and Native American Programs

Native American Indian Association of TN (NAIA

TCAT, Dickson

2. PURPOSE AND SCOPE OF MOU (Tennessee MOU/IFA Instructions Page §) If additional
space is needed, please include an attachment referencing this section,

* Describe the general purpose and scope of the “‘umbrella” MOU




This Agreement by and between the Parties to this Agreement, establishes mutually agreed upon roles
and responsibilities for the implementation of the Workforce Innovation and Opportunity Act of 2014,
(Public Law 113-128) and as described throughout this document and attachments. The purpose of the
Memorandum of Understanding (MOU), Resource Sharing Agreement (RSA)/Infrastructure Agreement
(IFA) amoung the Partners of the Comprehensive Career Centers, Affiliate Centers, Access Points and
Mobile Career Coach operations in the 13 county area of the Northern Middle Tennessee Local
Workforce Development Area (NMTLWDB), is to:

* To describe partner services provided in/through the AJCs

* To describe how services are delivered

* To describe how services are coordinated and identify cross training efforts

* To describe method of services for individuals with barriers

* To describe agreement of funding of costs of services and costs of operating the system

* To describe duration, appeals process and identify signatory authority of partners
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* Establish Compliance with WIOA and all federal, state, and local laws, regulations, rules, policies and
plans applicable to parties in their respective program.

The parties agree to convene resources and processes and leverage resources. They agree to create
career pathways to meet the needs of business and industry by establishing job relevant training
creating a pipeline of skilled labor to meet employer demand in Middle Tennessee and the surrounding
region. Partners agree to refer individuals and companies to Partner agenecies for services required but
no delivered by the referring agency. Any Partner may refer customers to a Partnering Agency for
appropriate services via electronic, telephonic, or written procedures or using other means mutually
agreed upon for the referral format.

3. VISION FOR THE SYSTEM (Tennessee Combined State Plan Section II(b)) (Tennessee

MOVU/IFA Instructions Page 5) If additional space is needed, please include an attachment

referencing this section.

s Describe the shared vision and commitment of the local board and required pariners to a
highquality local workforce delivery system (vision must be consistent with Federal, State,
regional, and local planning priorities, as well as the Governor's Guidelines)

s Describe which aspects of the vision are currently in place

o Outline the steps to be taken and the general timeline for how required pariners will implement
any aspects of the vision that are not yet in place




The mission of the NMTLWDB and its partners is to help job seekers access employment,
education, training and resources to succeed in the labor market and to match employers with the
skilled workers needed to compete in the global economy. The NMTLWDB delivers this through
the American Job Center system providing high quality customer service to employers and job
seekers. The NMTLWDB sets the strategic direction through aligning workforce resources and
monitors performance to ensure job seekers meet and exceed employer demands to include
performance requirements under WIOA. The NMTLWDB aligns its focus and vision with the
Governor's goals to: Prioritizing the strategic recruitment of target industries; Assist existing
Tennessee businesses in expansion and to remain competitive; Supporting regional and rural
economic development strategies; and Investing in innovation and reducing business regulation.

The MOU supports the vision of the signatory Partners to align workforce programs and activities
through partner collaboration in an effort to increase employment, education and earnings for
individuals, while preparing employees for the employers and addressing the economic needs of
the Local Workforce Development Area. The NMTLWDB and partners of this agreement
collaborate efforts and focus resources to deliver a seamless Workforce System through the
American Job Centers, specifically Title I, II, Hll, IV and economic development to grow existing
industry and attract new business to the areas. The functional alignment of the teamwork of the
Parties of this Agreement provide the framework to meet and exceed the following objectives:




1 Identify, assess, and certify skills for successful career

2) Promote economic development by connecting workforce development with job creation
3) Increase employer engagement with the workfoce system

4) Expand education to create career pathways from high school through higher education
5) Increase work based learning.

Each of these objectives have a common theme of developing the necessary skills for good
employment for participants and skilled workers for employers. The partners have collaborated to
integrate services in the American Job Centers to provide a seamless flow for participants to access the
necessary services without program emphasis. This meets the Governor's vision of leveraging existing
assets by coordinating the partner services to efficiently use the appropriate program(s) for each
participant. By working with the participant through career pathways, the partners position the
participant in the most positive course of action to a high-quality job. The Business Services Team work
with existing and new businesses to offer services available to them through the American Job Centers.
Reaching out to the employers also helps the Center partners identify the in-demand jobs available in
the community and ways to best serve the employer. This meets the Governor's vision of attracting new
businesses to the state while helping existing businesses expand and remain competitive. Since the
LWDA is made up of rural, suburban and metro areas we have the unique challenge to meeting the
needs of job seekers and employers and support the diverse economic development strategies.

The partners of the American Job Centers in NMTLWDA feel that the delivery of each vision is
progressing toward the mutual visions of the Governor, State Board, Local Board and partners.




4. MOU DEVELOPMENT (Tennessee MOU/IFA Instructions Page 5) If additional
space is needed, please include an attachment referencing this section.

e Fully describe the process and efforts of the Local Workforce Development Board and
required partners to negotiate the MOU

o Confirm whether all required partners participated in negotiations
Explain the process to be used if consensus on the MOU is not reached by partners
o Please provide dates of partner meetings that specifically discussed the MOU

The partners in the NMTLWDA continuously work together to ensure compliance with all federal and state
requirements to ensure customer flow, services available, mutual seamless assessments, referrals, and
cross training. This has taken place over partner meetings and collaborations to discuss and define
customer flow and business services. All partners to this MOU have been active in the process either
through face-to-face meeting or electronic communication.

December 11, 2018 - Partner Meetings

December 13, 2018 - Partner Feedback received

December 17, 2018 - Signatures received from Partners

December 21, 2018 - MOU submission

Each party of the MOU expressly agrees to participate in good faith negotiations to reach consensus.
Should a dispute arise among the parties of the MOU in its negotiations, all parties agree that they will
participate in negotiations to alleviate the dispute. The Executive Director will designate an entity or
individual to resolve the impasse with partners within an agreed upon schedule and process. If this does
not resolve the impasse at the local level, the Executive Director will notify the NMTLWDB and the TDLWD
of the impass and request Board or State intervention to work with the parties to resolve the dispute.

5. NAME AND LOCATION OF COMPREHENSIVE ONE-STOP CENTER(S) (Tennessee
MOU/IFA Instructions Page 5) If additional space is needed, please include an attachment
referencing this section.

®  Provide the name and address of the comprehensive one-stop center(s) in the local service
delivery system
o Where applicable list the designated affiliated sites or specialized centers
»  Define any other operating titles that the local area assigns to eachcenter
Describe how outreach will be conducted in towns in the local area without an AJC
®  Describe the local area’s plans for the Mobile American Job Center
Note: The information provided in this section must match the Tennessee Development of Labor and
Workforce Development listings

Comprehensive Centers:

Davidson County
665 Mainstream Drive
Nashville, TN 37243

Montgomery County
523 Madison Street Suite B
Clarksville, TN 37040

Rutherford County
1313 Old Fort Pkwy
Murfreesboro, TN 37129

Sumner County
1598 Greenlea Blvd.
Gallatin, TN 37066




Affiliate Centers:

Cheatham County Trousdale County
384 S. Main Street 204 East McMurry Boulevard
Ashland City, TN 37015 Hartsville, TN 37074

Dickson County
250 Beasley Drive
Dickson, TN 37055

Houston County
155 Front Street
Erin, TN 37061

Humphreys County
711 Holly Lane
Waverly, TN 38024

Robertson County
299 10th Avenue East
Springfield, TN 37172

Stewart County
1356 Donelson Parkway
Dover, TN 37058

Williamson County
118 Seaboard Lane
Franklin, TN 37064

Wiison County
418 Harding Dr.
Lebanon, TN 37087

Access Point: Specialized Center:

Fort Campbell Fort Campbell Strong Workforce Partnership
Milton A Lee Soldier for Life Center 101 Ringgold Road

5661 Screaming Eagle Bivd Clarksville, TN 37040

Fort Campbell, KY 42223

All locations refer to themselves as American Job Centers. The AJC system conducts outreach to towns outside of
office location through websites, twitter and facebook sites, tailored outreach to business and industry by the
Business Services Teams, membership and participation in Chamber of Commerce events, the Mobile Coach,
external Job Fairs, participation in Leadership events, participation in city fairs and festivals, marketing of
Consolidated Business Grants, and Rapid Response Activities.

The Mobile American Job Center is booked for specific outreach and/or event. Based on the event, the staff will
custom tailor services to achieve the desired outcome. The use of the Mobile American Job Center wilt allow
multiple partners to be available either face-to-face or through electronic connection.

6. DESCRIPTION OF COMPREHENSIVE ONE-STOP SERVICES (WIOA Sec. 121(c)(2)(A)(1))
(Final Rules § 678.500(b)(1)) (Tennessee MOU/IFA Instructions Page 5) If additional
space is needed, please include an attachment referencing this section.




o Complete a local service matrix (Attachment 1) illustrating local methods of service delivery
which includes:

o Career services to be provided by each required partner in each comprehensive one-
stop center

o Other programs and activities to be provided by each required partner

o Method of delivery for each service provided by each required partner (e.g., staff
Pphysically present, cross-trained staff; direct linkage technology)

o In the spaces provided below:

o Inthe introductory paragraph of this section, describe the required partners’ combined
commitment to integration and “manner in which the services will be coordinated and
delivered through the system” (§678.500(b)(1))

o In the spaces below designated for each required partner, describe each partner’s
commitment to coordinated service delivery and explain how the local service matrices
illustrate that commitment

o For each required partner below, describe the location(s) at which services of each
required partner will be accessible

Each partner of the American Job Centers in NMTLWDA is committed to aligning workforce programs
and activities seeking the best employment and education solutions for the participants in the area and
to building the relationships with employers by providing the needed services. Services are integrated
and delivered according to customer need without emphasis on program. Assessments are conducted
on each customer to determine their needs and services. Service delivery is divided into three
functions: Welcome Function (Basic Career Services), Skills/Career Development Function
(Individualized Career Services), and Business Services Function. Cross training is provided to staff in
order to serve participants efficiently with AJC basic services. Through knowledge of partner programs,
staff can make the referrals appropriately to better serve participants needs.The relationship between
the partners is open and available to participate in conversations and meetings for resolution to any
difficulties that may arise.

Any party to this MOU may refer customers to a Partnering Agency for appropriate services via
electronic telecommunication or written procedures using a mutually agreed upon referral format. To
continue the collaboration and integration of the partner services, all partners are commited to
increasing knowledge of partners programs through cross-training and make all services available to
each customer through referral as needed. This knowledge and approach allows for the flexibility to
adjust services and prevent gaps in service and eliminate duplication.

See Attachment Il for partner locations




Title I (Adult, Dislocated Worker and Youth) —

Title 1 Adult and Dislocated Worker services are available full-time, on-site at all Comprehensive Career Centers. Services
include Basic Career Services, Individualized Career Services, and Business Services for Employers. Participants visiting
the AJCs will be greeted by the shared staff at the welcome desk, where they will be triaged to an appropriate service.
Services may include the following: registration, orientation to services, re-employment program questions, provision of
labor market information, access to resource room, initial assessment, identification of basic skill deficiencies, self-directed
job referral and placement, referral to workshops, and referral to other community services. Services may also include
skills analysis, facilitated assessments and testing, identifying support needs, provide career guidance and coaching,
arrangement for soft skills training, and referring job seekers to program specific occupational training.

Title | Youth Services will be made available as outfined in the attached youth service strategy. The Board and Title | Youth Service Provider
will enter into separate agreements/MOUs with providers offering youth program elements as appropriate. As new Youth Providers are
identified they Will be added to the agreement as needed.

Title II (Adult Education and Family Literacy) —

Adult education is designed to equip the student with the knowledge necessary to earn a High School
Equivalency Diploma and enter employment and/or post-secondary education. |IELC classes assist
English learners to master oral language and readinghwriting skills. The program is provided in each
counties within NMTLWDA, with onsite classes at the following AJCs: Cheatham, Davidson, Dickson,
Houston, Humphreys, Robertson, Stewart, Sumner and Williamson. Workforce Essentials, Inc. has
also partnered with six local jail systems and four prison systems to deliver onsite AE services to
inmates. Title Il staff participate in partner meetings and cross-referrals are facilitated. AJCs also serve
as HiSET testing sites in Cheatham, Dickson, Montgomery, Robertson, and Williamson counties.

Title ITI (Employment Services under Wagner-Peyser) —

Offers services that can meet the local employment needs. The local AJC's provide free access
to computers with internet access, copier, and fax machine. Job seekers will sign in at the front
desk kiosk and then will have access to the Jobs4TN website to conduct job search activities and
receive referrals for job opportunities. Workshops are conducted on resume writing, interviewing
skills, job searching skills and financial success. For those customers with Significant Barriers to
Employment (SBE) intensive services are provided which includes counseling and referrals to
other One Stop partners such as Vocational Rehabilitation, Adult Education or Title | partners.

Unemployment Insurance (UI) —

Clients wishing to file unemployment claims are provided access to computers with Jobs4TN and AJC staff
are available to assist individuals accessing the applicable website and provide navigation instructions as welt
as how to file a Zendesk Ticket or access to the Zopim Chat Line with questions.

Partner staff working on-site at all AJCs are cross-trained to provide meaningful assistance for Ul. This
includes assisting customers in using Jobs4TN.gov to complete claims, weekly certifications, and utilizing the
live chat feature, or using lwdsupport.tn.gov/hc/en-us to submit and track help desk tickets. Fax machines are
also available at the AJCs to allow customers to submit needed information to the TOLWD State office if
necessary. Titie | staff also provide assistance to employers through Rapid Response services. Additionally,
Title | and Title 11l staff are responsible for recording these services in Jobs4TN by entering activities into the
individual's or employer's account. Marketing materials are made available at all AJCs.




Job Counseling, Training and Placement Services for Veterans —

Veterans and Covered Persons are provided Priority of Servics and Veterans Preference on all job opportunities, hifing events and
qudlifled training programs that are available through the AJC. For Veterana with an SBE to employment, intensive services ame avaidable,
1o Indude counseling and referrals 1o other appropriate seivice partnars. The Veeran staff in the AJC promates the hifing of Veterans and
Joba4TN.gov through various marketing tools, job developments, end outresch activities hroughout LWDA B. AJC ataff assiets in finding
suitatle employment through hiring events, etc. The goal of these activiies is to identify and meet employer needs and provide more job
opporhuniies for Veterane and others in the local (abor force.

All ataff are cross-trained to provide self-identiiied Veterana with the Rtiltary Services Form to determine if a referral b Vetarans services is
appopriae. intensive services to vetarana with significent bamiers to employment am also avadabie, and narmally provided by Disablad
Veteran Outreach Pogram (DVOPS) staff, if assigned, but in thase areas where DVOP staff are nat avallatie, those serviies are avalatle

from cross trained The | and Title 11l staff. Marketing materials are made avallable at al ACs and notification of priarity of service for
Veterans is posied at each center.

Trade Readjustment Assistance —

Upon the receipt of a Trade Adjustment Assistance petition, the TAA Unit verifies if assistance efforts are already underway. If this is the

first notification, the Rapid Response unit contacts the employer to begin the process of providing the full array of services and benefits
available.

The Rapid Response process consists of these steps:

*Schedule and conduct mass meetings once a WARN Notice or Certified Trade Petition is received.

+Provide trade-affected workers with information regarding re-employment services (WP, WIOA partners), Unemployment Insurance u,
TAA services, and Trade Readjustment Assistance (TRA).

Funding is essential to provide services to dislocated workers. Leverage funding, when possible, can better ensure that workers receive
the necessary assistance. Case management funds along with VIOA partner funds enables a full assessment of trade-dislocated workers

and also ensures re-employment services for gainful employment. Additional funding information has been detailed in the explanation of
distribution of funds for core programs.

Trade Adjustment Assistance (TAA) —
See attachment

Migrant & Seasonal Farmworkers —
See attachment

National Farmworker Jobs Program (NFJP) —
Not in AJC

Community Service Block Grant (CSBG) —
Not in AJC




Serior Community Services Employment Program (SCSEP) —

SCSEP provides a variety of services to eligible adult job seekers, who are 55 and over with barriers to employment. To
prepare them for unsubsidized employment, participants are assigned to non-profit 501¢3 agencies and public facilities up to
20 hours per week to refresh or learn new job skills, while providing community service. The training assignments line up with
the job goal that has been determined through the initial assessments. {n addition to the paid weekly training at the training
sites, participants receive basic camputer skills, soft skill training, assistance with updating their resume, interviewing skills,
assistance with applying for jobs and job placement. Referrals to other agencies and partners are made throughout the
enroliment to help participants overcome any barriers such as food, housing, transportation, etc.

Title IV (Rehabilitation Services) —

The Vocational Rehabilitation Program (VR) provides a variety of services to eligible individuals with disabilities based on the
rehabilitation needs of the individual in accordance with the individual's aptitudes, abilities, capabilities and interests and as
identitied on an Individualized Plan for Employment to prepare an individual for competitive integrated employment. VR
collaborates with AJC partners, community rehabilitation service providers, educational institutions and empioyers to ensure
that eligible persons with disabilities receive the services necessary for them to obtain employment in their communities. The
local service matrix illustrates the collaboration between VR and the pariners to ensure the best use of resources in providing
services to customers. VR services are directly accessible at the following AJCs (centers where counselors are co-located)
and from local VR offices.

DHS/TANF —

The Tennessee Dapartment of Human Services is committed to addressing poverty and creating cycles of success.

The Two Generation Approach requiras intentional focus on the success of the chitdren and adults in their lives simultaneousty and places the family on a
better path towards economic security when the needs of the family are addressed holistically. This approach includes an emphasis on education, economic
supparts, health and well being, and sociat capital. This goal shall be achieved in the context of assisting individuats and famities etigible for Famitias First/
Temporary Assistance for Needy Families (TANF) (“Clients") in meeting program participation requirements.

WorkFarce Essentials, Inc. shall provide Employment and Case h/janagement Servicas for DHS/TANF in Northern hijiddle with a focus on empowering
famities sligible for Famities FirstTemporaty Assistance for Needy Famities (TANF) on a course 1o achieve ecanomic stability based on the four (4) core
component activities of the Two Generation Approach: (1). education, (2) economic supports, (3) health and well being, and (4) social capital).

Second Chance (Reentry) —
Not in AJC

HUD Employment and Training Activities —
Not in AJC

Job Corps -

Job Corps is administered by the U.S. Department of Labor and is the nation's largest career technical training and education
program for youth ages 16-24. Veteran's disabled and special needs youth and young adults are encouraged to participate.
Auxiliary aides and services are available upon request to those who qualify. Job corps provides the all-around skills needed to
succeed in a career and in life. trades offered include: Brick, medical assistant, carpentry, culinary arts, facilities management,
certified nursing assistant, pharmacy tech, welding, accounting, industrial electornics, facilities management and other trades.
GED/HSD training are also available. We offer advanced training opportunities via TCU telecummunications Union and
Advanced Job Corps Training. See https:// tcu.jobcorps. gov Monthly orientations are held at the AJCs every third Thursday at
the Clarksvills location. Additional orientations are held in Nashville at 1451 Eim Hill Pike, Suite 255, Nashville, TN 37210.

YouthBuild —
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Perkins/Post-Secondary Career & Technical Education—

Tennessee Reconnect Grant is a “last dollar” scholarship that pays the remaining balance after other state and Pell Grants have been applied. This
Grant is available for students who want to attend Tennessee Colleges of Applied Technology.

Criteria

+ Tennessee resident, U.S. Citizen

* Have a FAFSA dependency status of independent

» Enroll full time at a Tennessee College of Applied Technalogy

= Be in pursuit of a certificate or diploma

= Maintain continuous enroliment and satisfactory academic progress

Applying

You da not fill out a separate application for the Recannect Grant. The process for applying far the grant is handled by us. For this, and any other aid you
need, you will need to fill out a Free Application for Federal Student Aid (FAFSA). This ensures that you will receive all the federal aid you will qualify for.
The Tennessee Reconnect Scholarship is a last dollar scholarship, so it funds the remaining tuition after the federal government, and any aother eligible
state programs are leveraged. The result for qualifying students is the same: Tuition-free education at TCAT.

TCAT/Tennessee Reconnect—

As a technical college, TCAT Dickson is a Tennessee Reconnect partner that provides Reconnect
funding to Tennessee adults to support their educational goal to earn a diploma or credential -
completely free of tuition. Services are provided at all college locations: Dickson, Clarksville, and in
Franklin the college is committed to perpetual communcation with case workers at the American Job
Center to ascertain how much aid WIOA will provide to the studen; and, to share, sometimes via the
student, need based funding information, transcipts, etc. Likewise, the AJC refers individuals to the
TCAT for career exploration and training.

[ 7. PROCUREMENT OF ONE-STOP OPERATOR (Tennessee Memorandum Guidelines for
One- Stop Operator Procurement) (Tennessee MOU/IFA Instructions Page 6) If additional
space is needed, please include an attachment referencing this section.

¢ Name the procured one-stop operator — (this information will be amended once the One-Stop
Operators have been procured). The following bullet points should be explained in this section

¢ Describe the functions and scope of work of the one-stop operator as defined in the Request for
Proposal or as planned for the competitive procurement process

®  Assure that the one-stop operator will not perform any of the proscribed functions (§
678.620(b)) to avoid a conflict of interest

Note: One-stop operator designation takes effect July 1, 2017 (§ 678.635)

The following is the Scope of Service for the One-Stop Operator(s) for Mid-Cumberfand HRA

A. Coordinate Services of One-Stop partner programs

The One-Stop Operator will be responsible for the coordination of core and required partners, both on-site and
off-site, for the comprehensive center, including, but not limited to the following activities:

1. Designing and implementing a multi-partner orientation for customers.

2. Developing multi-partner materials to provide a comprehensive overview of all available services.

3. Scheduling regular staff meetings with on-site partners and coordination meetings with off-site partners at an
interval defined by the LWDB.

4. Developing and implementing training manuals and instructional activities to promote excellence in customer
service and other AJC related topics.

5. Providing technical assistance to staff and partner agencies to understand the vision, mission, goals and
objectives of the LWDB and the AJC.

6. Cross training of AJC staff, as apprapriate, to increase staff capacity, expertise, and efficiency.

7. Warking with Team Leads to develop adequate staffing plans for the comprehensive center(s).

8. Overseeing AJC property, including building(s) and equipment, and facilitating appropriate changes and/or
maintenance to assure the One-Stop property presents a professional atmosphere for job seeker, employer
and partner customers and is conducive to AJC activities, and reporting any
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maintenance or other issues to the owner/lessor, as appropriate.

9. Working with direct supervisors/team leaders to ensure functional alignment of AJC partner staff located in the
center(s), including:

o0 Scheduling staff to assure appropriate coverage of customer service needs during regular, holiday and/or
extended hours, as needed.

o Implementing work schedules for “shared” responsibilities {customer flow, general workshops, etc.) that are fair
and equitable to all AJC partner staff.

o Providing leadership and guidance to encourage AJC partner staff to function as a team.

o Addressing deviation from functional supervision with AJC partner staff to resolve, with their respective supervisor
if needed.

o Evaluate services being provided at the AJCs to ensure that all required services as mandated by state and
federal laws are being provided at or through the Centers.

10. Coordinating the continuing good standing of AJC Certification status as directed by the LWDB Executive
Director or State.

11, Coordinating services with the LWDB's affiliate and/or identified access points to assure that partners are
apprised of comprehensive center services for referral of customers.

12. Evaluate branding throughout the Centers to ensure consistency and adherence to all federal, state and local
mandates

B. Observe and evaluate service delivery

The One-Stop Operator will be responsibie for observing and evaluating service delivery throughout the AJC
delivered by on-site partners. This shall include but is not limited fo:

1. Observing and addressing any concerns to assure the staff present is professional, including, but not limited to
appearance, conduct and service to customers.

2. Ensuring meaningful access to all customers by incorporating the principles of universal and human-centered
design, for example: flexible space usage; the use of pictorial, written, verbal, and tactile modes to present
information for customers with disabilities and English language learners; and providing recommendations to the
LWDB for necessary accommodations and adequate space for the use of assistive devices and adaptive
technologies.

3. Ensuring that all services are being provided in a manner consistent of any local, regional or state plans created
and/or certified by the LWDB

C. Report to the LWDB, through the facilitation of shared data, with emphasis on state systems

The One-Stop Operator will facilitate the sharing and maintenance of data in the comprehensive center(s),
including but not limited to State systems, and report out to the LWDB such data by:

1. Providing any reports as deemed necessary by the LWDB including but not limited to performance data for all
on-site partners, pace of spending reports, cost per outcome, business and jobseeker service.

2. Coordinating with LWDB Executive Director to determine applicable policies/procedures for data sharing and
maintenance of Personally Identifiable Information (PIl) and ensure the protection of data.

3. Establishing LWDB approved data sharing agreements between AJC internal and external partners to streamline
customer service.

4. Training AJC staff on sharing and maintenance of data protocols, including Pil and confidentiality.

D. Evaluate performance of the comprehensive AJCs

The One-Stop Operator will evaluate performance of comprehensive center(s) by:

1. Providing innovative solutions for underperformance and ideas for improving on strengths.

2. Developing a working knowledge of WIOA Performance Measures for all AJC partners, including how they
correlate for overall performance of local and regional goals.

3. Developing a working knowledge of the system(s) used in the center(s).

4. Preparing and analyzing reports related to One-Stop services for the LWDB

5. Developing and initiating LWDB approved evaluation processes to determine customer experiences in the
comprehensive center(s).

6. Reviewing AJC Certification Application and Memorandum of Understanding to have a general knowledge of
partner program services.

The One-Stop Operator will not perform any of the duties stated in 678.620 (b) to avoid conflict of interest.

|5
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8. REFERRAL PROCESS (WIOA Sec. 121 (¢)(2)(A)(iii)) (Tennessee MOU/IFA Instructions
Page 6). If additional space is needed, please include an attachment referencing this section.

e In the spaces provided below, address all of the following:

o In the introductory paragraph of this section, describe local one-stop operator’s role and
responsibilities for coordinating referrals among required partners (§678.500(b)(3))

o In the spaces below designated for each required partner, each partner must list the other
programs to which it will make referrals and the method(s) of referral to each partner; for
example, in the Title I box, Title I will list all other programs to which it will refer
clients and the method(s) of referral for each

o Identify the method of tracking referrals

Note: Local areas must be as specific as possible when describing the differences in referral methods
between partner programs. DOL has expressed concern about this area in the past.

Title I (Adult, Dislocated Worker and Youth) —
Cross training and an understanding of partner services is critical to the referral process. Title |
participants may referred to various partners after an initial assessment and the needs of the participant
are identified. When the partner is physically located in the AJC, the participant may be escorted to the
partner for introduction and referral. Referrals may also be made through VOS or other electronic means.
External partner referrals may take place through phone call or other electronic means {o set an
appointment for the participant. With the integration of the partner services in the AJCs the participant is
able to receive a full array of service without a specific identification of the program, just the
understanding that they are being assisted.
Title II (Adult Education and Family Literacy) —
Title 111 staff will, after an assessment is made determining the need, refer appropriate clients to
applicable partner program staff electronically via jobs4tn.gov, when that partner is a user of that
system, in addition to an in person warm handoff directly to staff. In the event that the partner is not
a user of jobs4tn.gov, and is physically located within the AJC, the warm in person handoff will be
made, followed up by an email. In all other cases, the referral will be made via email and/or
telephone, except in the case of Ul, when the referral will be in the form of direction to the applicable
website, and/or to the Zendesk ticket creation process or Zopim chat or direct referral via telephone.

Title III (Employment Services under Wagner-Peyser) —

Title 11! staff will, after an assessment is made determining the need, refer appropriate clients to
applicable partner program staff electronically via jobs4tn.gov, when that partner is a user of that
system, in addition to an in person warm handoff directly o staff. In the event that the pantner is
not a user of jobs4tn.gov, and is physically located within the AJC, the warm in person handoff will
be made, followed up by an email. In all other cases, the referral will be made via email and/or
telephone, except in the case of Ul, when the referral will be in the form of direction to the
applicable website, and/or to the Zendesk ticket creation process or Zopim chat or direct referral
via telephone.

Title IV (Rehabilitation Services) —
See attachment
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Unemployment Insurance (UI) —
Unemployment Insurance claimants are initially entered into jobs4tn.gov at time

of claim initiation by Unemployment Insurance staff. Claimants are directed to
self-complete their registration and are referred to American Job Centers
electronically via jobs4tn.gov, for job search assistance, and/or referral to any
other programs operated by the American Job Center.

Job Counseling, Training and Placement Services for Veterans —

Veteran staff will, after an assessment is made determining the need, refer appropriate clients to
applicable partner program staff electronically via jobs4tn.gov, when that partner is a user of that system,
in addition to an in person warm handoff directly to staff. In the event that the partner is not a user of
jobs4tn.gov, and is physically located within the AJC, the warm in person handoff will be made, followed up
by an email. In all other cases, the referral will be made via email and/or telephone, except in the case of
U1, when the referral will be in the form of direction to the applicable website, and/or to the Zendesk ticket
creation process or Zopim chat or direct referral via telephone.

Trade Readjustment Assistance —

Trade Readjustment Assistance staff will, after an assessment is made determining the need, refer appropriate clients to
applicable partner program staff electronically via jobs4tn.gov, when that partner is a user of that system, in addition to
an in person warm handoff directly to staff. In the event that the partner is not a user of jobs4tn.gov, and is physically
located within the AJC, the warm in person handoff will be made, followed up by an email. In all other cases, the referal
will be made via email and/or telephone, except in the case of Ul, when the referral will be in the form of direction to the
applicable website, and/or to the Zendesk ticket creation process or Zopim chat or direct referral via telephone.

Trade Adjustment Assistance (TAA) -

Trade Adjustment Assistance staff will, after an assessment is made determining the need, refer
appropriate clients to applicable partner program staff electronically via jobsdtn.gov, when that partneris a
user of that system, in addition to an in person warm handoff directly to staff. In the event that the partner
is not a user of jobs4tn.gov, and is physically located within the AJC, the warm in person handoff will be
made, followsd up by an email. In all other cases, the referral will be made via email and/or telephone,
except in the case of Ul, when the referral will be in the form of direction to the applicable website, and/or
to the Zendesk ticket creation process or Zopim chat or direct referral via telephone.

Migrant & Seasonal Farmworkers —

Staff serving Migrant and Seasonal Farmworker clients will, after an assessment is made determining the
need, refer appropriate clients to applicable partner program staff electronically via jobs4tn.gov, when that
partner is a user of that system, in addition to an in person warm handoff directly to staff. In the event that
the partner is not a user of jobs4tn.gov, and is physically located within the AJC, the warm in person
handoff will be made, followed up by an email. In all other cases, the referral will be made via email and/
or telephone, except in the case of Ul, when the referral will be in the form of direction to the applicable
website, and/or to the Zendesk ticket creation process or Zopim chat or direct referral via telephone.

National Farmworker Jobs Program (NFJP) —

Not in Career Center
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Community Service Block Grant (CSBG) -
Not in Career Center

Senior Community Services Employment Program (SCSEP) —

SCSEP staff located within the AJC will refar appropriate participants to applicable program =taff via a wamm In parson handoff, followad up by an email. When SCSEP
staff are locatad outside of the AJC, the referral will be made (o other partners via emall and/or telephone, SCSEP refers participants to the following partnars:

Title |

Title 1l (Adult Ed and Family Litaracy)

Title Ill (Employment Sarvices under Wagner-Peyser)

Tile 1V (Rehabilltation Sarvicas)

Job counseling, Training and Placemant Servicas for Velarans

TCAT/TN reconnect

DHS/TANF —

WorkForce Essentials, Inc. the Employ and Case Mar Services Provider for the DHS/TANF Northern Middle program utilizes an electronic
referral sysiem via an intemnal database known as Salesforce that generates a client referral to the designated partner. If the inlernal system does not
generate a referral, partner contact is made directly via, emall, phone contact or in person. All referrals are followed by personal contact with the partner by a
WorkForce Essentials Staff Member. Follow up is alse conducted through personal contact of the partner and documented in the intemnal database

Salesforce and the DHS state system of record ACCENT.

Second Chance (Reentry)-
Not applicable

HUD Employment and Training Activities —
Not applicable

Perkins/Post-Secondary Career & Technical Education—
See attachment

Job Corps—
See Attachment
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YouthBuild —
Not applicable

TCAT/Tennessee Reconnect—
As a technical college, TCAT Dickson is a Tennessee Reconnect partner that provides
Reconnect funding to Tennessee adults to support their educational goal to earn a diploma or
credential - completely free of tuition. Services are provided at all college locations: Dickson,
Clarksville, and in Franklin. The college is committed to perpetual communication with case
workers at the American Job Center to ascertain how much aid WIOA will provide to the
student: and, to share, sometimes via the student, need based funding information, transcripts,
etc. Likewise, the AJC refers individuals to the TCAT for career explaration and training.

9. PHYSICAL ACCESSIBILITY (WIOA Sec. 121 (c)(2)(A)(iv)) (WIOA Final Rules
§678.500(b) (4)) (Tennessee MOU/IFA Instructions Page 6) If additional
space is needed, please include an attachment referencing this section.

Describe how—through specific examples and commitments—required partners will assure the
physical accessibility of the comprehensive one-stop center(s), including the following:

o The comprehensive one-stop center’s layout supports a culture of inclusiveness

e Access to public transportation is available within reasonable walkingdistance

o The location of a dedicated parking lot, with parking lot spaces closest to the door designated
for individuals with disabilities

The partners of this MOU agree to ensure their policies, procedures, programs and services are in
compliance with the Americans with Disabilities Act of 1990 and its amendments in order to be inclusive
and provide equal access to all customers with disabilities. Additionally, partners agree to fully comply with
the provisions of WIOA, Title VI of the Civil Rights Act of 1964, the Age Discrimination Act of 1975, Title IX
of the Education Amendments of 1972 and 29 CFR part 37 and all other regulations implementing the
aforementioned laws to ensure all parners are Inclusive and non-discriminatory.

The American Job Center facilities, including the Mobile American Job Center, are ADA compliant. Partners
in the AJCs will:

* Evaluate assistive technology and resources available to accommodate participants. .

* Evaluate accessibility needs annually and upgraded when necessary.

* Continue on-going staff training for sensitivity.

* Review facilities to ensure they meet the ADA checklist requirements from Vocational Rehabilitation.

The partners of the MOU commit to promoting capacity building and professional development of all staff to
increase awareness and understanding of serving people with barriers to employment and individuals with
disabilities. Services will be available in convenient, high traffic and accessible locations. Vocational
Rehabilitation conducts AFC site insepctions and accessibility reviews of the physical office to ensure ADA
compliance throughout NMTLWDA.
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Current facilities are:

* Located along the public transportation system (Davidson, Rutherford and Montgomery).

* Public buildings with the required number of dedicated parking lot spaces for disabled parking,
including the location nearest the entryways.

* Vocational Rehabilitation is an active partner and available on-site or through electronic referral to
address any additional accessibility questions that may arise.

In addition, SCSEP may,

* Utilize interpreters as needed

* Meet applicants at alternate site outside of AJC, if transportation is an issue

* Include case workers in meetings when working with disabled individuals as appropriate

10. PROGRAMMATIC ACCESSIBLITY (WIOA Sec. 121 (¢)(2)(A)(iv)) (WIOA Final Rules
§678.500(b)(4)) (Tennessee MOU/IFA Instructions Page 7) If additional space is needed,
please include an attachment referencing this section.

o Describe how the comprehensive one-stop cenler provides access to all required career
services in the most inclusive and appropriate settings for each individualparticipant

o Describe specific arrangements and vesources available to assure that individuals with
barriers to employment, including individuals with disabilities, can access available services
and how outreach will be conducted to these groups (§678.500(b)(4). Include Mobile
American Job Center information.

e Explain how services will be provided using technology that is actually available and in
accordance with the “direct linkage"” requirement under WIOA

Note: Provide as much specificity as possible for each partner program
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ALL partners in the Career Centers will adhere to all non-discrimination laws including: Section 188 of
the Workforce innovationa and Opportunity Act; Title VI of the Civil Rights Act of 1964, as amened;
Section 504 of the Rehabilitation Act of 1973, as amended; Section 508 of the Rehabilitation Act of
1973, amended; Age Discrimuation Act of 1975, as amended: Title IX of the Education Amendments of
1972, as amended; Title |l Subpart A of the Americans with Disabilities Act of 1990, as amended.

All customers are provided with the following to ensure direct linkage - direct connection to a program
staff member

«Greeted by welcome staff and assisted with identifying purpose for the visit and noted in the Ipad
greeter

« Use a common intake form, with assistance as needed

« All AJC services are listed on the greeter, staff assisted

« Work with community based organizations to access high need populations

» Developed Nashville Workforce Network consisting of CBO's to gather and disseminate information
about AJC services as well as recruitment of priority population

« Created partnerships with organizations who serve individuals with barriers (e.g. local jails and prisons,
DHS, halfway houses, drug courts)

« Established Referral process to organizations who can serve or address individuals with barriers

« Established access points through community based organizations and public library systems

Assistive technologies and/or services are available at most locations or upon request.
Headphones, TTY number, Windows-Narrator, Sign Interpreter, Large Screen Monitor, Braille Services,

Windows-Magnifier, Magnifying Bars, Intellikeys USB Keyboard, Joystick Plus, Electric Height
Adjustment Computer Tables, Windows - On-Screen Keyboard
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11. DATA SHARING AND COLLECTION (Tennessee MOU/IFA Instructions Page 7) If
additional space is needed, please include an attachment referencing this section.

o Describe how core program partners will share data and information and will collaborate to
assure that all common primary indicators of performance for the core program partners in the
local area will be collectively achieved

o Provide assurances that participants’ Personally Identifiable Information (PII) will be kept
confidential

o Ineach description, cite specific examples of required partners demonstrating a commitment to
integration in the local area

o Describe the collection of data across programs

o Describe how Jobs4TN will be utilized and incorporated

NOTE: Partners are encouraged to seek clarification from their respective core partner state agency
and/or data staff

Partners in this MOU will use the State provided data management system VOS, as available for their
respective program. Partners will coordinate services for the benefit of the participant with review of the
information in VOS. Partners working with Pll participant data assure the protection of the data and will
take all necessary safeguards to prevent careless, accidental, or unintentional disclosure, modification
or destruction of Pll. Partners assure that staff handling any Pl have signed all appropriate security and
disclosre forms for the State or Partner agency/entity as provided by their employeeing agency. All
partners must ensure electronically captured Pll can only be accessed by appropriate staff and that any
hard copy Pl is in a secured, locked environment. Pll may not be transferred electronically without
advanced technical controls such as encryption, password protections, and secure internet connections.

Jobs4TN - All customers are required to register in Jobs4dTN. Customers use Jobs4TN registration,
Labor Market Information, Job Search, and Training Provider search. Partner staff will also use
Jobs4TN to track customers and obtain customer flow.

SCSEP - Uses two databases to store participant info and performance data including an NCOA
Salesforce database and the US Dept of Labor's SPARQ database. Participant data is shared through
the referral process.
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12. COST SHARING OF SERVICES (WIOA Sec. 121 (¢)(2)(A)(ii)) (WIOA Final Rules §678.755
and §678.760) (Tennessee MOU/IFA Instructions Page 7) If additional space is needed, please
include an attachment referencing this section.

o To complete this section, see the Individual AJC Budget Template instruction sheet —

Attachment 1V
o For the purposes of this section (12), only provide a narrative explanation of cost

sharing services

The operating budget of the one-stop service delivery system is the financial plan to which the one-
stop partners, CLEOs, and LWDB in the local area have agreed in this MOU that will be used to
achieve the goal of delivering services in the local area. To achieve this, each partner completed a
budget for each AJC per the TDLWD Workforce Services MOU / IFA Guidance. These individual
budgets were then consolidated into a master budget that consists of costs that are specifically
identified in the statute.

Infrastructure costs, defined in WIOA sec. 121(h)(4), include non-personnel costs such as:

1) Rental of facilities.

2) Utiljties and maintenance.

3) Equipment (including assessment-related and assistive technology).

4) Technology to facilitate access to the One-Stop, including planning and outreach activities.
5) Costs of the use of the common AJC identifier such as signage and supplies.

Additional costs include:
1) Applicable career services as described in WIOA sec. 134(c) (2).

2) Shared operating costs and shared services, described in WIOA sec. 121 (i), that are related to the
operation of the one-stop delivery system, but do not constitute infrastructure costs, such as initial intake,
assessment of needs, appraisal of basic skills, identification of appropriate services to meet such needs,
referrals to partners, and business services. These costs may include personnel expenses for shared
Welcome Function staff.

3) Direct costs, as described in 2 CFR 200.413, including costs identified specifically with a particular final
objective, such as a federal award, or other internally or externally funded activity, or that can be directly
assigned to such activities relatively easily with a high degree of accuracy (i.e. Title I Individual Training
Accounts).

In accordance with WIOA Section 121(h), the following programs offering services in Northern Middle
TN are required to contribute to infrastructure costs per the TDLWD Workforce Services MOU / IFA

Guidance:
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1) WIOA Title I Adult, Dislocated Worker, and Youth

2) WIOA Title IT Adult Education and Literacy

3) WIOA Title IIl Wagner Peyser

4) TitleIV Vocational Rehabilitation

5) Activities authorized under Title V of the Older Americans Act of 1965

6) Career and technical education programs at the postsecondary level authorized under the Carl D.
Perkins Career and Technical Education Act of 2006

7) Chapter 2 of Title I of the Trade Act of 1974

8) Chapter 41 of Title 38, United States Code

9) Employment and training activities carried out under the Community Services Block Grant Act

10)  Programs authorized under State unemployment compensation laws
11)  Part A of Title IV of the Social Security Act

Actual costs will be billed rather than estimates or budgeted amounts. The one-stop operating
budget will be periodically reconciled against actual costs incurred and adjusted accordingly.
Line item budgets may be adjusted between reconciliations as needed. This reconciliation will
ensure that the budget reflects a cost allocation methodology that demonstrates how
infrastructure costs are charged to each partner in proportion to the partner’s use of the one-stop
center and relative benefit received.

To determine each partner's expected contribution to infrastructure costs, Northern Middle TN
utilized the Infrastructure Funding Agreement (IFA) template provided by the TDLWD. As
agreed upon by the partners, the contribution per partner will be based on (1) Full-Time
Equivalents (FTEs)

Also included on the Infrastructure funding agreement will be:

1) A listing of all partners present in the local area

2) Whether the partners are physically located within an AJC or accessible through direct linkage

3) The infrastructure, additional, shared-direct, and direct costs of all partners and centers

4) The allocation base for all costs

5) The number of staff, weekly staff hours, office payment ratio, and number of offices for each partner
6) The assigned square footage for each partner and the square footage shared amongst partners

7) Direct costs by center

8) Total partner contributions by allocation base

9) Total partner contributions by cost category



13. DURATION/AMENDMENT/APPEAL PROCEDURES (WIOA Sec. 121 (c)(2)(A)(v)) (WIOA
Final Rules §678.500(b) (5)) (Tennessee MOU/IFA Instructions Page 8) If additional
space is needed, please include an attachment referencing this section.

Describe the duration of the MOU
Describe amendment procedures, including annual negotiation of infrastructure and shared

system costs to address the following:

o The amount of notice a partner agency must provide the other partners to make amendments
The procedures for informing other partners of the pending amendment
The circumstances under which the local partners agree the MOU must be amended
The procedures for amending the MOU to incorporate the final approved budget on an annual
basis
The procedures for terminating the MOU or a specific partner’s participation in the MOU
The process for resolving any disputes that evolve afier the agreement is reached
The appeals process for any disputes that evolve affer the agreement is reached

e  Process must follow the directives in WIOA678.500(b)(5)
NOTE: Ensure the MOU reflects the most recent date as amendments are approved

e o @

Modification/Admendments of Agreement

This Agreement may be medified or admended only by a written notice executed by all parties in conjunction with
the Local Board in accordance with applicable state laws and regulations. Any party may request modifications or
admendments of their respective participation in this agreement upon thirty (30) days written notice to the other
parties. All partners must agree to any modification or admendment request. The request must include: Partner's
name making the request, reason(s) for the request, Section of this MOU affected by request, desired date of
effectiveness, proposed revision to the the IFA is applicable, and the signature of the requesting party's authorized
representative. Signatures are required from the core partners and any/all partners affected by the change.
Completed modified/amended document will be sent to all parties until completion.

Termination
Termination by any party shall require an amendment executed by the remaining parties. For termination, all

parties must mutually agree to terminate the MOU.

Dispute Resolution

Should an impasse occur in the operation of the Career Center System, the Northern Middle Tennessee Lacal
Workforce Development Board will have the power to resolve such impasse to the extent that such action does not
violate any law, regulation, or palicy of the member agency providing services through the Career Center System.

Removal or addition of program responsibilities for any partner that administers one of more federal prograsm.

An extension of the ending date.
A change in the one stop operator, Fiscal Agent, or change in an AJC physical location.
A change in services, service delivery methods, referral methods, cost sharing methods, or methods to allocate

costs.

Appeal
The decision of the Board may be appealed to the Commissioner of the Tennessee Department of Labor and

workforce Development in a manner consistent with State Policy.

Duration and Term
The original term of the Agreement shall be three (3} years, commencing on july 1, 2019, through June
30, 2022, and shall automaticaily renew theresafter until terminated by one (1) or more parties.

23




14. RENEWAL PROVISIONS (WIOA Sec. 121(c)(2)(A)(v)) (WIOA Final Rules §678.500(b)(6))
(Tennessee MOU/IFA Instructions Page 8) If additional space is needed, please include an

attachment referencing this section.

Provide the process and timeline in which MOU will be reviewed, including:

Explain the renewal process, which must occur at a minimum of every threeyears
Describe the required renewal process if substantial changes occur before the MOU'’s three-
year expiration date

NOTE: Ensure the MOU reflects the most recent date as renewals are approved
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The signatory partners of the MOU meet quarterly to review perfomance, leverage resources, plan
events, and continue on a path of continuous improvement. if no changes occure the MOU will be
renewed every three years. If substantial changes occur, this is defined as 1. A partner service is
unable to be delivered for over three months or. 2. If there is a decrease in funding provided by any
signatory partner of 10% or more of the agreed upon contribution of said parner, then the MOU will be
modified and renewed within 30 days of notification by the partner in which the change occurred.
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15. ADDITIONAL LOCAL PROVISIONS (OPTIONAL) (WIOA Sec. 121(c)(2)(B)) (WIOA Final
Rules §678.500(c)) (Tennessee MOU/IFA Instructions Page 8) If additional space is needed,
please include an attachment referencing this section.

No additional local provisions

16. ADDITIONAL PARTNERS (WIOA Sec. 121 (b)(2)) (Tennessee MOU/IFA Instructions Page
8) If additional space is needed, please include an attachment referencing this section.

Dickson County Veterans in Dickson AJC

Native American Indian Association of Tennessee - Not located in Career Centers -Referral only
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17. OTHER CONTRIBUTIONS (TEGL 16-16) (Tennessee MOU/IFA Instructions Page 8) If
additional space is needed, please include an attachment referencing this section.
o Describe contributions made to the one-stop system through other avenues, such as donations
made by a non-partner entity
e Document third party in kind contributions made to supplement the operation of the American
Job Center

Not applicable

18. NON-DISCRIMINATION & EQUAL OPPORTUNITY (WIOA Section 188) (Tennessee
MOU/IFA Instructions Page 9) If additional space is needed, please include an
attachment referencing this section
e Describe how all partner staff will comply fully with all non-discrimination requirements

Through signing this MOU the partners and their staffs agree to adhere to all non-discrimination laws
including: Section 188 of the Workforce innovationa and Opportunity Act; Title VI of the Civil Rights Act
of 1964, as amended; Section 504 of the Rehabilitation Act of 1973, as amended; Section 508 of the
Rehabilitation Act of 1973, amended; Age Discrimuation Act of 1975, as amended; Title IX of the
Education Amendments of 1972, as amended; Title Il Subpart A of the Americans with Disabilities Act of
1990, as amended.

SCSEP further defines as:

Age is a valid consideration under the SCSEP regulations. No upper age limit can be imposed on
program participants. Race, creed, color, disability, sex, age, national origin, gender, political affiliation,
religion, ethnicity, sexual orientation, AIDS Related Complex or AIDS, HIV Infection, or beliefs cannot be
used to exclude a person from participation in, or deny a person the benefits of, or subject a person to
discrimination under any project or activity funded in whole or in part with SCSEP funds.
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19. PRIORITY of SERVICE (TDLWD Veteran Priority of Service Policy) (WIOA Section 134
(€)(3)(E) (Tennessee MOU/IFA Instructions Page 9) If additional space is needed, please
include an attachment referencing this section
e Describe how each partner staff will comply with the priority of service requirements set

Sforth in the Veteran Priority of Service Policy as well as priority of service outlined in WIOA
section (c)(3)(E)

The following demographics are specifically targeted for services:

* Individuals with significant barriers to employment

*Displaced homemakers

*Eligible migrant and seasonal farmworkers

*re-entry services

*Homeless individuals

*Individuals facing substantial cultural barriers

*Individuals with disabilities, including youth with disabilities

*Individuals within two years of exhausting lifetime eligibility under Part A of the Social Security Act 13
*Individuals who are English language learners

*Individuals who are unemployed, including the long-term unemployed individuals who have low levels of literacy
*Individuals without a high school diploma

*Low income individuals (including TANF and Supplemental Nutrition Assistance Program (SNAP) recipients)

20. AUTHORITY AND SIGNATURES (WIOA Final Rules §678.500(d)) (Tennessee MOU/IFA
Instructions Page 10) If additional space is needed, please include an attachment referencing
this section.

¢ Include a statement that the individuals signing the MOU have authority to represent and sign
on behalf of their program under WIOA

By signing this document, each person certifies they have read this Memorandum of Understanding and
its attachments, and attests they have the authority to represent and sign on behalf of their program
under WIOA.
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21. ATTACHMENTS (Tennessee MOU/IFA Instructions Page 11)

e Services Matrix - Attachment I1
o Individual ATJC Budget Template — Attachment I11
s Individual AJC Budget Instructions — Attachment IV
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Attachment: Youth Service Strategy
Element N ! o, Provider
Number rogram Element Description (Contractor and / or Referral)
: - . . . . . ... [Referral -
Tutoring, study skills training, instruction, and Such ser\fu:es foclfs on providing a:ademAn: support, helping a youth identify areas ?f academ|_c concgrn, assisting \A‘llth Adult Education
N ) overcoming learning obstacles, and providing tools and resources to develop learning strategies. This can be provided ) .
levidence-based dropout prevention and recovery - 3 : Local Education Agencies
N ) In a one-on-one setting, in a group selting, through resources, and in workshops, Secondary school dropout
1 strategies that lead to completion of the . o i - : N . intrpaf v learntobo oty
N i prevention strategies include services and activities that keep a young person in-school and engaged in formal learnin| -
requirements for a secondary school diploma or L y an g cilag B ) https:/fpowermingds.om/default aspy
3 5 N and/or training setting. Strategies include, but not limited to tutoring, literacy development, active learning .
its recognized equivalent N : L N . N hittoeffwww fobsdin goy (Alison)
experiences, after-school opportunities, and individualized instruction.
Alternative secondary school services, such as basic education skills training, individualized academic instruction, and Zzzelzr::iLcatiun
. . English as a Second Language training, are services that assist youth who have struggled in traditional secondary 3 .
Alternative secondary school services, or dropout . N ) N Local Education Agencies
2 ) : education. Dropout recovery services, such as credit recovery, counseling, and educational plan development, are
recovery services, as appropriate N B - i [t Shwww . povfworkiorce/|obs-and-
those that assist youth who have dropped out of school. The goal is to help youth re-engage and persist in education aduc Y e A Ny
that leads to the completion of a recognized high school equivalent.
Contractor
Work experiences have academic and occupational education as a component, and may include the lollow types of and
work experiences: sie“r;al _ﬂ fisbabtliat
. . . n
Paid and unpaid work experiences, that have an ) Summer employment opportunities or other employment available throughout the school year; TANF ./D:amilie:Firls: o
3 academic and occupational education (i) Pre-apprenticeship programs - designed to prepare individuals to enter and succeed in apprenticeship Postsecondary Institutions
programregistered under the National Apprenticeship Act; Local EducaliIZn A encie:
(iii) Internships and job shadowing a work experience option where youth learn about a job by walking through Project Return (Reg-Ent )
thework day as a shadow to a competent worker; and {iv) On-the-job training (OIT) opportunities Gmidwlll il
Pre-ETS
. . . . . |includes priority consideration for training programs that lead to recognized post-secondary credentials that align with|
Dr::u'patwna! skllls.lralmng, M?'Ch shall include in-demand industry sectars or occupations in the local area involved, if the Local Board determines that the programs [Referral - ETPL Providers in Northern
priority consideration for training programs that N - N
N M meet the quality criteria described in WIDA sec. 123 Middle Workforee Area
4 lead to recognized postsecondary credentials §
that are aligned with in-demand industry sectors jouss://magpingyourfuture oip
o occupstian bn the local st nvolved Funding for training through Indlvidual Training Accounts {ITAs) for unmet need after other Federal and State financial |www.jobs4tn.gov (Allson}
aid such as TN Promise, TN Reconnect, Lottery, Pell, TSAC, etc.




Fravides individualized counseling to participants, and may include referrals to other partner programs for services
4uch as substance and alcohol abuse counseling or mental health counseling. Staff members are responsible for
assisting participants in collecting and analyzing information to determine the best mix of services necessary to obtain
employment. Infarmation areas may include a participant’s needs, strengths, support systems, education, job skills,

[Comprehensive and ling, which
may include drug and alcohol abuse counseling
and referral {as appropriate)

and career goals. Information may be gathered informally, via interviews or observations, or formally via

sssessment tools such as aptitude tests, computer assisted programs, and interest inventories, Based on the results of

the assessment process, staff connect participants to services available through the AIC and will make referrals to
other programs a necessary if their needs are outside of the scope of life skills (time management, developing a
suppart system to be successful in school, finding transportation to and fram school, developing good study habits,
i)

Contractor

and

Referral -

Local Education Agencies
Centerstone

Pre-ETS

Project Return (Re-Entry)
[Community Organizations
www.jobsdtn.gov (Alison)

Leadership development opportunities, which

20 CFR § 681,520 defines this program element as opportunities that i e,
i and other positive social behaviors such as: (a) exposure to postsecondary

self -deter

{b) Ity and service learning projects; (c) peer-centered activities, including peer

manwnm; and tutoring; (d) organlzatmnal and team work training, including team leadership training; {e) training in
king, including determining priorities and problem-solving; (f) cltizenship training, including life skills

may in:lude c service and p
er ibility and other
positive soc|al and civic behavmrs (as

trainirg such as parenting and work behavior training; (g) civic engagement activities that place youth in a leadership
rale such as servmg on youth leadership committees, such as a standing Youth committee. To encourage
bility, and to y apportunities, Youth can attend workshops

in the AICs such as Financial Literacy or Starting a Small Business, complete assignments in Allison or Career Ready
101, receive an adult mentor through work experience, receive career counseling from a career advisor, and / or be
reforred to TN Promise and TN Reconnect mentars and counselors, Additional work behavior training is avallable at
the AICs through TCAT Jackson’s the Way to Win at Work program.

(Contractor

and

Referral —

Youth Villages

Pre-ETS

Envision Center @ Napier
Community Organizations
Local Education Agencies

it S v voluntpermatel
|httpac/ fwww. unitedway. orefpot:
linvolved/voluntaar

ey, folisdtn itov (Alison)

Suppaortive Services

20 CFR § 6B1.570 describes supportive services for youth as defined in WIOA Sec. 3(59), as services that enable an
individual to participate in WIOA activities. These services include, but not limited to, the following: (a} linkages to
services; (b) with transportation; (c) assistance with childcare and dependent care; (d}

assistance with housing; (e} needs-related payments; {F) assistance with educational testing; (g) accommodations for
youth with disabilities; (h) legal aid services; (i) referrals to healthcare; {j) assistance with uniforms or other
appropriate work attire and work-related tools, including such items as eyeglasses and protective eye gear; (k)
assistance with books, fees, school supplies, and other necessary items for students enrolled in postsecondary
classes; (1) and fees for empl and training-related applications, tests and certifications.

Contractor

and

Referral -

Project Return {Re-Entry)
Adult Education

Vecational Rehabilitation
TANF / Families First

TAA

Veterans Employment Services
Community Organizations




ladult mentoring for the period of participation
anda period, for a total of
12 months

(s listed in 20 CFR § 681,490, adult mentoring is offered for a duration of at least 12 months, and may occur both
during; the program and following exit from the program. Adult mentoring is a formal relationship between a youth
participant and an adult mentor that includes structured activities where mentor offers guidance, support and
encouragement to develop the competence and character of the mentee. This may include workplace mentoring
'whete the program matches a youth participant with an employer or l of a While the Department

of Labor strongly prefers that case managers not serve as adult mentors, the final rule allows case manager to serve as

in areas where adult mentors are sparse, such as in rural areas llke Northwest TN, However, the desired

hod of iding leadership devel includes youth with a mentar, which can usually
be found through a work experience, postsecondary institution, or by referral to other community resources,

Contractor

and

Referral -

‘Work Experience Sites
Pre-ETS

Local Education Agencies
Postsecondary Institutions
(Other Community Resources

Follow-up services, for a minimum of 12 months,
after the completion of participation {as
appropriate)

Setvices are provided for not less than 12 months from the exit date. 20 CFR § 681.580 describes follow up services as
“eritical services provided following a youth's exit from the program to help ensure the youlh is successful in
ploy and/or v education and training.” Follow up services may include regular contact with the

vouth participant’s employer, including assistance in addressing work-related problems that arise, and may include
the following program efements: (1) supportive services; {2) adult mentoring; (3) financial literacy education; (4)
servicet that provide labor market and employment information about in-demand industry sectars or occupations
available in the local area, such as career awareness, career counseling, or career exploratian services; () activities
that help youth prepare for and to d di and training. Follow up services include more

Contractor

and

Relerral -

Goodwill

Project Return (Re-Entry)
C ity Or ization:

than only a contact altempted or made for securing documentation in order to report a performance Title !
stafi pravide follow-up services to identify any barriers participants may be having, which might impede their
progiress, in order to provide the necessary services to assist in overcoming the barriers.




The ACs are in partnership with local financial institutions to offer workshops on Financial Literacy on-site at the

Contractor and
Raferral -
{Operation Hope
Pre-ETS
TANFfFamilies First

10  |Financial Literacy Education AIC3. The class covers banking services, tracking your money, credit, loans, and the basics of home ownership. WS T
. > . Local banking institutions
There are also many resources on Job4TN's online learning resources F
Lhitos:/fwww frbatiants orgfeducation/classroam
ltoals.aspx
lwww.jobsatn.gov (Allson}
20 CFR § 681,560 states this program element provides the basics on starting and operating a small business.
Such training must develop the skills associated with entrepreneurship, such as the abillty to take initiative,
creatively seek out and identify business opportunities, develop budgets and forecast resource needs,
understand various options for acquiring capital and the trade-offs associated with each option, and
icate effectively and market oneself and one's ideas. Rather than choasing to enroll in a formal training
|program to attain an entrepreneurship-training certificate, many jobseekers are interested in self-employment,
: b ) . Referral —
and thus explore independent routes. Small Business Development Centers (SBOCs), Small Business Assaciations Dperation Hope
(SBAs), and Chambers of Commerce identify resources to assist these individuals. SBAs helps entrepreneurs and P n fop . N
. e o N B N . N N |Tennessee State University SBDC
N N . existing owners to start, build, or grow their businesses offering services such as information on financing, loan N P
11 Entrepreneurial Skills Training R N 7 N N P N . Austin Peay State University SBDC
applications, and regulations and licensing. The AJCs are in partnership with a community-based organization, Volunteer State Community College SBDC
Operation Hope, and the Small Business Development Centers (SBDC} through the University of TN at Martin Chamber; of Commerce ity Colleg:
(UTM) and Dyersburg State Community College to hold workshops in the AlCs. The SBDCs also provide one-on-
one assistance through a referral to provide expert business advice to all types of businesses including, but not
Jimited to counseling, business planning, marketing assistance, training, and cash flow analysis to start-up
entrepreneurs and existing business owners. Business Services Team members may also host information
sessions at partner agencies about the grants available through the AICs, such as On-the-Job Training and
Incumbent Worker Training, that can assist small business owners off-set the cost of training new and existing
employees.
Includes services that provide labor market and employment information about in-demand industry sectors or  |Contractor and
occupations available in the local area, such as career awareness, career counseling, and career exploration |Referral -
services. Interest inventories and other career planning tools are available through websites such as Wagner Peyser
Services that provide labor market and my org and career .org/g future. The AJCs also utilize Jobs4TN.gov and Economic Modeling|Goodwill
lemployment information about in-demand Systems, Inc. (EMSI) to provide labor market and employment information. You Science Career Awareness and |Pre-ETS
12 |industry sectors or accupations available in the |Aptitude assessment is also available. Project Return {Re-Entry)
Rutherford Works

local area, such as career awareness, career

c ing, and career exploration services

Envision Center @ Napier
ttps/ fwvww.onatonline org
www jabedin ong




exploring post-

fi

testing, assisting with the college admission applications, searching and applying for scholarships and grants,

vauth adults to postsecondary education programs. Youth served through the AICs may receive assistance in

options i technical training schools, colleges, 4- |Cx

and

[vear colleges and universities, and registered apprenticeships, assisting the youth in preparation for the ACT/SAT |Referral —

iling out the proper Financial Aid applications and adhering to changing guidelines, and connecting youth or

Youth Villages
Local Education Agencies

v
Activities that help youth prepare for and using Jobs4TN.gov, You Science, Career Coach, and other resources to identify postsecondary training Adult Education
13 transition to postsecondary education and lopportunities, and related employment information, TANE / Families First
training TN Promise & Reconnect
TH Achieves
Vocational Rehabllitation
Project Return (Re-Entry)
Center @ Napier
#n integrated education and training model that descrlbes how workforce preparation activities, basic academic skills,
and hands-on occupational skills training are to be taught within the same time frame and connected to training ina  |Contractor
specific occupation, occupational cluster or career pathway. While programs developing basic academic skills, which fand
are included in as part of alternative secondary schoal services and dropout recovery services, workforce preparation |Referral -
" . . sctivities that occur as part of a work experience, and occupational skills training can all occur separately and at Adult Education
Education offered concurrently with, and in the L ) 5 ] :
. K different times (and thus are counted under separate program elements), this program element refers to the Local Education Agencies
same context as, workforce preparation activities N N N N n
14 concuttent delivery of these services which make up an integrated education and training model. Several

and tralning for a specific occupation or
oc ional cluster

postaecandary training programs, such as healthcare and manufacturing, provide academic and hands on learning
threugh cooperatives or internship opportunities, For instance, all nursing programs include clinical experience in
various healthcare employment settings such as hospitals, nursing homes, and chmcs Dversburg State and Jackson
State Community Coilege both provide cooperative “Earn and Learn” prog in ing. TCATs
include an internship opportunity for students near the end of training. At the secandary level, work-based learning
opportunities are incorporated as part of career pathways and the TN Pathways Certification

|Postsecondary Institutions
Work Experience Sites
|Soodwill

atudentid 1/a)

ma rfuture. or




INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, Andrea Dillard certify that | have
read the above information. All of my questions have been discussed and answered

satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

X The MOU
X The Operating Budget
EE The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency

(outlined below) to the terms of:
>4 The MOU

:’E The Operating Budget
}'(' The Infrastructure Funding Agreement (IFA)

%

7l ‘;'"
il Dt 5-15-20

Signature Date

Andrea Dillard Program & Planning Director

Printed Name and Title

Workforce Essentials

Agency Name

Ticket to Work

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |,__John C. Zobl certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily. :

My signature certifies my understanding of the terms outlined herein and agreement
with:

m The MOU
The Operating Budget
'23 The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

The Operating Budget
g The Infrastructure Funding Agreement (IFA)
- E—
= ok Mg Lk T 9-15-20
Signature Date

John Zobl  Chairman

Printed Name and Title

Northern Middle TN Local Workforce Development Board

Agency Name

Local Workforce Development Board Chair

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |,___Anthony Holt certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

E] The MOU

>4 The Operating Budget
@ The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

The Operating Budget
IE The Infrastructure Funding Agreement (IFA)
Signature J Date

Anthony Holt Mayor

Printed Name and Title

Sumner County

Agency Name

Chief Local Elected Official

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature
» One completed, signed, and dated Authority and Signature page is required

for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, I, _Marla W. Rye certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

[g The MOU

The Operating Budget
> The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU
Bl The Operating Budget
EE The Infrastructure Funding Agreement (IFA)
WU. %1_, 5-15-20
Signature Date

Marla W. Rye President of Workforce Essentials

Printed Name and Title

Workforce Essentials

Agency Name

Title II- Adult Education and Family Literacy

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, 1,__John Alexander certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

¢ The MOU
The Operating Budget
K_{ The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

X The MOU
The Operating Budget
X The Infrastructure Funding Agreement (IFA)
< o 5-14-20
Signature Sate

John Alexander Regional Director

Printed Name and Title

Tennessee Department of Labor and Workforce Development

Agency Name

Title 1ll- Employment Programs Under Wagner-Peyser

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for gach signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, Kevin R. Wright certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement

with:

Kj The MOU

X The Operating Budget

BI The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU
The Operating Budget
The Infrastructure Funding Agreement (IFA)

Digitally signed by Kevin R Wright

Kevin R. Wright  imsmieweemmmmm e |

Date: 202006 08 17:11:51 05'00"

Signature Date

Kevin Wright Director of Operations

Printed Name and Title

Tennessee Department of Human Services, Div. Of Rehabilitation Services

Agency Name

Title IV- Rehabilitation Services

WIQA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, Arrita Summers certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

The MOU

X The Operating Budget
Ki‘ The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

X The MOU
SI The Operating Budget
BI The Infrastructure Funding Agreement (IFA)
‘ i )
DatolL. Aummerss Gnes 1, 4020
Signature !,',z’l Dat;

Arrita Summers President

Printed Name and Title

TCAT Dickson

Agency Name

Post-Secondary Career and Technical Education Under Perkins

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec, 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, Rusty Felts certify that | have
read the above information. All of my questions have been discussed and answered

satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

g The MOU

The Operating Budget
E The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

m The MOU

E The Operating Budget

IE The Infrastructure Funding Agreement (IFA)

Signature Date

Rusty Felts Administrator

Printed Name and Title

Tennessee Department of Labor and Workforce Development

Agency Name

Unemployment Insurance

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, 1,___Jhn Alexander certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

The MOU

The Operating Budget
Kj The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

X The MOU
The Operating Budget
X The Infrastructure Funding Agreement (IFA)
J - 5-14-20
Signature Dot

John Alexander Regional Director

Printed Name and Title

Tennessee Department of Labor and Workforce Development

Agency Name

Job Counseling, Training and Placement Services for Veterans

WIOQA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for gach signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, I, __John Alexander certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

')_:i The MOU
[Z The Operating Budget
The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

g The Operating Budget
K‘j The Infrastructure Funding Agreement (IFA)
gt At 5-14-20
Signature Date

John Alexander Regional Director

Printed Name and Title

Tennessee Department of Labor and Workforce Development

Agency Name

Trade Readjustment Allowance (TRA)

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, Turia D. Enloe certify that | have
read the above information. All of my guestions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

EE The MOU
The Operating Budget
gj The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

%/ The Operating Budget
The Infrastructure Funding Agreement (IFA)
Signature Date

Turia D. Enloe Program Director

Printed Name and Title

Native American Indian Association of TN (NAIA)

Agency Name

Native American Indian Association

WIQA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |,___John Alexander certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

The MOU

The Operating Budget

X The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU
The Operating Budget
The Infrastructure Funding Agreement (IFA)
-y“ b 5-14-20
Signature Date

John Alexander Regional Director

Printed Name and Title

Tennessee Department of Labor and Workforce Development

Agency Name

Trade Adjustment Allowance (TAA)

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec, 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, I,__J0N Alexander certify that | have

read the above information. All of my questions have been discussed and answered

satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

m The MOU
X The Operating Budget
The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

X The Operating Budget
Kj The Infrastructure Funding Agreement (IFA)
OLL == 5-14-20
Signature Date

John Alexander Regional Director

Printed Name and Title

Tennessee Department of Labor and Workforce Development

Agency Name

Migrant and Seasonal Farmworker Program

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, N/A certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

@ The MOU

e The Operating Budget
The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:
X The MOU

The Operating Budget
gj The Infrastructure Funding Agreement (IFA)

N/A

Signature Date

Printed Name and Title

Agency Name

National Farmworker Job Program

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, N/A certify that | have

read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

X The MOU
The Operating Budget
X! The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

¥ The Operating Budget
The Infrastructure Funding Agreement (IFA)
N/A
Signature Date

Printed Name and Title

Agency Name

Second Chance Program

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT:; WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, __Brenda Head certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

[E The MOU
X The Operating Budget
The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:
m The MOU

X The Operating Budget
:)H The Infrastructure Funding Agreement (IFA)

Brenda Head 6-9-2020

Signature Date

Brenda Head SCSEP Program Manager

Printed Name and Title

National Council on Aging

Agency Name

Senior Community Services Employment Program (SCSEP)

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature
» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND

SIGNATURES).

Tom McWherter certify that | have

By signing my name below, |,
read the above information. All of my questions have been discussed and answered

satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

‘in The MOU
X The Operating Budget
The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

X The MOU
The Operating Budget
:;E The Infrastructure Funding Agreement (IFA)
hstmn 0L MEMteter My 0, 2220 20N CE 5‘14'20
Signature Date

Tom McWherter Executive Director

Printed Name and Title

TNCSA

Agency Name

Senior Community Services Employment Program (SCSEP)

WIOQA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, __Natalie McLimore certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

The MOU

The Operating Budget
The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

X The Operating Budget
m The Infrastructure Funding Agreement (IFA)
Dl Gty 5-14-20
Signature Date

Natalie McLimore Vice President, Family Services

Printed Name and Title

Workforce Essentials

Agency Name

Workforce Essentials, TANF Provider on Behalf of TN Department of Human Services

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature
» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND

SIGNATURES).

. Curtis Easle .
By signing my name below, |, y certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

X The MOU
g The Operating Budget
Kﬂ The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

X The MOU
g The Operating Budget
The Infrastructure Funding Agreement (IFA)

Centza £. (Zeley June 8, 2020
v

Signature Date

Curtis Easley, Executive Director

Printed Name and Title

Job Corps

Agency Name

Benjamin L.Hooks JCC

WIOQA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature
» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).
- N/A .
By signing my name below, |, certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

m The MOU
The Operating Budget
g The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

X The MOU
g The Operating Budget
m The Infrastructure Funding Agreement (IFA)
N/A
Signature Date

Printed Name and Title

Agency Name

Youth Build

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, N/A certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:

'PE The MOU
% The Operating Budget
m The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

X The Operating Budget
m The Infrastructure Funding Agreement (IFA)
N/A
Signature Date

Printed Name and Title

Agency Name

Perkins/Post-Secondary Career & Technical Education

WIOA Partner Program

Infrastructure Funding Agreement



[INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, Jane Hamrick certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement

with:

K«j The MOU

X The Operating Budget

Kj The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU
The Operating Budget
The Infrastructure Funding Agreement (IFA)

5-14-20

Signature Date

Jane Hamrick Director

Printed Name and Title

MCHRA

Agency Name

Title 1B- Adult, Dislocated Worker, Youth

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, 1,___J0nn Alexander certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with:
The MOU

X! The Operating Budget
The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

g The Operating Budget
The Infrastructure Funding Agreement (IFA)
au. (Aogrrntn.
- 5-14-20
Signature Date

John Alexander Regional Director

Printed Name and Title

Tennessee Department of Labor and Workforce Development

Agency Name

TDLWD SNAP & RESEA

WIOA Partner Program

Infrastructure Funding Agreement



INFRASTRUCTURE FUNDING AGREEMENT: WIOA sec. 121(c)]

Authority and Signature

» One completed, signed, and dated Authority and Signature page is required
for each signatory official (see MOU Section 20. AUTHORITY AND
SIGNATURES).

By signing my name below, |, Jane Hamrick certify that | have
read the above information. All of my questions have been discussed and answered
satisfactorily.

My signature certifies my understanding of the terms outlined herein and agreement
with: '

The MOU

X The Operating Budget

Kj The Infrastructure Funding Agreement (IFA)

By signing this document, | also certify that | have the legal authority to bind my agency
(outlined below) to the terms of:

The MOU

X The Operating Budget
E The Infrastructure Funding Agreement (IFA)

5-14-20

Signature Date

Jane Hamrick Director

Printed Name and Title

MCHRA

Agency Name

RESEA- Mid- Cumberland Human Resource Agency

WIOA Partner Program

Infrastructure Funding Agreement
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Attachment II - CAREER SERVICES AVAILABLE THROUGH THE LOCAL COMPREHENSIVE ONE-STOP CENTER(S)

REQUIRED PARTNERS
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BASIC CAREERSERVICES

REQUIRED PARTNERS

[Training Activitics
Job Corps v ¥ v v v
YouthBuild | | -
Other (specify): NAIA v V| v v v v V|
Other (specify): RESEA| ] | v v v v V| || L} v v
Othernecify: SNAP E4T | ] v V] v V| v V] v V] Al V] |

INDIVIDUALIZED AND FOLLOW-UP CAREER SERVICES
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REQUIRED PARTNERS

Trade Readjustment
Alowance (TRA)
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INDIVIDUALIZED AND FOLLOW-UP CAREER SERYICES
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OTHER PROGRAMS AND ACTIVITIES AVAILABLE THROUGH THE LOCAL COMPREHENSIVE ONE-STOP CENTER(S)

REQUIRED PARTNER

Title T(Adull, Dislocated Warker, Youth)

Title [T: Adult Education and Femily Literacy

Title IlI: Employment Programs under Wagner-Peyser

Title IV: Rehabilitation Services Physical and mentel restoration, pro employment raneltion servicas for studants with ploy , self- 3 services

Post-secondary Career and Technical Educalion under
Perkins

Unemployment Insurance

Jab Counseling, Training and Placement Services for
Veterans

Trade Rendjustment Allowance (TRA)

Trade Adjustment Assislance (TAA)

Migrant and Seasonal Farmworkers

National Fermworker Jobs Program

Community Services Block Grent (CSBG)

Senior C nity Services Employment Pragram N o . . =
(sc'sqép)ummu v ¢ ple s Assign participants to AJC to provide community service at front desk or resource center

TANF

Second Chance

Housing and Urban Development Employment and
Training Aclivities

Job Corps

YouthBuild
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SERVICE DELIVERY METHOD THROUGH THE LOCAL COMPREHENSIVE ONE-STOP CENTER(S)

PROGRAM

SERVICES PROVIDED THROUGH

SERVICES PROVIDED THROUGR

SERVICES PROVIDED THROUGH

SERVICES PROVIDED THROUGR

OWN STAFF CROSS-TRAINED PARTNER STAFF CONTRACTOR PROVIDER DIRECT LINKAGE
Title 1 (Adult, Dislocated 1-23 Services: 1-8, 8-13,15,16,17,19 Services: Services:
Worker, Youth) - Partner: Title i Provider: Methad:
Title 1. Adult Educalion and Services: Services: Services:
Family Lileracy 2 I 5 y 1 2 y 22 Partner Provider; Method:
Title IIl: Employment 12-16.19-21.23 Services. 1, 3, 11 Services: Services:
Programs under Wagner- 2 -16,19-21, -
Pcy%er £ 14,5,6,9,10 6.19 Partner: Title | Provider: Method:
Title 1V: Rehabilitation Services: Services: Services;
Services Partner: VR Counselor Provider: VR Counselor Method:
Posl-secondary Career and Services: Services Services:
Technical Education under -
Perkins Partner: Provider Method
U ) i 10 Services: 1, 3, 11 Services: Services:
nemployment Insurance
2,4,5,8.9, Partner: Title | Provider: Method:
Job Counseling, Training and | 2, 4, 5, 6, 9, 13,15-16, 19-21, | Serviess'1,3, 11 Services: Services:
Placement Services for 23 :
Veterans Partner: Title | Provider: Method:
. Services: 1, 3, 11 Services: Services:
Trade Readjustment Allowance _ 21 2 (i}
(TRA 2,4,5,6,9,10,12-16, 19-21,23 Partner: Title | Provider; Method:
N - Services: 1, 3, 11 Services Services
Trade Adjustment Assistunce )
. -16,19-21 -
(TAA) 2,4,5,6,9,10,12-16, 23 Partner: Title | Provider: Method:
Migrant and Seasonal 2 4.56 9 10 Services: 1, 3, 11 Services Services:
Farmworkers UiVl Ui Partner: Title | Provider: Method:
National Farmwarker Jobs N/A Services: Scrvices: Services:
Program Partner: Provider: Methad:
) . Services: Services: Services:
Community Services Block N/A
Grant (CSBG) Pariner: Provider: Method:
Senior Communily Services 2349 Services: Services: 2, 3, 4, 5, 9 Services:
Employment Program (SCSEP) Dl ) Partner: Provider: NCOA/TNCSA Method:
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PROGRAM SERVICES PROVIDED THROUGH | SERVICES PROVIDED THROUGHE | SERVICES PROVIDED THROUGH | SERVICES PROVIDED THROUGH
OWNSTAFF CROSS-TRAINED PARTNER STAFF CONTRACTOR PROVIDER DIRECT LINKAGE
TANF Services: Services: Services
Partner: Provider: Method:
Second Chance Services: Services: Services:
Partner: Provider: Melhod:
Housing end Utban Services: Services: Services:
Developmenl Employment and
Training Activities Partner: Provider: Method:
Job Corps Services: Services: Services:
Partner: Provider: Method
YouthBuild Services: Services: Services:
Partner: Provider Methed:
Other (SPECWY)NAIA Al Services: Services: Services:
Partner: Provider: Method:
Other (specify): Services: Services: Services:
Partner: Provider: Method:
Other (specify): Services: Services: Services:
Pariner: Provider: Method:
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Attachment Uil- Individual AIC Budget Template

Entity Name : Dote: 3/13/2017
BUDGET INFORMATION
~ SECTION A BUDGET SUMMARY
Overall Budget Total by Cost Category
Shared Costs a-Shared Costs |
(1) 21 3). 14)
Office {Site) Location Total Inf ucture Costs Total Additional Costs Total Direct Costs Budget Total
1 $ H s H ]
| s
SECTION B« BUDGET CATEGORIES
Line ltem Costs by Cost Category
T T - Won
1] -] 3)
Infrastructure Costs Additional Costs Direct Costs Total

2, Une ttom Categories $ 0|5 0ls 0|5 0
a. Personnel >< o
- Administrative 0
-Pragram []

b, Fringe Benefits 0
- Administrative 0
-Program >-< 0

C. TEVEI >< o

d, Equipment 0
e. Supplias s
f. Contractual 8
g. Other 0
h. Sub-Totzl {sum of 2a-2g) 4 0 0 []
1, Indirect Charges 1] ) 0 0
j. TOTALS {sum of 2h and 2i} 3 0 |§ 0$ 0$ 0
k. {Over) / Under 0 _ 0 0 0
SECTION C- BUDGET NARRATIVE
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Attachment IV - Individual AJC Budget Template Instructions

Line Item Instructions for the WIOA One-Stop Operating Budget

Note: Each American Job Center Partner will be required to complete a budget sheet individual budgets for each site they have a presence in. These
budgets will be consolidated into a master budget indicative of the One-Stop Operating Budget and Costs (TEGL 17-16).

_SECTION A - BUDGET SUMMARY.

LUna ltem

Instructions

Office (Site) Location

Enter name of the AIC {i.e., AJC Nashville)

Total Infrastructure Costs

Sum of all line item Infrastructure Cost indicated in Section B-Budget Categories. As provided in TEGL 17-16
Infrastructure costs of AJCs are defined as non-personnel costs that are necessary for the general operation
of the one-stap center, including: rental of the facilities; utilities and maintenance; equipment {including
assessment-related and assistive technology for individuals with disabilities); and technology to facilitate
access to the one- stop center, including technology used for the center's planning and outreach activities
(WIDA sec. 121(h){4), 20 CFR 678.700(a}, 34 CFR 361.700(a), and 34 CFR 463.700(a)).

This list is not exhaustive.

Total Additional Costs

Sum of all line item Additional Cost indicated in Section B-Budget Categories. As provided in TEGL 17-16 One-
stop partners must share in additional costs, which must include applicable career services, and may include
shared operating costs and shared services that are necessary for the general operation of the one-stop
center. Career Services . One-stop partners must ensure that at least some career services, described in WIOA
sec. 134(c)(2), are provided at the one-stop center. Shared Operating Costs and Shared Services. One-stop
partners also may share other costs that support the operations of the one-stop centers, as well as the costs
of shared services. The costs of shared services may include initial intake, assessment of needs, appraisal of
basic skills, identification of appropriate services to meel such needs, referrals to other one- stop partners,
and business services (WI0A sec. 121(i){2), 20 CFR 678.760, 34 CFR 361.760, and 34 CFR 463.760).

Total Direct Costs

Sum of all line item Direct Cost indicated in Section B-Budget Categories. Direct Costs are attributable to a
single grant program or partner {i.e., WIOA staff providing ITA assistance only). These are non-shared costs.

____ SECTIONB-BUDGET CATEGORIES -
Uine Item H st = . 3y ! instructions VIR
This amount will be the combined total of Administrative and Program wages. As infrastructure costs are
a. Personnel

non-personnel costs. This line item for infrastructure should be blank.

- Administrative

Enter the amount of wages for Administrative staff only

- Program

Enter the amount of wages of Program staff only

b. Fringe Benefits

This amount will be the combined total of Administrative and Program fringe benefits. As infrastructure costs
are non-personnel costs, This line item for infrastructure should be blank,

- Administrative

Enter the amount of Fringe benefits for Administrative staff only

- Program Enter the amount of Fringe benefits for Program staff only
c. Travel Enter the amount for staff related travel.
d. Equipment Enter the amount of funds expended on equipment. Expenditures must meet the prescribed threshold
outlined in 2 CFR 200.33
e. Supplies Enter the amount of funds expended on supplies. Expenditures must met the prescribed threshold outlined

in 2 CFR 200.94

f. Contractual

Enter the amount of contractual obligations, For example One-Stop Operator costs would be an Additional
Costs contractual item.

g. Other Subrecipients are required to submit supporting documentation detailing the amount reflected here as Other
Costs.
h. Sub-Total This amount is the total of line items 2. through g.

i. Indirect Charges

Provide Indirect Costs. Indirect costs are attributable to an organization or entity and would not be reflected
as shared costs, nor would they be allocated.

i, TOTALS

Amount reflects the total line item costs by cost category

__ SECTIONC-BUDGET NARRATIVE

Budget Narrative

Provide brief narrative in support of the One-Stop Operating budget
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6. DESCRIPTION OF COMPREHENSIVE ONE-STOP SERVICES (WIOA Sec. 121(c){2)(A)(i})
{Final Rules § 678.500(b)(1))

Trade Adjustment Assistance (TAA)

Upon the notification of a WARN notice and/or the receipt of a Certified Trade Petition, the Rapid
Response Unit and TAA Unit coordinates with WIOA partners to provide a seamless path from dislocation
to gainful employment for trade-affected workers and their employers. As detailed in Section VI (2)(b),
the Rapid Response Unit acts as a first responder to engage trade affected companies and their
employees to the Workforce System. This early intervention ensures that workers are fully informed and
able to request assistance sooner, which will ultimately leads to gainful employment more quickly.

To keep TAA-affected workers engaged in AJC services across the State, the collaborative effort between
the TAA program and WIOA partners is paramount in providing a continuum of career services (Basic,
Individual, and Follow Up Services). These services include early assessment, labor exchange services,
employment counseling, the Test of Adult Basic Education (TABE) assessment or the Comprehensive
Adult Student Assessment Systems (CASAS), subsistence/transportation cost, and other services deemed
appropriate. Through colocation and co-enrollment efforts, we work to provide the trade affected worker
with the services necessary to obtain skills and credentials that will lead to gainful employment.

The TAA program utilizes the Jobs4TN system to promote a more consistent framework for maintaining

and reporting data collected from the partners. This system allows for linking between all partners,
provides a common ground for storage of documentation, reduces duplication of services, and fiscal
integrity and undergirds reliable performance reporting. TDLWD Fiscal Division continually tracks TAA
funding to ensure compliance with all program financial mandates. Program information stored in the
VOS system is utilized to create the Trade Act Participant Report (TAPR) which indicates if performance
goals have been obtained. Further, the TAA Data Integrity (TAADI) scorecard, which identifies areas of
questionable or non-compliant data, is utilized on a quarterly basis to evaluate the effectiveness of the
program and to ensure that participants are being served in accordance with TAA laws.

TAA Activity Alignment

The TAA program has aligned its service delivery structure to engage and leverage partnership with
WIOA partners and by also to expanding opportunities to educate and empower trade impacted
workers. The following activities are aligned to accomplish the State’s strategies:

1.EARLY ASSESSMENT OF TRADE AFFECTED WORKERS. Early assessment is a priority for TAA offected
workers. It is important to determine whether the worker has the skills necessary to re-enter the
workforce or is in need of further training to assist with future employment. TAA relies on WIOA partners
to assist with the assessment and recommendation of training. Training may include

occupational, customized, or On-the-Job (OJT) training. These assessments are always conducted in the
local AJC. Co-location of the partners prevents the workers from traveling from one location to another
to obtain services. All workers recommended for training are further evaluated by merit staff, in the TAA
Unit, against the six TAA training criteria as identified in Federal Regulations 20 CFR 617.22 to ensure
eligibility.

2.CROSS-TRAINING OF ALL STAFE. It is imperative that these workers get needed aid to regain
employment more quickly. The cross-training of partner staff, in all programs, assists in better counseling
of the TAA-affected workers concerning their needs and where services are available to meet the needs.
3.SHARED RESOURCES. Funding is essential to provide services to workers involved in the seamless
Career Center System; and, leverage funding, when possible, can better ensure that workers receive
necessary assistance. Case Management Funds, along with WIOA Partner funds enables a full

1|Page
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assessment of trade-dislocated workers and also can ensure re-employment services for gainful
employment.

4.EXPERTS WITHIN THE PROGRAM. It is essential that TAA and TRA use trade experts because of their
program knowledge. Such expertise continues to ensure consistency and accuracy and thus ensures
higher outcomes in re-employment for program participants.

5.CO-LOCATION OF PARTNERS. Co-location of partners is essential for a successful program. Trade is a
complicated program with four different programs operating “under one umbrella.” Workers should
never be expected to know all program details or even all service deliverers. With co-location, workers
may obtain necessary services in one place where teamwork presents a seamless and competent
organization.

Migrant & Seasonal Farmworkers

These services involve:

o Availability of Referrals to training: The SWA refers any interested MSFW the appropriate agency
that can better serve the MISFW in the needed training.

e Supportive services that include making sure the MSFW knows his/her rights under the law,
ensuring that such workers have access to the necessary equipment at the AJCs, and explaining
to the MSFW the purpose of Jobs4TN is and how to access and utilize the system.

e Career Services through Jobs4TN enables the participant to apply for any jobs that meets their
skill set.

s Employment opportunities: The MSFW can again utilize Jobs4TN. Also the SWA can refer the
MSFW to any agent that currently works with employers in the State.

e Other organizations: TOPS, another Tennessee organization serving MSFW in the State
empowers migrant and seasonal farmworkers and other disadvantaged Tennesseans to achieve
economic self-sufficiency. This is done by providing services that oddress their individual needs.

e Farmworkers Rights: In terms of employment, MSFW participants have the same rights as any
resident of Tennessee, however, acquiring those rights might be more difficult than normal given
some barriers. Therefore posters are available at the AJCs in English and Spanish explaining
those rights. Posters are also handed out at farms to the employer and employee to ensure that
their rights of each law are known.

Migrant and seasonal farm workers (MSFW) will receive the full range of employment services, benefits
and protections, including counseling, testing, job training, and referral services. MSFW, on a
proportionate basis, shall not receive fewer services than non-MSFW. AJC staff will consider the
preferences, needs, and skills of individual MSFW and the availability of job and training opportunities.
All office staff will make job order information clear and available to MSFWs in all local offices. This
information will include Job Bank information in AICs where it is available. Such information will be made
available either by computer, hard copy, or by any other equally effective means. Each significant MSFW
local office will provide adequate staff assistance to each MSFW to use job order information effectively.
In those offices designated as significant MSFW bilingual offices, such assistance will be provided to
MSFW in Spanish and English, wherever requested or necessary, during any period of substantial MSFW
activity.

SNAP

The Supplemental Nutrition Assistance Program (SNAP) Employment and Training helps SNAP
participants obtain job readiness skills. Eligible participants are provided with job development services
that may include job search assistance, training or additional education and placement services. Funds
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may also be provided for transportation and associated resources like books, tools and supplies. The
primary goal of the SNAP Employment and Training Program is to assist individuals in reaching their
employment potential and becoming totally independent of public assistance.

RESEA

Re-Employment Services and Eligibility Assessment (RESEA) services are made available in seven AJCs
Jocated in NMTLWDA through collaborative partnership with Title | and Tile Ill staff. The partnership and
leveraging of resources allows customers to receive RESEA services without having to travel long
distances. RESEA services are provided to individuals who have been selected through a statistical
computer model that identifies them as being most likely to exhaust their Uf benefits and who will
benefit from job search assistance services to make a successful transition into new employment. The
primary objective of re-employment services is to shorten the length of Ul for identified claimants by
early identification and timely referral to structured and/or individualized re-employment services.

During orientation, RESEA staff will provide customers with an overview of the types of re-employment
services available to them. Information an d services provided includes labor market information,
vocational guidance and assessments, job service workshops (Resume, interviewing and Job Searching),
information and assistance on how to use Jobs4TN, the development of a career plan and job referrals.
The delivery of RESEA services shall result in decreasing the length of time an individual received Ul by
removing or overcoming potential barriers to employment and re-engaging the dislocated worker into
new employment,

NAIA
NAIA was formed to help address the needs of Native American living in Tennessee. NAIA heips provide

and arrange for housing, clothing, utilities, healthcare, college and vocational training, literacy training,
job placement and other as needed services for eligible applicants.
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8. REFERRAL PROCESS (WIOA Sec. 121 {c)(2)({Aliii)

Title IV (Rehabilitation Services)
The Vocational Rehabilitation Program (VR) may make referrals to any available partner program to

meet the rehabilitation needs of eligible individuals. For co-located staff or VR offices, the referral
method will meet the AJC partner standard. The local service matrix illustrates the collaboration between
VR and the partners to ensure the best use of resources in providing services to customers. VR tracks
referrals using specific referral codes and an electronic case management system.

DHS/TANF

Workforce Essentials has established a formal referral process for TANF customers in: Rutherford,
Sumner, Trousdale, Williamson, and Wilson. Workforce Essentials has established a formal referral
process for TANF customers in: Cheatham, Davidson, Dickson, Houston, Humphreys, Montgomery,
Robertson, and Stewart. The referral process includes a single point of contact for partnering agencies
and America Job Centers (AJC) to ensure service coordination and collaboration. Workforce Essentials
makes referrals through emails and phone calls.  AIC staff and partnering agencies refer clients through
email correspondence. Program services include eligibility screening for training dollars; education and
Jjob skills training, access to job leads and referrals, and employment placements.

Workforce Essentials, Inc. the Employment and Case Management Services Provider for the DHS/TANF
program utilizes an electronic referral system via an internal database known as Salesforce that
generates client referral to the designated partner. If the internal system does not generate a referral,
partner contact is made directly via, email, phone contact or in person.

All referrals are followed by personal contact with the partner by a Workforce Essentials Staff Member.
Follow up is also conducted through personal contact of the partner and documented in the internal
dotabase Salesforce and the DHS state system of record ACCENT.

Partner referrals from TANF are generated for:

Title I: Adult, Dislocated Worker, Youth

Title ll: Adult Education and Family Literacy

Title ll: Employment Programs under Wagner-Peyser

Unemployment Insurance

Trade Readjustment Assistance (TRA)

Trade Adjustment Assistance (TAA)

Job Counseling, Training, Placement Service for Veterans

Migrant & Seasonal Farmworkers

Community Services Block Grant (CS8G)

Senior Community Services Employment Program (SESCEP)

Second Chance (Reentry)

Title IV: Rehabilitation Services

Job Corps

Perkins/Post-Secondary Career & Technical Education

Tennessee Reconnect Grant is a “last dollar” scholarship that pays the remaining balance after other
state and Pell Grants have been applied. This Grant is available for students who want to attend
Tennessee Colleges of Applied Technology.

Criteria

l|Page
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e Tennessee resident, U.S. Citizen

s Have a FAFSA dependency status of independent

o  Enroll full time at a Tennessee College of Applied Technology

e Bein pursuit of a certificate or diploma

e Maintain continuous enrollment and satisfactory academic progress

Applying :

You do not fill out a separate application for the Reconnect Grant. The process for applying for the grant
is handled by us. For this, and any other aid you need, you will need to fill out a Free Application for
Federal Student Aid (FAFSA). This ensures that you will receive all the federal aid you will qualify for. The
Tennessee Reconnect Scholarship is a last doliar scholarship, so it funds the remaining tuition after the
federal government, and any other eligible state programs chip in. The result for qualifying students is
the same: Tuition-free education at TCAT.

Job Corps

For those persans who are not suitable for Job Corps, they are referred to one of the many available

programs in the area. Including:

e Goodwill Career Solutions Centers in Clarksville, Nashville, Columbia, Cookeville, and other rural
counties in Tennessee.

Adult Education Center — Greenwood

Youth Can Young Adult Training/Job Program (On the Job Training/Job Program)

413 Strong (residential construction training program)

Apprenticeship training for those interested in labor jobs

e Individual job placement resources. For instance, EN-Staff Dwayne Burnett, Operations Manager
for Environmental Staffing Jobs and many other placement organizations.

e Vocational Rehabilitation Center — Job Coach

e Army community Services Employment Readiness Program, Fort Campbell, KY

e Fort Campbell HR Office partner Arika Baizar 6901 Desert Storm Avenue, Ft Campbell, KY 42223,
270) 956-1014

o  Military Community Job Fairs for Civillanjobs.com, Military Spouse Employee Partnership, cole
Park Commons

o Disability Resource Coordinator Workforce Essentials, Dir of Partnership Development for
Disability Solutions — Pepsi Act partnership with Disability Solutions

o Advisory Committee with Clarksville Montgomery County School System

o http://www.ec.co/ Entrepreneur Center — Trainings, Mixing with new businesses that need to
hire young entry level workers within the 19 counties that we serve in Tennessee

o America’s Job Center Clarksville, TN Every week for 9 months in 2016, a partnership of Workforce
Essentials, Welfare to Work, Veterean Career Counselors, State of TN Wagner Peyser, Vocational
Rehabilitation, and Job Corps Representatives me to discuss employers and their hiring needs,
and persons needing jobs. Resumes were circulated and each representative provided any
known job leads.

e America’s Job Center — Clarksville, TN — Youth Component is Youth Can Program. They arrange
for paid work experience, paid training, and employment support for ages 18-24. Special
consideration can be made for those under 18 who are job ready.

e Services at centers include: assistance with books, fees, for licenses, exams, on the job training,
required supplies, childcare assistance, transportation assistance, employment leads, job

e & e
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placement assistance, jobs4tn.gov, paid/unpaid work experience opportunity, resume and
interview skills workshops
o Humphreys County, Waverly, TN — Mr. Turner
Dickson County, Dickson
Springfield Workforce Essentials, Robertson County
Murfreesboro Career Center
Stewart Co., Dover, TN and Houston County, Erin
Williamson County, Franklin
Metro Center OneStop Center, Nashville

O 0 O O 0O O

SNAP

An applicant is referred to the SNAP Employment and Training Program, a service provided by the
Department of Labor and Workforce Development (TDLWD), by the Department of Human Services
(DHS) either as a mandatory or voluntary participant, once individual has been determined eligible for
SNAP benefits. Currently the state of Tennessee is under a statewide voluntary Employment and Training
Program. Upon application for SNAP benefits and being determined eligible for SNAP, an electronic
referral is generated from ACCENT (DHS Legacy System) to VOS (TDLWD system) to initiate the referral
process. Special circumstances involve a paper referral which is transmitted via email from DHS to
TDLWD to initiate the referral process for E&T services. TDLWD schedule SNAP participant to attend an
orientation. During the orientation process participant is assessed to determine their needs and interest.
If participant is interested in attending adult basic education classes or receiving job readiness
assistance, then TDLWD staff work with individual until goal(s) are achieved. If individual is interested in
receiving training they are then referred to the NMTLWDA Career Service Provider, for training
opportunities under the SNAP E&T contract,

RESEA

RESEA staff is located within the AICs and utilize various methods in making referrals to partner
agencies. Referrals to on-site partners are made using a “warm hand-off”. This is where RESEA staff
personally walk customer over to on-site partner, makes informal introductions and gives brief summary
of customer’s needs, and hands customer off to the partner agency. To assist with tracking referrals
made between partners, a referral form has been developed an all partners are encouraged to utilize the
form. The form can be completed electronically and emailed or faxed to partners who are not available
on-site at the AIC. Agencies receiving the referral form are asked to complete and return the form for
tracking purposes. Off-site partner referrals are also generated via phone call, electronic email, or by

fax.

After completing orientation and the initial assessment if the customer is not considered “job ready” or
appears not qualified for current suitable job openings, lacks the educational achievement level needed
to compete successfully for suitable job openings, or does not have transferrable skills, then they may be
referred to WIOA for more intensive or training services. If customer does not have a high school
diploma or equivalent, then they are referred to the local Adult Education program. Based upon
information obtained or barriers identified during the assessment process RESEA staff may also refer
customers to the following partners for services:

Title |

Title ll

Title 11

Title IV

TCAT Tennessee Reconnect
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Trade Readjustment Assistance

Trade Adjustment Assistance

Migrant and Seasonal Farmworkers

National Farmworker Jobs Program

Job Counseling, Training, Placement Services for Veterans
Senior Community Service Employment Program
DHS/TANF

Second Chance

NAIA

Individuals interested in NAIA services are referred through an electronic referral system by the AIC staff
the NAIA representative Turla Enloe. Other referral methods consist of phone, email or fax.

4|Page



For the Period: July 1, 2020 to June 30, 2021

Plysically Cr Physically Co

Dicrc) Uinkig
Lachtid

b

Cartner Pragram K Antharization / Category Partnar Otg, N latated

Sumner

WIOA Tille | Adull and Dislocaled Worker Mid Cumberland Human Resourees Agency s HiA Yr [ Tos [
WIDA Title | Youth
RACHILA Yes HIA Yes HIA Yo [ [
IO Title bt Al Ediseatatin anad Fsanily §ibonacy Ary (ATTLAL o rim Vinkdorts Exvential inc i hifs T [ Ve [ BiA
WIOA Tle Il Wagner-Pay Services (ES), auth under the Wagner-
Warkt N N
Peyser Act (29U.5 C 49er seq.), also providing the state’s public labor exchange TN Dep: i = N/A i NIA o e ° 1=
WIOA Title v State Vacahanal Rehabililation program, authorized under litle | of the
3 ¥ \ N i v n,
Ao sallhtlin At of 19 TS LSGT R st ted TN DHS, Department of Rehabiltation Services 2 N/A No Ye o o s /A
Tempotiry Atsiitance fof Nerdy Families [TARF]. suthosited under part A of tale IV of
|warkc N, " N, Ve N/A
[the Sausal Sequraty het (42 WS € 010t 1aq ) IR A Ei i = N/A e 1 Y B bl i
Serund Commmiy Serace mplogment Program {SCSEP), authorized urder 1dhe v of the |ateanal Countil an Aging Yei Hia Yt NN tiz RA Yy HIA
Oldnr Ampvicans Aot of 1565 (43 U5 € 3056 e1 g | Tannevyee Community Serwre Agrnay e [ I Mih Yo i o Y
Career & Technlcal Education Programs, aulharized under the Carl O, Perkins Act TCAT No Yes No Y No Yeu No Yes
bk Carp §* fved QTR 3: See new Iob Coin Ong beiow eifectve QT 1) ALUTHT 1ne . ‘ ’ » . ¥ * .
Teade Ad) Ruaritaner (TAA, aisthi dee chaptes 3 of tiie W of the Trade Acs
2 N
of 1974 (19145 4. 3373t s | TH Department af Labar and Worklorce Development Yes N/A Yei N/A No s o Yes
+o4 for Velerans Slate Grants {JVSG), autharized under chapter 41 of utle 38, U5 C 10 Drgsiment of Labor and Workforce Development Veu N/A Yeu N/A No Yo No i
Unemployment Insurance {Ul) programs under state laws [TN of Labor and Workis v N/A No Yes No Yes No Yes
rant B Seranal Fanmes e Wogoun TH Depariment of tabor and Workloree Development No Yis No Y No Yes No Yes
[Mti Custibrrlamed Hwman Nivources Apeney S0 [ [ KA Ho Yo i) LT
Additionsl Pastrer - Re-Employment Services and ENigibility Assessment
L) bty ™ of Labor and Workforce 0 Yes WA vei /A No /A No /A
Adetinnsl Farines - Supplemental Nutrilion Assistance Program ™ of Labar and (1 D Y N/A i Yeu tin Y No Yes
Job Corp |New Bartne Organiestion (1R 3§ !Mml. Haoaks, BCE Mo Yes [ ¥ [ ¥ [ ¥
Tarkat bu Work 'Workioree Essentials ™ L) Yo hijA rio Yy fea Vs
LD TN Department of Labar and Warkforce Development No Ver Ho G No Ves No Yot
The fallowing programs are not providing services in Northern Middle: WIOA Title | €, Reentry Employment Opportunities (REO) programs
authorized under sec 212 of the Second Chance Act of 2007 (42 U.S €. 17532) and WIOA sec. 169, Employment and Lraining actiilles carried ou
by the Department af Housing and Urhan Development (HUD), Native American Programs, Employment and Training Community Services Block
Grant Programs, and Youth Build
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Physically Co ; Physically Co
Direet Link
Cropeam & Authorizition / Catmgary Bartner O Lacated Located
Oumphiceys
Humplreys Rabertson
WI0A Title | Adult and Dislocated Warker W Camberland Human Rewauren Agency
WIOA Thle | Youth |
Inachiaa Tes HfA Yea [ ¥ Mk Yo WA
na Tark 1 Adlr §dusation sod §amdy bierscy &t (ALFLAY nemgram Wenklante Dviestiah, ing i) 1A ¥ei HiA eu ¥ Yri [
WIDA Title Il Wagner. Peyser Employment Servicas (ES), autharlzed under the Wagner-
N D [ Labar and Workf N Vi N N 7
beyser Act (29 US €.49 et seq), also providing the states public labor exchange L - o L] o = o £ o i
WIDA Title IV State Vacational Rehabilitation pragram, autharized under title | of the
i bilitat N o ¥ .
R s N DHS, Department of Rehiabiliation Services Na Yeu o 2 " N/A No \Z
Temporary Assistance for Needy Famllies {TANF), aulhorized under part A of title IV of
i o Yes Yes n/A ¥
ettt AT Workforce Essentlals N e / s N/A Yau N/A
[Senior Cammunily Service Emplayment Program (SCSEP), authorized under title V ol the |Natianal Council on Agin Re hiA Ng 1A e sk Ha /L
Dlder hmencans het of 1965 (43 USC 3956 et arm | Tennesses Communtly Service Agency Ke Yoo o Vi [ Y No. Yoo
Career & Technical Education Programs, aulharized under the Carl D. Perkins Act TCAT No Yes No vau No Yei No Yes
jeb Corp {* Exiled QTR 3: See new Job Cotp G below eftectire TR 1) ALUTIIQ nc = . A + + 2 . *
Trade Adjustment Asslstance {TAA), authorized under chapter 2 af title )l of the Trade Act
TN D it Bl d WM Brtr Devabopment N Y N Yes N Y N ¥
ol ¥074119 WS.C. 227101 sba ) e s e i ° ° " = o
lobs far Veterans Stale Grants {VSG), authonzed under chapler 41 af title 38, U.S.C TN Department of Labor and Warkforee Development No Yeu No Yis No Vs No Yeu
Unemployment Insurance {UI) programs under state laws |TN D of Labor and Warkforce Development No Yes Na Yes No Yes No Yoy
Migrant & Seasonal Farmworker Program TN Department of Labor and Worklorce Development No Yeu No ey No Vi Na Yeu
Mid Cumberland Human & Ageary Mo Yo Yo [ os Hik Yeu (73
Additlonal Partner - Re-Empl t Services and Eigibllity Assessment
e e T D of Labor and [ No N/A No N/A No N/A No N/A
Additional Partner - Supplememal Nutrlion Assistance Program TN Department of tabor and Workforce Development No e ne G o Vi No Yo
Bk Corp (Mewe Patines Degasizanion QTR 31 Meigainin L Hoaky 1CC Y g Y Nt ¥y N btz
\inekdorce Eriemiush by [ T [ s LT ¥
TN Department of Labor and Worklorce Developinent No ey No Yeu No Vi No Veu
1
The fallawing programs are not providing services in Northern Middle: WIOA Title | €, Reentry Employment Oppartunities (REO] programs
authonzed under sec. 212 of the Second Chance Act of 2007 (42 U'S.C 17532} and WIOA sec. 168, Employment and training activilles carried oul
fy the Department af Housing and Urban Development {HUD], Nalive American Programs, Emplayment and Training Community Services Block
Granl Programs, and Youth Build
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' g A, kg Direct Linkaie Tty
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Trade Adjustment Assistance {TAA), authorized under chapter 2 of title Il af the Trade Act =
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Additional Partner - Re-Employment Services and Eligibility Assessment
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CSPED TN Depariment of Labor and Waorkforce Development No e Yee N/A Yes NA No Y No e
|
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ONE-STOP OPERATING BUDGET

American Job Centers - Northern Middls
Partner. Cast Categary Cost Pacl Cost Item o Cott  cokimnl

AE - _shf_rg,golfut 3 Benelite AE Staff Shared-Direct 5
(Cheatham  AE Shared Direct Salaries AE Staff ‘Shared-Direct 5
Cheatham AE Shared Direct Teavel AE Staff Shared-Direct. & -
Cheatham TANF WEI Shared Direct Benefits TANF Staff Shared-Direct S 1,298.00
Chastham TANF WEI Shared Direct Communieations Telephene n Shared-Direct  § 843.00
TANF WEI Non-Shared Direct Participant Cast Direct Particigany Cost Direct B 225000
TANF WEI Shared Direct Salaries TANEF Staff Shared-Direct 5 4,948.00
TANF WEI Shared Direct Supplies & Materiats Office Suppiies shared-Direct  §
Cheatham TANFWE  Shared Direct Travel TANE Staff = Shared-Direct. &
Chestham VR Non-Shared Direct  Particlpant Cest Direct Patty Diest 5
Cheatham WiIoA Additional Costs Suppiles & Materlals "Chamber Dues and other subnerlptions  FTE s E
Cheatham WIOA Additional Costs OneStop Operatar  One-Stop Operator e $ 13,707.54
Cheatham WIDA Infrastructure Cost Communications Telephone FTE 5 5,000.00
“‘"i"""" WIDA Infrastructure Cost Communications Internet FTE s 3,500,00
r}.:uxhgm I_nf_ras_(ruc!pre_cost Copler rmm] ; copier -Frl' = $ 600,00
Cheatham Infrastructure Cost Janitorial FIE & 1350000
\Cheatham frastructure Cast 14 Trash. Shied, & Lawn etc FIE 5 4,500.00
Cheatham Infrastructure Cost  Rent Building FTE B 20,400 00
Cheatham Infrastructure Coit Utilities and Fuel Electric, Gas, & Water etc FTE $ 11,000,00
Chestham Infrastructlure Cost Maintenance Other Repair costs FTE
|Cheatham Shared Direct Benefts WIDA staff Shared-Direct  § 15,980,00
Cheatham Shared Direct Telephone Shared-Direct  § 350,00 o
Cheatham = Nen-Shared Direct Direct Participant Cost Direct 5 10651000 N
Cheatham Non-Shared Direct Participant Cost Direct Participant Cost Direct s 200.00
Shared Direct Salurl_e_s o WIGHA Staff Shared-Direct s 50,745,00
Shared Direct ‘Supplies & Materials aHfice Supphies Shared-Direct 5 “2,100.00
Shared Direct Travel = WIOA Staff Shared-Direct & 144000
MDA Additional Costs. s_up. i Materlat Office _Snnp__fg_u_n E S :'l‘,S‘m:th‘
SCSEP / TNCSA Shared Direct Bene W THCSA Staft = Shared-Direct  § —
SCSEP / TNCSA Non-Shared Direct __Participant Cost Direct Participant Cost Direct 5 -
SCSER / THCSA Shared Direct salories T nesastaff -  shared-Direct % T
WIOA Additional Costs Supphies & Materials Chamber Dues and other subiterigtions  FTE s
g  Shared Direct _ Salaries E Stalf. "~ shared-Direct & P
cs_pgo Shared Direct Benefits Shared-Direct 13
I CSPEb SI;res Direct IT/Data Procesaing farmetly Copler snarq-;nlme 5
Davidson CSPED Shared Direct Prof Sves State Prof Sues State Shared-Direcl 5
|Davidson CSPED shared Direct _ Salaries CSPED Staff SharediDireet  §
Davidsan CSPED Shared Direct Travel CSPED Staff = shated-Diect &
Davidsen RESEA. SharedDirect  Benefits RESEA Staff Shared-Direct 5
Davidson ACSES Shared Direct Indirect Indirect Shared-Direct 5
|Davidson RESEA Shared Direct Prof Sues State Prof Sves State SharedDirect S
Davidion RESEA Shared Direct Salaries RESEA Staff Shared-Direct s
Davidisn HESEA Shared Direct Travel RESEA Staff Shared-Direct H
Davidsen SHAP Shared Direct Sennfits sHAP Stall ShaedDirect 8
| Davidson SHAP Shared Direct Communications 1T/Data Processing Shared-Direct.  §
Davidson sNAP Shared Direct Communicati eph - Shared-Direct & =]
Davidson SNAP Shared Direct Indlrect indirect Shared-Direct $ 9,755.99
Davidson SNAP Non-Shared Direct Participant Cost Direct Particigpant Cost Direct £ 56,218 27
Davidion SNAP Shared Direct Prof Sves & 3rd Party Prof Sves & 3rd Party Shared-Direct s 185.87
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Davidson
\Davidson
Davidsen
Davidson
Dadion

1aA

TANF WEI
TANF WEI
TANF WE)
TANE WEJ
TANF W
TANF WEI
TANF WEI
TANF WE!
TANF WEI

ets-DVOP
Vetw-DVOP
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Conl Categary
Shared Direct

ONE-STOR OPERAT

American lob Cantars « Northermn Middle
Costftam
Prof Sves State

Shared Direct Salaries SHAP Staff
Shared Direct Supplies & Materials Office Supalies
Shared Direct Travel SN.A stoff
Shared Direct Benefits TAA Staff
Shared Direct Indirect Inchrect
Shared Direct Praf Svcs State Praf Svcs State
~ Shared Direct Salaries TAA Stalf
Shared Direct Travel TAA Staff
Shared Dlrect Benefits TANF Staff
Shared Direct Indirect TANF Staff
Non-Shared Direct Participant Cost Direct Participant Cost
Shared Direct Salaries TANF Stafl
shared Direct TANF Staff
Shared Direct Benefits TANF Staff
Shared Direct Indlrect TANF staff
Non-Shared Direct Participant Cost Direct Parficipant Cait
Shared Direct Salaries TANF Staff
Shared Direct Travel TANF Staff
Shared Direct Benefits Ve il
Shared Direct Cammunicallons 11/Dats Processing
Shared Direct c : /
Shared Direct Indirect Indirect
Shared Direct Prof Sves & 3rd Party Prof Sves & 3rd Party
Shared Direct Prof Sves Stale Prof Svcs State
Shared Direct Salaries Vets Staff
Shared Direct Staff Training Vets Staff
Shared Direct Travel Vets Staff
__ Shared Direct Benefits Vets Staff
redbie  Commanicay /bata rocessng
ShuedDiet  Co elephone
Shared Direct Indirect Iedirect
Shared Direet Prof Sves & 3rd Party Prof Sves & 3rd Pa ry
Shared Direct Prof Sves State Prof Sves State
Shared Direct
Shared Direst
Shared Direct Travel Vets St
Shared Dirset Benelis Vasll
Shared Direct IT/Data Processing farmerly Capier
Shared Direct Salarjes WA Staff
Shared Direct Supplies & Materals Office Supphes
‘Shared Direct Travel VA staff
Naon-Shared Direct __iPlI:“!-!I_'!H_l Laost Direct Purtle
Shared Direct Benefits WP stall
Shared Direct Communicationg IT/Data Proeesuing
Shared Direct Indirect Indirect
Shared Ifh_re«_ _P'réf;w.'s:':;l-al:e  ProfSwes State
Shared Direc Salaries Career Coach

“shared Direct

s WP stalf

Shared-Direet

Shared-Direct
Shared-Direct
Shared-Direct
Shared-Direct
shared-Direct
Shared-Dis

~ Shared-Direct

shared D

Shared-Direct
Direct
Shared-Direct

Shared-Direct =

Shared-Direct
Shared-Direct
Direct

Shared-Direct

sh t
Shared-Direct
Shared-Direct
Shared-Direct
shared-Oirect
Shared-Direct
Shared-Direct
Shared-Direct
Shared-Direct
Shared-Direct
Shared-Direct
Shared-Direct

 Shared-Direct

Shared-Direct
Shared-Direct
Shared Direc
Shared
Shared-Direct
Shared-Direct
Shared-Direct
Shared-Direct
Shared-Direct
Shared-Direct
Direct

Shared-Direct
Shared-Direct
Shared-Direct
Shured Direct

ShwedDiret

Shared-Ditect
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Columnl

664.08

10,346.67
6,561.89
537.35
3686778
150.45
3,500.00
1,500.00
5.000.00
3500000
1,000.00
30,000.00
5,000.00
35,000.00
140,000.00

3E8
B3.88
2.934.10
25125
1,16522
49,109.93
281
1,772.64
9,586.42
33691
83 89
583410
25124
116522

45,109.93




OME-STOP OPERATING MINGFT

inJob Centars - Northern

Cast Category Cost  Columnl

Davidson  W/P Shared Direct wirstaff = Shared-Direct H .
Davidson w/p Shared Direct Ofice Supplies SharedDirect  § 200000
._D — w,fp _Shulg Direct. = L WP Stalt ﬂ‘lﬂllufﬁ"ﬂ!ﬂ‘ 5 | )
Davidson wre Infrastructure Cost  Professional Services Telophone FTE 3 30,000.00
Davidion wrp Infrastructure Cost Frofestional Services Rent or Leass Bldg Property 5t FTE 5 175,000.00
Davidsan WinA Addltional Costs  Supplies & Materials Motlle Coach Cansumables FTE s 20,000.00
Davidson wioA Infragiructure Cort_ Copier Rental Capier — s im0
Davidson WP Data P:?:ewlnu Rent Lease Data Process (_m_lfp_ FIE L 10,000.00
Davidson wip Prolessional Services Other_725 FTE ] 10,000.00
Davidson wip Infrastructure Cost  Third Party Professional  Dacument Destruction Srvcs FTE s 1,000,00 =

w/e Infrastructure Cest  Third Party Professional  Interpreting Servies FTE s 50.00

WP Infrastructure Cost = ther Repalr costs FTE = )

WIOA Additianal Costs e s 95,045,63
Davdson. WIDA Infrastructire Cost Internet FTE s 4.500.00
Davidson WIOA “shared Direct WIOA Staff Shared-Direct  $  150,75000
Davidson WIOA Shared Direct Cammunications Cell Phone Shared-Direct $ 412,50
Davidson WIDA _Shared Direct Communications IT{Data Processing Shared-Direct s
Davidion WIDA Shared Direct 17/03ta Brocessing farmerly Co shared-irect  §
Davidson wioa SharedDirect e Shared Direet 5
Davdson wioa Shared Direct Aember ship | Reg Memeberships | Reglstrath Shared:Ditect  §
Davidson WIOA NonShacedDirect ParticipantCost Direct Participant Cast Direct $ =
Davidson WIOA Shared Direct Printing Printing Shared-Direct $
Davidson WIOA _ Shared Direct WIOA Staff $
Davigzon WIOA_ Shared Direct Office Supphes o s
Davidson wWioa shared Direct Wioastalf N s
Davidion WI0A Youth Cantracte Shared Direct k Salaries - Shared-Direct L3
Davidsan wip Additional Coste Supplies & Materials Operational Supplies = FTE B
Davidion lob Corp BLHJCC _ Shared Direct Benefits Sob Corp Stalf Shared-Direct $
Davidson o Corp BLH J Shared Direct salarles Inb Carp Staff Shared s =
Davidson Joh CorpBLHICC _ Shared Direct Supples & Mat Offics Supnles SharedDirect S 33800
Davidson Job Corp BUHJCC  Shared Direct Communications Internet Shated-Direct S 130,00

JobCorpBLMJEE  Shared Direct 2 i e Shated-Direct 5 320,00

- Job CorpBLHICC Shared Direct Copier Rental Copler i Shared-Diect 5600

Davidson Job Corp BLH ICC Shared Direct Maintenance Other Aepair coits Shared-Direet ] 180.00
Davidion JobCorp BLHICC  Shared Direct _Prinjing, —Fiinting = shared-Direct 8 10000
Davidson JobCorp BLHICC  Shated Dicect Rent Bullding Shared-Direct  $ 17,000.00

Ul - Shared Direct Salacies Ui staff ) Shared-Ditect 5 30,156.00

ul Shared Direct Benefits Ul staff Shared-Direct S 10,554.60

AE Shared Direct Benefits Esuil = Shared-Direct 5 . ==

AL Shared Direct Supplies & Materials AE Staft Shated-Direct s

A& : Shared Diract Salasies AE Staff SharedeOirect  $ -

AE SharedDirect  Supplies & Materials Office Supplies SharedDirect % .

kst 'sCSEP/ NCDA shared Direct Benelits NCOA Staff Shored-Direct 5 2,696,00 =

Dickson SCSEP / NCOA MNon-Shoroed Direct Participant Cost Direct Participant Cost Direct S 7,612.50
Dickson SCSEP / NCOA Shared Direct Salarles NCOA Staff Shared-Direct s 11,233.00
Dickson TANF WEI Shared Direct _ Benefits TANF Staff Shared-Direct - 1,500.00
Dicksan  TANFWEL shared Direct ] sharedDitect 5 712,00
Djckson. TANF WE) Non-Shared Direct Direct Participant Coxt Direct § 200000
Dlckson TANFWE Shared Direct TAME Staff Shared-Diret & 5,000.00 —




OHESTOR OPERATING BUDGET

Amaetican Job Canters - Northern Middls
Coat Category Ceat Pool Cont Hem Cosl  gplumnl

Dicksan _ Shared Direct Supglies & Materials o Shared-Direct -2
Dickson TANF WEI Shared Direct Travel . Shared-Direct 5
ks VR SharedDirect  Benefits VR staff ~ Shared-Direct  § 6,675.00
VR  Shared Direct IT/Data Processing formeﬁv Equipment & Scftware Shated-Direet 5 1,800.00
Non-Shared Direct Participant Cost Direct Participant Cost Direct’ H 131.864.00
Shared Direct Salaries VR Staff shared-Direct & 29.250.00
Shared Direct Travel . VR staff Shared-Direct it ] 2,407.50
Additional Costs  Supplles & g her subseriptions FIE S el
Bicksan Addiional Costs e s s
Dickson [ FTE 3 5,000.00 =
Dickson Infrastructure Cost Teleph FTE %
Dicksan Infrastrueture Cost capler e 3 wl 2
IHgkson Infrastructure Cost Janilarial FTE 3
Oickson e Cost Trash. Shred. & Lawn ete FTE — %
Dickson Infrastructure Cost Bu|Mding FTE £
Dickson Shared Direct Benefits WIDA Staff Shired-Direct $
Diickson Infrastructure Cost Utilities and Fusl Electrie; Gas, & Water etc FTE _$
Dickson hared DI Communicatia Telegh Shared-Direct  § 62500
Dickson Infrastructure Cost ~ Other Repair costs FTE
Dicksan 1t Non-Shared Direct Direct Participant Cost Dt 400,00
Dickson WIOA Non-Shared Direct Direct Participant Cost Direct 278,500.00
Dickson WIOA Shared Direct WIOA Staff Shared-Direct 150,106.00
wioa Shared Direct _ Supplies & Materlal Office Supplies Shared-Direct 1,575.00
wioa Shared Oirect Trave _ WIDASHaff _ Shared-Ditect 485000 - -
WIGA Additionsl Costy Suppiiey & Matetials Qffiee Supalies FTE 1,500.00
Wioa. Additional Casts Supplies & Materials Chamber Duet and other subscriptions =
AE Shared Direct Bonefits AEStal = =
AE _Shared Direct Salaries . AE Staff P
AE Shared Direct Sopplies & Materials Office Supplies -
oL Shared Direct Travel ul AE Stalf _
_TANF WEl Shared Direct Benefits . TANESuf =0 ==
TANF WEI SharedDirect__ Communications  Telephone _ 7500
TANF WEI Non-Shared Direct Participant Cast _ Direct Participant Cost 375.00
TANF WE| Shared Direct Salaries TANF Staff -
TANFWEL SharedDirect _____ Supplies & Matesisls OMfice Supphies 450,00
_Mar-Shared Diract  Partizipant Cost Disect Participant Cost. 37,317.00
Mdditional Costs One Stop Operator Cne-Stop Operator

Infrasteucture Cast_ Copier ental
Ci

Wi A AL D A e e q»'mm:ﬁrnkb:v"w.w'mlh'm'm Wi

Houton

Houston c Il —
Houiton Spnitost —

‘Houstan _ Trash. Shred, & Lawn ete

Houston ' onfony, el Building, = I
Houston Infrastiuctire Cost LHilities and Fuel Electric, Ges, & Water atc F1E

Houstan Infrastructure Cost intenance. Qther Repair casts. FIE .
Houston Shared Direct Benefits WIOA Staff Shared-Direct
Houston Shared Direct C icati Teleph Shared-Direct
Houston MNon-Shared Direct  Participant Cost Direct FartielpeitCost B Dlfect
Houston Shared Dlreet Salaries WIOA Staff Shared-Direct
jHouston Shared Direct Supplies & Materials Office Supplics _ Shared-Ditect
Heuston Shared Direct Travel WIDA 51 " Shared-Direct
Houston Additlonal Costs Supplies & Materials Office Supplles OFIE



Houstan

Humphteys
Humphreys ____AE_
‘Humphreys

Humphreys
Humghreys
Humphreys
Humphreys
Humphreys
Humphreys

Manigomery
Mantgomery
Montgomery.
o

Moptgamery.
Montgomery

Mentgomary
Montgomery

NP NPFRATING MUDGET
Amatican Job Canters - Northern Middle
Lot Paol

Cont Catagory Cost Hem

Shared Direct Benellts Shared-Direct

_Nonshared Direct, _ Particlpanit Cost. - gt Cott Dicect
Shared Direct Salaries TNCSA Staff ] Shared-Direct
Additional Costs. Supplies & Materials _ Chamber Dues and other subteriptions  FTE
Shared Direct Benefits AE Stafl Shared-Direct
Shared Direct Salaries AE Staff Shared-Direct
Shared Direct 5 & Materlals Office Sup\gllﬂ Shared-Direct
Shared Direct AE Stalf Shared-Direct
Shared Direct Benefits RESEA Staff B Shared-Direct
; Shared Direct Salaries RESEA Staff Shared-Direct
TANF WEI Shared Direct Benefits TANF Staff Shared-Direct
TANE WEI _ Shared Disect Communications Telephone— StuaredDiract
N Direct  Participant Cost Direct Participant Cost Direct
5 Shared Direct Salpties TANF Staff Shared Direct
TANF WEI Shared Direct Supplies & Materials _ Office Supgiies Shared-Direct
TANF WEI Shared Direct Travel TANF Staff Shared-Direct
Nun-share_q Direct Partitipant Cost __Bn'(_c’tf'lzoﬂ}cblal Cost Direct
One-Stop Operator
— .
_ Inteenst
Telephone e S
. Jophtoriol
Trash. Shred, & Lown ele -
Building. —
Elsctrie, Gay, & Waler elc
v Other Repair costs FTE
_Shared Direct Benefits WIOA Staff Shared-Direct _
4 Cammunicat . zleph ___ Shared-Dlrect
Man-Shared Direct Farticipant Cost _Durect Participant Cast Direct
Shared Dlrect . Salaries (WIOA Stadl
_Shared Direct =
v } ddit Lo _ Supplies & Materials
_SCSER [ TNCSA ShatedDirect  Benefits
SCSEP { TNCSA Nan-Shated Direct. iciparit Coat Nrect
_Shared Qirect  Salarles nesaswaff Shared-Direct.
Additional Costs Supplies & Rtaterial Chambser Dues and other subscriptions FTE
Sharsd Dirzct Banefits. AE Staff Shared-Direct
Shated Direct Equipment Rantel shared Direct
Shared Direct Salatles I
Shored Direct Supplies & Materlals | Supplies -
Shared Direct Trawel ATREUINEER.
Shired Direct Benelits SharedDirect
Shared Direct. Communication: ieatio Shared-Direct
Shired Direct equipment & Software _Eguipment & Software Shored:Direct
Shared Direct IT/Data Processing RESEA Staff Shared-Direct
Shared Dirgct Maintance & Repalr Services Shared:Direct
Printing Printing
— . ProfServE 3n _Prof Serv & drd Party
Prof Sues State Praf Svcs State
Shared Direct Salavids RESEA Stff
Shared Direct _Supplies & Materials Difice Supplies
Shared Direct Travel RESEA Staff

Columnl

178325
18.184.00
§AS600

2475000

131200
832,00

2425100
562805

1771200

T

...-38w00

350,00

10,760.25 _
1,279.50
521550

147.40
1,776.00




CNFASTOR OPERATING NINGET

thern Middla
Cout ltem

Ametican Job Centars < N

Coat Category Coat Pool

Colimnl

Muonigomery
Maontgormery

Mentgomery
Montgomery
Monigamery
Mantgomery
Montgomery
Montgomery
Maontgamery
Montgomery.
Mentgomery

Montgomery
Iientgomery

Montgomery

Montgomery
Montgomery _
Montgomery
Montgomery
Montgomery
Montgomery

Montgamery
Montgamery
Mentgomery
Montgomery
Montgomery
Montgomery
Montgomery

Vets-LVER
Vets-LVER
Vet LVER
VetsLVER
Vets-LVER
Vet LVER
Vets-LVER

Shared Direct
_Shated Direct
Nen-Shared Direct
Shared Direct
Shared Direet
Shared Direst
Shared Direct
Shared Direct
Shared Direct
Shared Direct
Shared Direet
_Shared Direct
Shared t
Shated Disect
__Shared Direct

Unilities ond Fuel

Benafits _ NCOAStaN
Participant Cost _Direct Participant Coat
Salaries NCOA Salt

Benefit RESEA Staff
Bemefite _RESEA Stall
Lommunications Telephone

¢ icati h

IT/Data Processing IT/Data Processing
Printing __. Printing

Prof Serv & 3rd Party Prof Serv & ard Party
Prof Sves State Prof Sves State

Prof Sues State

Salaries

Salaries 3

Supplies & Materiaks.

Travel

11/0ata Processing
Shared Direct Printing _
Shared Direct Praf Serv & 3rd Party
Shared Direct Prof Svcs State
Shared Direct Prof Svcs State
Shared Direct Salaries

Supplies & Materialy

iting

of Serv 8 3rd Party
Prof Swes State

Prof Sves State

TAA Staff

_Hon-Shared Djrect.
Shared Direct

Shared Direct
Shared Direct
Shared Dhrect
Shared Direct
Shared DHrect
Shared Direct
_Shared Direct
_Shared Direct
Shared Buect
Shared Direct
_ Shared Djrect
Shared Direct
Shared Direct
Shared Direct
Shared Direct
Shared Direct
Shared Direct
Shared Direct
Shared Direct
_Shared Ditect
Shared Direct

Benefits

Printing

Prof Serv & 3rd Party
Prof Serv & 3rd Party
Prof Sues State

Prof Sves State.
Salnties

Supphies & Materiale
Supplies & Ma
Travel
Benefits

Prof Svcs State

Salaries
Supplies & Materials
Supplies & Materials
Travel |
Benelits

Office Supplies

TANE Staff

Vets Staff

Printing

Prof Serv & 3rd Party
Prof Serv & 3rd Party
Prof Sves State

Praf Syes State

Vets Stalf

Office Supplies

. Office Supplies.

Vots Staff
Vets Stall

Prof Serv & 3rd Party
Prof Serv & 3ed Party
Prof Swes Stale

Prof Svcs State

Vets Staff

Difice Supplies

Office Supplies

VRSl

Shared-Direct
Shared-Direct
Shated-Direct
Shared-Direct
Shared-Direct
Shared Direct
Sh.

Shared-Direct
Shared-Direct

Shared-Direct
Shared-Direct
Shated-Direct

Shared-Direct.
Shared-Direct
Shared-Direct

Shared-Direct
Shared-Direct
Shared Direct
Shared-Direct
_Shared-Ditect
Shared-Direct
Shared-Direet

Shared-Direct _ )

637,50
7350

13731250

21.00
705,00
8475
249,75
15,745.50
i
136875
26,250.00
4520000
856200
_30,000.00
172,500.00
223,00
150000,
19.529.25
182,55
£115.32
314354
730,18
158580

3,057.66
157177
365.09

79299

4330972

410.73
7200
236692
12,300,00




Amarican Job Cantors « Northem Middie
Partnar Cost Catagory Cost Pool Cost Item Columni
Shared Direct IT/Data Processing farmerly equipment & Saftware
Equipment & Software i

Monigomary
Montgomery Non-Shared Direct __ Participant Cast ___Direct Participant Cost Direct 5 547,834.00
Monigomary SharedDlrect . Salarles _ x » Shared-Direct 5 27,900.00
Manigamery SharedDitnet  Travel Shated:Direct S 1,60000 —
Shared Direct Travel 5 - =
sharedOicect ____ Bemelits s s
Shated Direcl ‘Beneflts __Shared-Dirs H 297830
Shared [ Communications Shated-Direct 3 11,306.25
Shared DI Commin Shared-Direct H 681
SharedDirect  Printing. _ Shared-Direct  $
Shared Direct Prof Serv & J3rd Party Shared-Direct 5
Shared Direct 5 _Prof Sves State Shared-Direct $
Shared Direct Prof Secs State Shared-Direct $
Shared Direct WP STAFF Shared-Direct 5
Shared Direct 5 WP STAFF Shared-Direct 5
Maontgamery ‘Shared Direct Supplies & Materials__ Office Suppliet Shared-Direct 5
Montgomery Shared Diroct Travel WP STAFF Shared-Direet H 349560
Mantgamery One Stop Operator One-Stap Operatar FIE g —
copler — KJE: 5 =
_ Imernet FIE 5
Telep __FIE 5
tanitarial === e 5
Trash, Shrod, B Lawn ete ___FTE __ 3
Remt _Buflding___ == FIE 5 —
Maontgomeny Utilities and Fuel Electric, Gos, & Water etc FIE S
Montgamery Infrastructure Cost M nance _Other Riepaircosts FTE : = —— —:
Mentgomery Shared Direct Benefits WIDA Stalf Shared-Direct s 56,004.00
Montgomery Shared Direct Communications Telephone ____ ____ ___ Shared-Direct _ $ 75000 _ _
Shared Direct IT/Data Processing formerly Software Shared-Direct s 3,000.00
Equipment B Software
Mantgomery ——— = = =
Mantgomery Shared Direct Equipment Rental Copler S Shared-Direct s 16000
Montgomery  WIDA Non-Shored Direct Direct Partjeipant Cost Direct § 104727300 = —
Montgomery  WIOA Hon Shared Direct Dlpect Participant Cast Direet Y
Montgamery WiDA Shared Oirect ) WIOA Staff Shared-Direct $ 126,540,00
Maontgamery WIOA Shared Direct Supplies & Materials fice Supplies Shared-Direct 5 2,950.00
Mentgomery WIOA Youth Contracto Non-Shared Direct Participant Cost Iirect Participant Cost Direct 5 324,75000
Maontgamery WIOA Youth Contracto Shared Direct Salaries Youth Staff _ Shared-Direct ___ $__ 37,500.00
Montgamery  WIOA Addiional Costs Supplies & Materials  Office Supplies e s
Mentgamery Ul - Shared Dirnet Saloties % 3 =
Montgamery Ul SharedOirect  Benefils u = E s
Munlg_ompr_v SCSER [ TNCSA Shared Direct & D _ TNcsastell = Shared-Direct 3 -
Montgamery  SCSEP/THCSA  Non:Shared Direct P! ntCast: Direct Participiant Cost Direct. 5 X
Montgomery SCSER f TNCSA Shared Direct Salaries THCSA Stalf — Shared-Direct 5
Additlonal Casts Chamber Dues and other subscriptions ~ FTE 5 -
Robertson WIOA Supplies & Materials ) i
Rohirtian AE o Shared Direct _HE Sraff _Shared-Direst 5 - = —=
Robertsan 3 Shared Direst Tejephone Shated-Direct _ § -
Robertson . - Shared Direct AESaf Shared-Direct s
Robertson AE Shared Direct Office Supplies. Shated-Direct $ -
Rebertson AE Shared Direct ARSHlE Shared-Oirect 5 .
Hobertson RESEA {MCHRA) Shared Direct RESEA Staff Shared-Direct £ 1,733.25
Robertsan RESEA (MCHRA) Shared Direct AESEA Stalf Shared-Direct $ 1814400 _
Robertson SCSEP / NCOA Shared Direct NCOA Staff Shared-Direct S 2,696 00
Robertson SCSEP / NCOA Non-Shared Direct FPartiipant Cost Direct Participant Cost Direct 5 6,800 50



NINESTOR CPERATING N INGET

American Job Canters - Northern Middle

Cost Categary Cost Pool Cost tam
Salaries s
fienefits 5
< $
1 Participant Coat = g
Shared Direct Salaties hared-Direy %
Shared Direct Supplies & Materials  Office Supplies Shared-Direct ] el
Shared Direct Travel TANF Stall. _Shared-Direct 3
Shared Ditect Benefits VR Staff Shared-Direct 3 12,300.00
Shared Direct IT/Data Pracessing formerly equipment & Software Shared-Direct ] 1,800.00
Equipment & Software
Robertson VR Nan-Shared Ditest Partizipant Coat Direet Participant Cost _Ditect 3 18R, 465,00 =
Robertion VR Shared Direct fies Shared-Djrect  § 17,500.00
Roberiian VR Shared Direet fra — vRsul SharedDirect _§ £0350 =
Robertson oA Additionl Costs One Stop Operator One-Stop Operator FIE $ 1851698 u
Hobrertson wioA _____ __Infrastructure Cost____Copier Rental __ copier FTE 5 1,800.00
Robertion WI0A ___Infrastr Cost _Internet FTE -3 4,500.00
Robertson WIOA  Infrastructure Cost tications_ Telephone FIE 5 4,500.00__
Hobertson WIOA Infrastructure Cost Janitar Janitorlal FIE $ seo000
MDA _ Trash Sheed, & Lawnete FE 5 2 35000 200
Lty WIDA ARent ullding _FIE £ 2535252
Robertsan wiga utilitles and Fuel Eeetrie, Gas, & Water elc FIE S 15,000.00
Robertion tintenance Other Reppir copts — R ————— =
Benefits WIOA Staff Shared-Direct 3 1477200
c i [ ]
Direct Participant Cost )
Direct Participant Cost _ Dleect ] " —
Salaties WiDA _ Shared-Direct  $
Supplies & Matesials Offlce Supplies __ _____ ___ Shared-Dlrect s
Shared Direct Travel WIOA Staff Shared-Direct 3
Additional Costs ___Supplles & Materlals ___ OfficeSupplies s
Additional Costs Supplles & Materials Chamber Dues and other subseriptions FTE ]
Rutherford
Rutherford Shared Direct Slaries AE Staff Shared-Direct 5 =
Rutherford Shated Direct Benefits RESEA Staff Shared-Direct 5 16,151.40
“Rutherford Shated Direct fndirect Indirect Shared-Direct _ $_ 5,236.16
Rutherford Shared Direct Salaries RESEAStaff Shared-Duect  § _
Shared Direct Travel  RESEAStaff Shared-Direct &
Shared Direct TAA Staff — Shared-Direct  § —
Shared Direct rect. Indieert 3 Dlect &
_Shared Direct Prof Sues State Prof Sues State __ Shared-Direct H — —
Shaied Dirsct Salaries TAA STl _Shared-Direct 8
_Shared Direct Travel N . Shared-Direct 5 e—
Shared Direct Benelits TANF Staif. _ Shared-Direct 3 = ==
) _Shared Direct Other _ TANFSull . Shared-Olrect 5
Rutherford Shared Direct. Salaries S LE
Rutherford Shared Direct Travel TANF Staff $
Rutherford TANF WEI Shered Direct Supplles & Materials Office Supplies $
Rutherford Vets-DVOP Shared Direct Beneflts Vets Staff Shared-Direct 5
Rutherford Vets-DVOP Shared Direct Communlcations IT/Data Processing Shared-Direct 5
Rutherford Vets-DVOP Shared Direct. _ Communic bephe Shared-Direct & =
Rutherford _Shared Direct Indicect . 5
Rutherford zly Shared Direct. _Prof Sves & 3rd Party. 5
Rutherford Vets:DVOP Shared Direct _Prof Syes State K 3
Rutherford Vete OVOP _SharedDirect  Salwies Vets staff  Shar ; s
Ritherford Vets-DVOP _Shared Direct Stalf Training, Vets Staff _Shared-Direst 5
Ruiherfard Vets-DVOP Shared Direct Supplies & Materialy Office Supplies Shared-Direct s




ONFATOP OPFRATING BUDGET

Ametican Job Centars - Northern Middie

Cart Category Coit Pool €out em o Cort Colimnl
Shared Direct e Vels Statt 5
Vets Staff 5
: e S
L Shared-Direct $.
i _ Indirect Shared-Olrest . §
Auther 1 il Shared Diteet Prof Sues & 3rd Party SharedDirect %
Ry VelwLVER _Shared Drect Prof Syes State = Shared-Direet
Autherford Vets:LVER _ _  SharedDirect __ _Salaries _VetsStaff Shared-Direct 3
|Rutherford Vets-LVER - Shared Direct ___ StaffTraining . _ VetsStaff Shared-Direct 5 I
Autherfard VetwlVER __SharedDirect_ _ Supplies & Materials_ _ Offlce Supplies _ Shared Direct $ 92,70
Rutherford Vel LVER Shared Direct ___Travel _ 7 ___ VetsStaff Shared-Direct 5 869.32
Rutherford VR ____SharedDirect ___Benefits T _vRswff Shared Direct B 14,250 00_ .
Shared Direct IT/Data Processing farmerly Copler Shared-Direct 5 1,800,00
Equipment & Software
Rutherford VR - N S
Rutherford VR Shared Direct Salarles VR Staff Shared Diroct 5 29,250.00
Rutherford VR Shared Direct Supplies & Materials Office Supplies Shared-Direct 5 187.50
Rutherford VR Shared Direct Travel V& Stafl Shared-Oiroct 5 18825
Rutherford VR Non-Shared Direct articlpant Cost Direct Participant Cost Direct 5 576,013.00
Rutherford wir _ Shared Direct Benefits WP Stall Shated-Omect §  BT06353
wie ~Shared Di . — SharedDicect % 681
[ _Shared Direct Shared.Direct  § 41,92335 —=-
wip SharedDicect 5
WP Shared.-Ditect 5 . i _
wye £ Shared-Diroct S 168,300,00 =
wre Shared Direct WP staff. = Shared-Dhect 5 1,159.18
Rutherfard: wir Infrastruciure Cost L Copier _FIE 3 5,000.00
Rutherford, Wi Cost  Professional Services Teleghane = (AL 5 15,000.00
Rutherford wir Infrastructure Cost Third Party Professional Decument Destruction $rvis FTE 3 _ 250,00
RAutherford w/P Infrastructure Cast [ T e — = FTE 5 19,000.00
Rutharford Wi Cost ional Services Rent or Lease Bldg Property St FTE . $ 100,000.00
Rutharfard w/e Infrastructure Cost Maintenance Trash. Shred, & Lawn etc FTE 5 B0O 00
Autherford Wi Infrastructure Cost Data Processing Rent Lease Data ProcessEquip =~ FTE L] 1,00000
Rutherford Salaries CSPED Stall (W), T shmedOient  $ -
Rutharfard Shared-Direct s -
Rutherfard Diect Participant Cost Dicect ] M _
Hutherford One-510p Operator __FIE 5 $4,58633
Rutherfod Inttined $ 450000 -
Rutherford _ WigAStalt 5 88405
Rutherford _ Communicatiang Cell Phone 5 26250
Rutherford Shared | _ Communications_ [T/Data Pr 5 3,150.00
Shared Direct |T/Data Pracessing formerly Copier Shared-Direct s 2,25000
Equipment & Software
Rutherford WIOA = = .
Rutherford wioa Shared Direct Insurance Insurance Shared-Direct  § 1,200.00
Shared Direct Membership / Registration Memeberships [ Registrations Shared-Direct $ 7,500.00
Autherford  WIOA )
Rutherford VADA Nan-Shared Direct Participant Cost Direct Partieipant Cost Direct §_ 22500000 |
Rutherford WIOA Shared Direct Frinting ) Printing Shared:Ditect  § 375.00
Rutherford WIOA Shared Direct Salaries. WIOA Staff_ _ Shared-Direct s 174,739.50
Rutherford WIOA __ Shared Direct Travel WIOA Staff Shared-Direct 3 2,250.00 =
Rutherford. WIOA Yauth Contracto Shared Direct Travel WioA Stalt SharedDireet  § i
Ruth: d wie Additional Conts Supplies & Materials Operational Supplies FIE 5 800000
Rutherford w Shared Dlrect Salaries Ul Staff Shared-Direct 5 30,156.00
Rutherford ur Shared Direct Beneflts Ul Staff Shared-Direct 5 10,554.60
Additional Costs Chamber Dues and other subscriptions  FTE £ .

Stewart WI0A Supplies & Materials



ONEATOP DPERATING MUNDGET
Ametican Job Contars - Northem Middle

Partner Cost Category Cout Posl Coit ltem Cedt  golumnl
Stewart
Stewart
Stewart _AE Shared Direct

Stewart HESEA [MCHRA] _Shared Direct
Stewort RESEA (MCHRA] Shared Direct
TANF WE] Shared Diroct A
TANF NonShares b Birect

TANF WEI Shared Direct - Travel t O i Shared-Direct

it Non-Shated Direct Participant Cost ct Participant Cost __ _ __Direct =
WioA Additional Costs One Stop Operatar One-Stop Operater . _

WA Infrastructure Cost _ Copier Rental_

wioa . Cont
WIoA

Trash. Shred, & Lown etc

Building
Electric, Gas, & Water ote
__Dther Re, s
WIOA Staff
SharedDirect _ Telephane
Stewart o -Shared Direct. . Direes Participant Cost Dieeet = =
Stewart Shared Direct Salaries = WIOA Stalf ___ Shared-Direct
Stewart Shared Direct Supplies & Materizls Office Supplies Shared-Direct
Stewart Shared Direct Travel WIOA Staff Shared-Direct
Stewart Additional Costs_ Supplles & Materials Office Supplies. FTE
Stewart SCSEP [ THOSA Shared Direct Benefits THCSA Stafl Shared-Direct
Stewart SCSEP [ THLSA Non-Shared Direct Participant Cost Direet Partivipant Cost _ Duect
Stewart SCSEP [ THESA Shared Direct. ! THCEA Staff —
Additional Costs Supplles & Material Chamber Dues and other subscriptions FTE
Sumnes
Shared Direct RE Stall
Shared Direct. L == =
Shared Direct
_ Shared Direct .
Shared Dir =
Shared Direct. ~ m—
_Shared Direct
_Shared Djrect _ Shared-Direct
Shared Ditect - Println gl Ee—=——— . Shared-Direct
Shared Direct Prof Serv & 3rd Party ProfServ & 3rd Party Shated-Direct.
Shared Direct Prof Sves State Prof Svcs State Shared-Direct
Shared Direct Prof Sves State Prof Sves State Shared-Direct
Shared Direct Rentals & Insurance Rentals & Insurance Shared-Direct
Shared Direct Salaries _RESEA Stalf Shared-Direct
Supplies & Materials  Office Supplies
Teavel RESEASUft
{ NCDA Benefits NCOA Stalf
SEIEP/ HEDA — FParticpantCost (Qirect Participant Cost =
SCHEP / NCOA Saloties NCOA Staff.
TAA Benefits = TAASwlf =
TAA Share . L Lok - =
T Shared Direct _ Prinking s _Prnding,_______ _Shated:Direct
ThA ShatedOirect ___ ProfServ&3rdParty _ _ Frol Sery & 3rd Party Shared-Direct
TaA Shared Direct Praf Sves State Prof Sves State Shated-Direct
TAA Shared Direct Prof Svcs State Prof Sves State Shared-Direct
TRA Shared Direct Rentals & Insurance Rentals & inyurance Shated Direct

TAA Shared Direct Salarles TAA Staff Shared Direct



ONE-STOR OPERATING BL
Ametican Job Centers = Northem Middie
Cait Pool Coat fam - Columni

Partnar

_ Shared Direct _ Benefits — —
Vets-DVOP Shared Direct Communicationhs Communice
Vets-DVOP Shared Direct Communications Communications  Shared:Direct S 26053 __
Vets-OVOP Shared Direct Frinting Printing ¥
VetsDVOP Shared Direct Prof Serv & 3rd Party Prof Serv & 3rd Party Shared-Direct el
Velw-OVOP Shared Direct Prof Serv & 3rd Party Prof Serv & 3rd Party Shared-Direct
Vets-OVOP Shared Direct. Prof Sves State PrefSyes State Shated-Direct
Vels-DVOP Shared Direct Prof Svee Stale Prof Sues State —.
Vets OVOP Shared Diredt. : 3 _ =
Vets-DVOP Shared Direct Supplies & Matetial =
Met-DVOP Shared Direet Supplies & Matorish:

- _Shared-Direct
= L Shared-Ditget
_Shared Direct. = leation Shared Direct —3
L R Shared Direct N Communlcations

Vets-LVER _Shared Direct Printing T
Vets-LVER Shared Direct Prof Serv & 3rd Party Pral Serv & 3id Party Shored-Direct
Vets-LVER Shared Direct Prof Serv & 3rd Party Prof Serv & 3rd Party Shared-Direct
Vets-LVER Shared Direct Brof Sues State Prof Sves State Shared-Dirett
Vets-LVER Shared Direct Prof Swes State Prof Svcs State Shared-Ditect
Vets-LVER Shared Direet i Vets Staff _ _ Shared-Direct N = o
Vels-LVER Office Suppiies =

Office Supplies

Shared Direct =
_Shared Direct
shared Direct

WiE . Shared Direct =

WP Shared Direct

wir Shared Direct Prof Serv & 3rd Party Career Coach

WP Shared Direct Praf Serv & 3rd Party _ Profserv & 3rd Party =

wir Shared Direct Prof Sves State

Prof Sves State

wip el
_WIgA =~ _ Additionol Casts_ OneStop Operatr
WioA Infrastructure Cost | — =
wioA Intrastoucture Cost
WIDA ucture Cost P
Sumner WIOA Infrastructure Cost Janitorial
Sumner WIOA e Cast Other Repair casts
Sumner WIOA Cost Trash. Shred, & Lawn ete s 16,650,00 _ =
Sumner WIDA Infragtructine Cost Rent Bullding 4 __49,056.00 ;m_
Sumner WioA Infrastructure Cost Unilities dnd Fuel Electric, Gas, & Water etc F s 40,000 00
Sumner WIDA Benefits WIOA Staff SharedDirect  $ 16,456.20. -
wioA 5 Communicatios Telephan _ sharedDireet 5 50000 =
WIDA _ Shared Direct Copler Shared-Olract 5 _ 5000
WIDA Shared Direct Supplles & Materiaks Shared-Direct $ 2,435.00




ONE STOM OPLRAATING OUDGET
Amarican Job Cerders - Hortharn Middle
Ceut Peol

Cost Category

Cost Rem Cofumnl

Sumner : Yauth Staff

Sumner Supplies & Materials  Office Supphies

Sumner Saluries = Ui stafi i
Sumner Benefits Ul Staff

Trousdale
Trousdale

Trousdale
Trowndale
Trousdale
Trausdale
Troudsle

Wilhamson
Willismsan
Williamsan
{Irmuml_nn
Williamaon
Williamian
Williamsan

‘Williamsan.

Williamgan.
Wilismson
Willlamson
Willamsan
‘Williamizon

willlamson

RESEA {MTHRA)
SCSEP { NCOA
SCSEP | NEOA

SCSep /
TANF WE
TANF Wl
TANF WE|
TANF WEI
TCAT

TCAT

Supplies & Matetlale
Benefits el
Communleations

ﬁi-‘:‘l‘:_‘e‘é‘tllre:t
Shared Direct

_ Additional Costs
Infrastructure Cost ¢
Ta: Cost
_ _Infrastructure Cost
_Infrastructure Cost
_infrastructure Cost
Infstiucture Cost._

Chamber Dues and ather subscriptions
_ WIDA Stalf

Cell Phone

Membership / Registration Memeberships / Registrations

One-Stop Operator
Telephone
Internet

__ topier

Hon-Shared Direct
Shared Direct, S —
Sharcd Direct. Benefit
_Shared Direct — =
shared Direct
Non-Shared Direct ____ Particlpant Cost _  Direct ParticipantCost
Additional Costs Chamber Dues and ather sbseriptions
— _ Supplies & Materlaly —
Shared Direct Beneflts AE Stafl
‘Shared Direct Ci Telept
Shared Direct Sopplies & Materials _ Supplles & Materials
Shared Direct Rent Building__

hared Direct Benefits
Shared Direct Supplies & Materialy
Shared Direct Sal
Shared Direct Trave!
Shared Direct Benefits
_Shared Direct Supplies & Materials
hated Direct Salaries
ire Supplies & Materials
el
Participant Cost
____OneStop Operator
~Shored Direst Benelits
Shared Direct Communications

Participant Cost
NCOA Staff =
TANF Statl.

TANF Staff.

TANF Staff-

TANF Staff-

TCAT Staff =
Supplles & Materlals

TeATEIC
_ Direct Participant Cost

e
Shared-Dicect __§
Shared-Nirect 5 =
Shared-Direct $ -
FIE.
FTE

_FTE
FTE

Shared-Direct
_ Shared-Direct

Shated-Direct

Direct

FTE

o
&
=

31,233.00
2,696.00,

AU AU AU U A A 0 e e

Shared-Birect =
Shared-Direct

Shared-Direct
Shared-Direct

_ Shared-Direct
Shared-Direct
Shared-Direct
Shared-Drect _
Shared-Direct _
Shared-Direet
Shared-Direct

_Shared-Direct
Direct.

_ 1,000.00
22,275.00
/900,00
66,375,00

|
R T R




ONCATOP NPFRATING RUDGET

American Job Centers ~ Northarn Middle
Coit Catagory Coit Pasl Cost Hem L Cost  Cohkimnd

Supplies & Materials_ -
Dirmet Porticipant Cost

) o In[tau_t.u:unr
Infrastructun
I

Willamsan

Willismson Supplies & Materisls Office Supplles_ = Shared-Direct 2,995.00
Willamsan WIDA Shared Direct Travel _ WIOA Staff Shared-Direct 750,00
Williaman WIOA Cost v _Trash. Shred, & Lawn etc FTE £.850,00
Willimson WIOA Infrastructurne Cost. Rent Building FTE 55,000 00
WIOA Infraztructure Cost Uivikities and Fuel Electric, Gas, & Water ete FIE 2500000 000
WIDA  Additisnal Cests _Office Supplies == == . I =]
Additional Costs Chamber Dues and other subscriptions FTE -
SharedDirect
Shared Direct ~
TANF Wil Salarles = = =
JANFWEL Supplies & Materiah =
Travel R ——
nal Costs  OneStap Operator - SS o
. Addtional Costs Supplies & Materiate
Infrastructure Cost lanitar I | S —
< VIO Shared Direct Benefits Shared Direct
Wilsan WIDA Shared Direst Communications Shated-Direct
Shared Oirect berahip i Shared-Direct:
Wilson wioa
Wilson WIOA Nan:Shared Direct Farticipant Coyt Direct Participant Cont Dirgel
Wilson WIoA Shared Direct Printing Printing Shased-Direst e
Shoted Ditect Salaties WIOA Stall Shared-Direct 117,933.00
Shared Direet Travel WIDA Staff Shited Disect 165000
infrastructure Cast Utilities and Fuel Elechric, Gag, & Water et ¥IE =
&
. Communicatians —
Lopler Rental -
Internet — = —
L Remt =
Salartes Ko . .
__Bepefits NCOA Sl Shared.Direct

¢t PatticlpantCest___ DirectParticlpant Cost Direct



Cost Allocation and Partner Contributions

Weekly Staff Payment
Partner Program # of Staff Hours # of FTEs Ratio Notes:

(CSPED 1,0 37.50] 1.0| 2.37%/Pegay Abbal
Adult Education (WIOA Title Il) 0.0] 0.00] 0.0 0.00%| 21 New AE Cantract
Job Corp (BLH JCC) 3.4 112.50| 3.0} 7.11%|Francheska Palterson, Latisha Hurt, Charmalne Cobb
Future Partner 0.0} 0.00 0.0] 0.00%
'WIOA Youth Title 1 5,00 187,50 5,0 11 85%|Lincoln Hufbert, Stephen Sawyer, Debin Sgubin, Vacanl, Vacant {Q4 stafi change [rom 4 to 5)
[RESEA {State) 2.0 56.25 1.5 3,55%5tacy Radley, Molly Cagle 'E‘
SNAP 2,0 75.00] 2.0} 4.74%| April smith, Vacant 2
TAA 2.0 56,25 15 3.55%| 1 Brown, Kelly Cates 5
TANF (TDHS) 0.0 0.00) 0.0} 0.00% E
TANF (WEI] 6.0) 195.00] 5.2 12,32%| Chiistine Sowers, Deidra Ware, Tammara Cantrel, Timberly Russell, Anlhaneo Brice, lenars Watsan, Amber Apolinar, CC S

Corder E
Unemployment 1.0 0,00 0.0} 0.00%|1acob Greer {In Kind) 3
VETS {LVERS) 2.0] 75.00] 2.0 4.74% | Paul Ventura, tirian Lvam =
VETS](DVOPS) Bt 754008 2.0 4-749"|Nea:hersm<an, Vagant
Vocational Rehabilitation {WIOA Title IV State) 1.0 37.50 1.04 2.37%{lan Trahan
Wagner-Peyser Employment Services {WIOA Title Il 10.0| 337,50 9.0| 21.33%|Shavonne Meneese, E2al Sadik, Susie Quinnan, Denisha Morris, Sandra Davis, Teresa Smalley, Vacant, Duana Carraway, BI

Brown, Molly Cagle (04 staff reduced from 13 ta 10; reduced hours)
WIOA Title | Adult and Dislocated Warker 9.0 337.50) 9,04 21,33%|linda Yahn, Heather Sublet, Jamil 5ameen, McKenzle Green, Mattine Rees, Vatant, Vacant, Vacant, Vacanl (Q4 slaff change
Adult Education (WIOA Title 1) 0,0} 0.00) 0.0, 0.00%] :-::;;: Contract
lob Corp 0.0 0,00 0.0 0,00%)
RESEA (State) 1,0f 37.50 1.0] 3.13%|Thomas Ayers
SCSEP - NCOA 0.0 0,004 0.0 0,00%]"n Kind Matching through participant work experlence
SCSEP - TNCSA 0.04 0.00§ 0.0 0,00%}'n Kind Matching thraugh participant work experience '
SNAP 2,04 75.00] 2.0 6.27%|Saruantta Jordan; Tanisha Perkins QTR 2 staff change from 1 to 2 %
TAA 1.0 18 75| 05 1.57%] Mehorl Hil z
TANF {TDHS} 0.0} 0.00] 0.0f 0.00%| ;
TANF {WEI) 7.0] 202,50 5.4 16.93%[Chemitta Sinclair, Amber Apolinar, 1eanne Foster, lenarts Walson, Phyliss Halmes, Terre Gawell, Deldre Ware §
Unemployment 1.0} 0,00 0.0 0.00%] Aurthae Gatchiar lin¥ind) s
Vets (LVERS) 2.0 75.00 2.0 6.27%] Christopher Matthews, Christopher Woods é
Vets {DVOPS) 4,0 150.00) 4.0] 12.54% ] Glenia Wikte, Davina Seabom, Sheily Pawell, Mochae! [ilott s ;‘é?
Vocational Rehabilitation (WIOA Title IV State) 1.0 37.50] 1.0 3.13%Varant Eo
Wagner-Peyser Emplayment Services [WIDA Title 1) G.0) 225,00 B.0) 18 81%|tacaibeir Scott, Angela Lax, . Willam Farmest, Andie Hall, Shirley Coben, Vacant
Ticket ta Work 2.0] 75.00 2.0| 6.27%|Sharyn Hancock, Bethany Valentine
WIOA Title | Adult and Dislocated Worker 5.0 187.50 5.0} 15.67%|Patricia Moore, Paulina Berans, Jasmine Jones, Arnold Roach, Vacant €S, Addison Sikes *, Tahateana lones * {4th Qur

changed from 4 1o §: updated hours)
WIOA Youth Title 1 3.0| 112,50 3.0/ 9.40 Stickler, Chantel Tucker, Chelle Willlams




Cost Allocation and Partner Contributions

Weekly Staff Payment
Partner Program # of Staff Hours # of FTEs Ratio Notes:

RESEA (State) 1,0 37.50] 10 3.85%| Deadrick Moore
TAA 1.5 56.25 1.5 5,77%| Cheryl Perkins, Tracy Bunch
TANF (WEI) 1.0 37.50| 1.0] 3 85%|Felisha Matlack 4
Unemployment 10 0.00 0.0 0.00%|Marcus Watren {in Kind) £
[VETS (LVERS) 1.0] 37.50) 1.4] 3.H5%) Ashley Davis 3
VETS (DVOPS) 2,0 75.00 2.0 7.69%] lames Cupp, Peter Prichart £
Vocational Rehabllitation {WIOA Title IV State) 1.0 37.50| 1.0) 3,85%Ophaca Jordan 5
Wagner-Peyser Employment Services {WIOA Title (1) 9,04 316,75 8.4 '32,49%) frardnn liand, eft Glkdem, Pacl Hines, Jelf Rpdinon, Valentin Kovslrye, Autasio Scott, Chatyl Perbim, Parice MiCain, :\E

Cetens ones (355 hawt ]
CSPED 1.0] 2.00] a1l 0.73%] Celena Jonas {2 fiours} g
Adult Education (WIOA Title I1) 0,0 0.00) 0.0 0.00%| Q1 New AE Contract E
'WIOA Youth Title 1 1.0 37,50 1.0| 3,85%| Thomas Balley, Dikaysa Buclianan, Karen Canizale, Jason Mango (4 Rolated)
WIOA Title | Adult and Dislocated Warker 9.0] 337.5 Xy '34,62%] Mark Stites, Shannon Guy, Carlos Paredes, Vacant, Vacant, Vacant, Kathy Jackson, Nicole Tramel, Re Entry Allsa Jernigan,

{QTR 4 - Changed staff from 7 to 3; updated hours)
Adult Education (WIOA Title 1) 0.0 0.00 0.0j 0.00%| Q1 New AE Cantract
RESEA (State) 1.0f 37.50] 1.0] 5.56%| Fahn MeDaniel
SCSEP - NCOA 0,0 0.00; 0.0 0.00%|In Kind Matching through participant work experience ‘g
TAA 10 37.50 140 5, 56% | Farmm Carte g £
TANE [WEI) 1.0 37.50 10 5 56%|as Finch '§
Unemployment 1,0} 0,00, 0.0 o.uu%“m i Kind] E
VETS (LVERS) 2.0| 75.00 2.0 11.11%|Heather Lane, Vacart Q1 Staff change from 1 to 2; hurs updated L2
VETS {DVOPS) 1,04 37.50] 1.0 5.56%| fulie Wit -E
Vecationol Rehabilitation (WIOA Title IV State) 0.0| 0.00% S
Wogner-Peyser Emp Services {WIOA Title 111} 5.0 187.501 5.0 27.78%|Mark May, Nikla Thampsan, Mike Jones, Tracey Craftan, Diana Hernandez 2
WIOA Title | Adult and Dislocated Worker 4.0] 150,00] 4,01 22.22%[Beth , Jenl Manula, Darta Tea. Tabitha Thammus E
Ticket to Wark 1.0f 371.50| 1.04 5, L [QTR 3 - Changed Tram 0 20 1; indated haun) H
WIOA Yauth Title 1 2,04 75.00| 2.04 11.1. Lazenby, Lauren Roblnson
Adult [WIOA Title I} 0.0 0.00) 0.0} 0,00%| L New AE Contract
TANF (WEI) 1.04 7.50, 0.2 7.41%|hemitta Sinclais E
Wocational Rehahilltation {(WIOA Title IV State) 0.04 0.00| 0.0] 0.00%) ":
SCSEP - TNCSA 0.0| 0.00 0.0} 0.00%]1n Kind Matching through participant work experlence E
'WIOA Youth Title 1 1.0} 18.75 05 18 52% | Anglr Wallace =
WIDA Title | Adult and Dislocated Warker 2.0 75.00| .0 Tib.07%| ety B Ay Feery
Adult Education {WIOA Title 11 0.0} 0.00] 0.0 0.00%]a1 New AE Contract
RESEA (MCHRA} 1.0 18 75| 0.5 13.51%]cindy Graves
SCSEP - NCOA 0.0 0.00 0.0j 0.00%|vacant
TANF (WEI) 10| 7.50 02 5.41%| Rosemary Warren E
Vacational Rehabilitation (WIOA Title IV State) 1.0} 37.50) 1.0] 27.03% | suan Bamaed g
'WIOA Title | Adult and Dislacated Worker 2.0 56.25 15 40.54%| Cindy Graves. Trewor Holme:
Future Partner 0.0 D‘DO%!
WIOA Yauth Title 1 1.0 1B.75| 0.5 13.51%!:..1,, Gann




Cost Allocation and Partner Contributions

Weekly Staff Payment

Partner Pragram #l of Staff Haours # of FTEs Ratio Notes:
Aduft Educotion (WIDA Title 1] 0.0} 0.00] 0.0} D.OU!GTN Niew AL Contract
SCSEP - TNCSA 0.0 0.00] 0.0| 0.00%]In Kind Matching thraugh panticipant wark expenence
TANF (WEI) .0} 0.00} 0.0 0.00%] é
Vocational Rehabilitation {WIOA Title IV State) 0.0} 0.00} 0.0 0.00%] ;:
WIOA Title | Adult and Dislacated Worker 1.0} 37.50} 1.0 66.67%} 1oty Berg
WIOA Youth Title 1 1.0 18.75! 05 33 33%|MeKinzey Spurgean
Adult Education {WIOA Title 11) 0.0 0.00] 0.0l 0.00%|21 New AE Contract
RESEA (MCHRA} 1.0 28.00 07 24.51%|Norma Turner
SCSEP - TNCSA 0.0 0.00 0.0 0,00%|!n Kind Maching through partinipant work experience %
TANF [WEI) 1,0 30,00 0.8 26,26% | Rtemary Wasien £
Vocational Rehabilitation [WIOA Title IV State} 0,0} 0.00 0.0 0.00%] 5
'WIOA Title | Adult and Dislocated Warker 1,0 37.50 1.0 32,82%|14me Wy
'WIOA Youth Title 1 1.0 1875 0.5 16.41%] Ky Gann,
[Adult Education {WIOA Title 11} 0.0 0,01 0.0/ 0.00%|21 New AE Cantract
[RESEA {MCHRA) 1,0 18 :EI 0.5 12,82%|Chehies Krauie
SCSEP - NCOA 0.0 0,00 0.0} 0,00%|in Kind Matching through pameipant work exparience
TAA 0.0| 0.00) 0.0 0.00%)| E
TANF {WEI} 1.0| 15.00} 0.4 10,26%)|Phviiss Holmes %
Vocational Rehabllitation (WIOA Title IV State) 1,0 37.50 1.05 25.64%{Vacant; Paikien Posted, 2
Future Partner 0.0} 0.00%
WIOA Title | Adult and Dislocated Warker 2.0 56.25 154 38,46%|Mallory Morns, Chelsea Krause
WIOA Youth Title 1 10 1875 05§ 12 82%|Age Wallsce
Adult Education {WIDA Title I} 0.0/ 0,00} 0.0 0.00%] 21 New AE Contract
SCSEP - TNCSA 0.0 0,00 0.0] 0,00%]1n Kind Matching through participant work experience
RESEA (MCHRA) 1.0 28.00] Dﬂ:_ 30.52%Danna Shannon '
TANF (WEI) 1.0] 7.50| 0.2] 8.17%|Terrs Gl §
Vocational Rehabilitation (WIOA Title IV State] 0.0/ 0.00] 0.0} u‘ow:l_
WIOA Youth Title 1 1.04 18,75| 0.5} 20.44% |MtKinzey Spurgeon
WIOA Title ) Adult and Dislocated Worker 1.0] 37.50) 1.0| 40.87%|Holly Byrd
WIOA Title | Adult and Dislocated Worker 1.0 37.50 1.0) 66.67%|racie Lveraste - [CW 3 - Added sLalffhout] .
Future Partner 0.0 0.00 g 0.00%) g
SCSEP- NCOA 0.0 0.00 0.0 0.00%]In Kind Malching through participant work experience o)
'WIOA Yauth Title 1 1.0 18 75 0.5 33.33%|Knstan Buckner - {QTR 3« Added staft/hours) =




Cost Allocation and Partner Contributions

Weekly Staff Payment
Partner Program i #of Staff|  Hours #of FTEs | Ratio Notes:
Adult Educatlon (WIOA Title I}) 0.0 0,00 0.0 0.00%Q1 New AE Contract
RESEA {MCHRA) 1.0 18.75 0.5 8,93%|Barbara Hamilton
SCSEP - NCOA 0.0 .00 0.0 0.00%] 1n Kind Matching thraugh participant work experlence
[ TANF (WEI) 1.0 22,50 0.6] 10,71%/Cethy Deants =
TCAT X 0.00 00 0.00% 2
Vocational Rehabilltation {WIOA Title IV State) 0.0 0.00) 0.0 0.00%) 2
Future Partner 2 0.0| 0.00% H
Future Partner 0.0 0,00%
'WIOA Title | Adult and Dislocated Worker 4.0} 131.25) 3.5 62.50%|Melissa Counts, Matt Murphy, Dawn Hollls, Barbara Hamllton
WIOA Youth Title 1 1.0] 37.50 1.0 17.86%|tephenie Whtiten
WIOA Title | Adult and Dislocated Warker 2.0} 56,25 15 SS.SS%IVacanI. Glenda West
RESEA {MCHRA) 1.4] 18.75 05| 12.20%| sends west a
WIOA Youth Title 1 2.0} 56.25 15 36.55%|irian Duehrvw, Trvae flunt 3
SCSEP - NCOA 0.4) 0.00] 0.0) 0.00%{n Kind Matching through participant wark experlence =
TANF (WE) 1,0] 22.50] 0.6 14.63%)cc corder
169,50 5497.25 146.59




American Job Center - Northern Middle

Adult Education {(WIOA Titl

# of

Staff
Hours

# of

% of

FTE

S $ $

lob Corp 0.0| - = 0%| $ - |3 - |5 -

RESEA (State) 1.0| 37.50 1.00 3%| S 8,477.57 | S 6,058.82 | 5 2,418.75

SCSEP - NCOA 0.0 - - 0%| $ - |5 = |5 - —
SCSEP - TNCSA 0.0 - - 0% $ - s - |8 - H
SNAP 2.0 75.00 2.00 6%| $ 16,955.13 | S 12,117.64 | $ 4,837.50 g
TAA 1.0 18.75 0.50 2% 5 4,238,78 | $ 3,029,41 | $ 1,209.37 -:';’.
TANF (TDHS) 0.0 = - 0%| $ =E[S = 1 - g
TANF (WEI) 7.0 202.50 5.40 17%| § 45,778.86 | S 32,717.61 | $ 13,061.24 2
Unemployment 1.0 - . 0% $ - s =I5 B §
Vets (LVERS) 2.0 75.00 2.00 6%| S 16,955.13 | $ 12,117.64 | S 4,837.50 E
Vets (DVOPS) 4.0 150.00 4.00 13%| $ 33,910.27 | $ 24,23527 | $ 9,675.00 ‘%’n
Vacational Rehabilitation (WIOA Title IV State) 1.0 37.50 1,00 3% s 8,477.57 |$ 6,058.82 | S 2,418.75 =
‘Wagner-Peyser Employment Services {WIOA Title 11) 6.0 225.00 6.00 19%| $ 50,865.40 | $ 36,352.91 | $ 14,512.49

Ticket to Work 2.0 75.00 2,00 6%| S 16,955.13 | $ 12,117.64 | $ 4,837.50

WIOA Title | Adult and Dislocated Worker 5.0 187.50 5.00 16%| S 42,387.83 |$ 30,294.09 | $ 12,093.74

WIOA Youth Title 1 3.0 112.50 3.00 9%| $ 25,432.70 | S 18,176.45 | 7,256.25

RESEA (State) 1.0| 3750 | 1,00 4%| 9,351.40 | $ 5,790.38 | § 3,561.01

TAA 1.5 56825 1.50 6%| S 14,027.10 | $ 8,685.58 | § 5,341.52

TANF (WEI) 1.0 37.50 1.00 4%\ 5 9,351.40 |5 5,790.38 [S . 3,561.01 T
Unemployment 1.0 - = 0%| & s =i = %
VETS (LVERS) 1.0 37,50 1.00 4%| S 9,351.40 | S 5,790.38 | S 3,561,01 %_:
VETS {DVOPS) 2.0 75.00 2,00 8%| S 18,702.79 | $ 11,580.77 | $ 7,122.03 g
Vocational Rehabilitation (WIOA Title IV State) 1.0 37.50 1.00 4% S 9,351.40 |$ 5,790.38 3 3,561.01 §_
Wagner-Peyser Employment Services (WIOA Title 1) 90| 31675 845 |  32%|3 78,988.14 | § 48,909,45 |5 30,078.69 e
CSPED 1.0 2.00 0.05 0%| S 498.74 | $ 308.82 | S 189.92; E
Adult Education (WIOA Title I1) 0.0 . - 0% S - s =5 = &
'WIOA Youth Title 1 1.0 37.50 1.00 4%| s 9,351.40 |$ 5,790.38 | $ 3,561.01

WIOA Title | Adult and Dislocated Worker 8.0 337.50 9.00 35%| $ B4,162.58 |$ 52,113.46 | S 32,049.11

Adult Education {WIOA Title I1) 0.0 - - 0%| $ - |$ =|s :

RESEA (State) 1.0 37.50 1.00 6%| $ 10,246.93 | $ 8,467,00 | $ 1,779.93 .
SCSEP - NCOA 0.0 = S 0% $ - |s - [ - 2
TAA 1.0 37.50 1.00 6%| 5 10,246.93 | $ 8,467.00 | S 1,779.93 §
[ TANF (WEI) 1.0 37.50 1.00 6%| S 10,246.93 | $ 8,467.00 | S 1,779.93 i’
Unemployment 1.0 - - 0%| S - |s - s - g
VETS {LVERS) 2.0 75.00 2.00 11%| S 20,493.86 | § 16,934.00 | $ 3,559.86 S
VETS {DVOPS) 1.0 37.50 1.00 6%| $ 10,246.93 | § 8,467,00 | $ 1,779.93 z
Vocational Rehabilitation {WIOA Title IV State} 0.0 - . 0%] S - |5 =21 s - §
‘Wagner-Peyser Employment Services {WIOA Title I11) 5.0/ 187.50 5.00 28%| $ 51,234.66 | S 42,335.00 | 5 8,899.66 E
'WIOA Title | Adult and Dislocated Worker 4.0 150.00 4.00 22%| & 40,987.73 | S 33,868.00 | § 7,119,73 E
Ticket to Work 1.0/ 37.50 1.00 6%| S 10,246.93 (S 8,467.00 | S 1,779.93 ?
WIOA Youth Title 1 2.0| 75.00 2.00 11%| S 20,493.86 | $ 16,934.00 | S 3,559.86




Full- Time Equivalent (FTE)"

American Job Center - Northern Middle

# of Staff #of % of FTE

Partner Progr Staff Hours FTEs FTEs  FTE Total Cost  Infrastructure FTE Additional

Adult Education {WIOA Title I1) 0.0 - - 0% 5 - |8 - |3 -

TANF (WEI) 1.0 7.50 0.20 7%| $ 5,459.82 | $ 4,333.33 | $ 1,126.48 e
Vaocational Rehabilitation (WIOA Title IV State) 0.0 - - 0%] S - ls - |s - g
SCSEP - TNCSA 0.0| - - 0%| $ B E - |8 - E
WIOA Youth Title 1 1.0 18,75 0.50 19%| $ 13,649.54 | $ 10,833,33 | $ 2,816.21 ©
WIOA Title I Adult and Dislocated Worker 2.0 75.00 2,00 74%| $ 54,598.18 | $ 43,333.33 [$  11,264.84

Adult Education (WIOQA Title II) 0.0 - - 0%| S - |s - |s -

RESEA (MCHRA) 1.0 18,75 0.50 14%| $ 15,228.86 | $ 12,706,08 | $ 2,522,78
SCSEP - NCOA 0.0 - - 0%| $ - Is - |s =

TANF (WEI) 1.0 7.50 0.20 5%| $ 6,091.54 |3 5,082.43 | $ 1,009.11 §
Vocational Rehabilitation (WIOA Title IV State) 1.0 37,50 1.00 27%| $ 30,457.72 | $ 25,412.16 | $ 5,045,56 E
WIOA Title | Adult and Dislocated Worker 2.0 56.25 1.50 41%| 8 45,6B86.59 | $ 38,118.24 | $ 7,568.24
Future Partner 0,0 - - 0% § - |s - s -

WIOA Youth Title 1 1.0 18,75 0.50 14%| $ 15,228.86 |3 12,706.08 | $ 2,522.78

Adult Education (WIOA Title 1) 0.0 - - 0%| $ = s - |$ -

SCSEP - TNCSA 0.0/ - - 0%| $ - s - s 2 i
'TANF (WEI) 0.0 - - 0%| $ - |$ - |$ - £
Vocational Rehabilitation (WIOA Title |V State) 0.0 - - 0%| $ - |s - |s - Ig
WIOA Title | Adult and Dislocated Worker 1.0 37.50 1,00 67%| $ 15,420.47 | $ 9,700.00 | $ 5,720.47

WIOA Youth Title 1 1.0 18.75 0.50 33%| $ 7,710.23 | § 4,850,00 | $ 2,860.23

Adult Education (WIOA Title It) 0.0 - - 0%| $ - |s - |s -

RESEA (MCHRA} 1.0 28,00 0.75 25%| $ 13,574.80 | $ 11,827.89 | $ 1,746.92

SCSEP - TNCSA 0.0 - - 0%| $ - |s = |s - ;?
TANF (WEI) 1.0 30,00 0.80 26%) $ 14,544.43 | $ 12,672.74 | $ 1,871.70 =
Vocational Rehabilitation (WIOA Title IV State} 0.0 - - 0% § - |s = |3 3 5
WIOA Title | Adult and Dislocated Worker 1,0 37,50 1.00 33%| $ 18,180.54 | $ 15,840,92 | $ 2,339,62

WIOA Youth Title 1 1.0 18,75 0.50 16%| $ 9,090.27 | $ 7,920.46 | S 1,169.81

Adult Education (WIOA Title 1) 0.0 - - |l 0%| S - |s = |s -

RESEA (MCHRA) 1.0 18.75 0,50 13%| S 10,726.86 | $ 8,160.58 | $ 2,566.28
SCSEP - NCOA 0.0 = - 0%| $ - |s - |3 -

TAA 1 oa gl z 0%| S - Is BB - g
TANF (WEI) 1.0 15,00 0,40 10%| 'S 8,581.49 | $ 6,528.46 | $ 2,053.02 ﬁ
Vocational Rehabilitation (WIOA Title |V State) i 1.0 37.50 1.00 26%| % 21,453.72 | $ 16,321.16 |5 5,132.56 '§
Future Partner 0.0 - - 0%| $ - s =0 [ -

WIOA Title | Adult and Dislocated Worker | 2.0 56.25 1.50 38%| $ 32,180,58 | $ 24,481.74 | $ 7,698.84

WIOA Youth Title 1 1.0| 18.75 0.50 13%|'S 10,726.86 | § 8,160.58 | $ 2,566.28

Adult Education (WIOA Title I1) i = = | on|s 3 - |5 - |8 - ||
SCSEP - TNCSA 7 % : ' ) = =i S == Tl 3 =]
RESEA (MCHRA} 1 4 | RG] EERp Y 075 | 31%|$ 1011526 |$  7,507.36 |$ 260790 ¢
ITANF (WEI) = b | masiii0 750 | 020 @ 8%|S 270944 |$  2,010.90 [$ 698.55 | s
Vocational Rehabllitation (WIOA Title |V State) 1 B - ows S AN eSS [ | @
WIOA Youth Title 1 [ 1.0 18.75 050 | 20%|$ 6,773.61 | $ 15,027.25 | $ 1,746.36 |
WIOA Title | Adult and Dislocated Worker 1 i [T 3750 | 1.00| 41%|$  13547.22 |$ 10,054.50 [$  3,492.73 |
WIOA Title | Adult and Dislocated Worker 1.0 37.50 1.00 67%]| S 20,508.09 | S 19,433.33 | § 1,075.76 -
Future Partner 0.0 - - 0%| S -5 = 5 - E
SCSEP - NCOA 0.0 - . 0% $ = |s = |s - E
WIOA Youth Title 1 1.0 18.75 0.50 33%| $ 10,254.55 | $ 9,716.67 | $ 537.88 =

169.50 5,497.25 146.59 $ 1,725,630.80 $ 1,240,295.80 $ 485,335.00



American Job Center

S

[Aduit Education {WIOA Title {1} = |5 - - 5 -
Job Corp - |5 - - - |5 -
RESEA {State) 6,058.82 | 5 2,418.75 47,781.80 - |3 56,259.36
CSEP - NCOA - - 13,929,00 1,885.00 15,814.00
CSEP - TNCSA - 5 . - -
NAP 2.117.64 4,837.50 | § 30,730.55 | = 47,685.68
TAA 3,029.41 1,209.37 | § 27,123.75 137,812.50 | § 169,175.03
TANF (TDHS) =1 e - - |5 -
TANF {WEI) 32,717.61 13,06124 | § 257,726.00 30,000.00 333,504.86
Unemployment - - |5 40,710.60 - 40,710.60
Vets [LVERS) 12,117.64 383750 | 5 63,802.77 - |8 80,757.90
Vets (DVOPS) 24,235.27 9,675.00 | & 127,605.54 - |5 161.515.81
Vocational Rehabllitation (WIOA Title IV 5,058.82 2,41875 [ § 43,800.00 542,884.00 | 5 595,161.57
Wagner-Peyser Employment Services (WIDA | $ 36,352.91 | § 14,512.49 | § 311,546.93 | $ - s 362,412.32
{Title 1)

Ticket to Wark $ 12,117.64 | $ 4,837.50 | § - |8 - |s 16,955.13
WIOA Title | Adult and Dislocated Warker | 5 30,294.09 | § 12,003.74 | § 189,404.00 | § 1,077,753.00 | $ 1,309,544.83
WIOA Youth Title 1 £} 1817645 | § 7,256.25 | § 37,500.00| & 324,750.00 [ 5 387,682.70

Montgomery { Comprehensive)

8,601.79

25,805 38

43,008 96

£8,477.57

16,955.13

4,238.78

45,778 B6

16,955.13

AT 7 VR VS [2N [V V8 [Vl PN §79 78 (v (PO BV 0 (VS8 (70 (7.8 [7N V. £ KPS RV [P 178 (T8 (P AP 178

33,910.27

v

8477.57

50,865.40

s

16,955.13

42,387.83

w e

2543270




Partner Program ilnfmslrumlracgsls Addlitionel Costa Shared-Direct Costs | Non-Shared Direct Costs Partner Share - Infra. +
Additi
RESEA (State] $ 5,790.38 | § 3,561.01 | § 44,501.28 | 5 BB 53,852.68 s 9,351.40
TAA 3 8,685.58 | $ 534152 | 5 16,023.67 | $ - s 30,050.76 4 14,027.10
TANF (WEI) $ 579038 | $ 356101 | $ 40,650.00 | 5 =] 50,001.40 < ¢ 9,351.40
Unemployment $ - s HE 40,710.60 | $ - 1|5 40,710.60 2 s
VETS {LVERS) S 5,790.38 | $ 356101 |$ 39,443.28 | $ = |'s 48,794.67 2 $ 9,351.40
VETS (DVOPS) 3 11,580.77 | & 712203 | § 78,886.56 | 5 -ls 97,589.35 é s 18,702.79
Vocational Rehabllitation (WIOA Title IV 3 5,790.38 | $ 3,561.01 | § 45,675.75 | § 576,013.00 | § 631,040.15 | 38
L] 3 9.351.40
Wagner-Peyser Employment Services (WIOA | $ 4R,309.45 | 5 30,07869 | 5 31831174 | § - 1$ 397,299 87 .E ¢ 78,988.14
CSPED $ 30882 | 189.92 | $ Tils =i|S 49874 % 4 49874
(Adult Educatlon (WIOA Title II) $ - |$ =B - s SiE - = 4
WIOA Youth Title 1 3 5,790.38 | § 3,561.01 | § - 1|3 = |3 9,351.40 s 5,351.40
WIOA Title | Adult and Dislocated Waorker s 52,113.46 | § 32,049.11 | § 273,911.25 | § 225,000.00 | $ 563,073.83° ¢ 84,162.58
Adult Education (WIOA Title 1l) 5 K o & = |8 - |8 . s
RESEA (State) 3 8,467.00 | $ 1,779.93 | $ 51,453.61[% e 61,700.54 5 10,246 93
SCSEP - NCOA B - |s - |8 13,525.00 | $ 10,940.25 | $ 24,869.25 - 3
TAA $ 8,467.00 | $ 177993 | § 9,816,00 | § - |5 20,062.93 2 s 10,246.93
TANF (WEI) $ 8,467.00 1,779.93 | § 41,000.00 | 5 51,246.93 £ s 10,246.93
Unemployment $ - - 40,710.60 | 5§ B 40,710.60 ﬁ $ s
VETS (LVERS) 16,934.00 3,559.86 49,975.06 | & - 70,468.91 E < 20,493 86
VETS (DVOPS) £,467.00 1,779.93 24,987.52 [ § - 35,234.46 & $ 10,246 93
Vacational Rehabilitation (WIOA Title IV = |s - s BB 445,132.00 445,132.00 g
[statel 8 §
Wagner-Peyser Employment Services {(WIOA | $ 42,335.00 | $ B,899.66 | § 227,09948 | § - |$ 278,334.14 5
e th) H $ 51,234.66
WIOA Title | Adult and Dislocated Worker S 33,86B.00 | § 711973 [ § 76,393.20 [ § 15066033 | S 268,041.26 2
S 40,987.73
Ticket to Work $ 8,467.00 [ $ 1,779.93 [ § - - 18 10,246.93 $ 10,246.93
WIOA Youth Title 1 & 16,934.00 | & 3,559.86 | § 18,750.00 =ks 39,243.86 5 20,493 86
Adult Education (WIOA Title I1) $ - s - % = =B = S -
TANF (WEI) B 433333 [ 1,12648 | § 7,784.00 | & 2,250.00 | $ 15,453.82 B 5,459 82
Vocational Rehabilitation (WIOA Title IV S B £ -3 =ls 42,298.00( S 42,298.00 E .
el £
SCSEP - TNCSA 5 - 15 - |8 B 5 - 3 s .
WIOA Youth Title 1 $ 10,833.33 | § 2,816.21 | § BE - |3 13,649.54 nd H 13,649.54
'WIOA Title | Adult and Dislocated Worker | $ 4333333 ¢ 11,264.84 | $ 70,665.00 106,710.00 | § 231,973.18
$ 54,598.18




American Job Center

Partner Program |Infrastructure Costs|  Additional Costs Shared-Direct Costs | Non-Shared Direct Costs Total Partner Share - Infra. +
Addlt|
| Adult Education (WIDA Title i) 5 = |5 - |5 = |5 - | & * $ -
RESEA (MCHRA) 3 12,706.08 | $ 2,522.78 | § - |8 - 15,228 86 $ 15,228 86
SCSEP - NCOA 5 z - |5 13,929.00 [ $ 7,612.50 21,541.50 5 S
TANF (WEI) s 508243 |5 1,009.11 | § 7,612,00 | $ 2,000.00 15,703.54 a $ 6,091.54
Vocational Rehabilitation (WIOA Tithe IV 3 25,412.16 5,045.56 | § 40,132.50 | § 132,864.00 | § 203,454.22 g
Istate) H $ 30,457.72
WIOA Title | Adult and Distocated Worker $ 3811824 [ § 7.56834 | S 184,025.00 | § 278,900.00 | § 508,611.59
$ 45.686.59
Future Partner s =% =S 5 S - 3 -
WIOA Youth Title 1 12,706.08 | $ 2,522,78 | $ - |5 3 15,228 86 $ 15,228 86
Adult Education [WIOA Title 11} 3 - |5 - |5 = |5 - |5 = 3
SCSEP- TNCSA - |$ =115 - |5 - |5 = S
TANF (WEN) 5 S 5 525.00 | $ 37500 | § 900,00 £ 5
Vocational Rehabilitation {WIOA Title IV - |s - s - Is 37,317.00( $ 37,317.00 g "
tel 2
WIOA Title | Adult and Dislocated Worker [3 9,700.00 | S 572047 | & 44,510.00 | S 53,350,00 $ 113,280.47 =
$ 15.420.47
WIOA Youth Title 1 $ 4,850.00 | 5 2,860.23 | § B 3 7,710.23 B 7,710.23
Adult Education (WIOA Title Il S = |$ - 1S Lo 3 = |8 . $ .
RESEA {MCHRA) S 11,827.89 [ § 1,746.92 | § 19,877.25 | § - |8 33,452.05 s 13.574.80
SCSEP - TNCSA B =S = 18 - |$ = ] = 2 $ .
TANF (WEI) S 1267274 |5 1,871.70 | $ 34,215.00| § 750,00 | § 49,509.43 2 B 14,544.43
Vacational Rehabiltation (WIDA Title Iv s $ = |s 5 34,25100| 5 34,251,00 E‘
|state) E $
'WIOA Title | Aduit and Dislocated Worker s 15,840.92 $ 233962 S 107,465.00 | $ 44,125.00( § 169,770.54
$ 16,180.54
WIOA Youth Title 1 B 7,920.46 | $ 1,16981 | § - - |s 5,090.27 B 9,090.27
Adult Education WIOA Title ] J =15 - : = - |3 = $ d
| RESEA [MCHRA) B 160,58 [ § 256628 % _19,87725 - 30,6011 5 10,726 86
SCSEP - NCOA - ; - 13,929,00| & 6,800.50 |' 20,729.50 B .
TAA = - |8 = 13 2 [ - $ -
TANF {WEI) 5 652846 |5 2,053.02 | § 16,052.00( 5 3,750.00 28,383.49 $ 858149
Vocational Rehabllitation {WIOA Title IV 5 16,321.16 513256 | $ 42,604.50 188,469.00 | § 252,527.22
$ 21,453.72
Future Partner 50 = |5 = |5 - |s il - = 5 .
WIOA Title | Adult and Dislocated Worker 5 24,481.74 | § 7,698.84 | S 84,424.00 | § 93,932,00( 5 210,536.58 !
32,180 58
WIOA Youth Title 1 13 ‘816058 | 5 2,566.28 | & = {5 - |'s 10,726.86 $ 10,726.86




Partner Program infrastructure Costs|  Additional Costs Shared-Direct Cogts | Non-Shared Direct Costs Total Partner Share - Infra. +
g Addit
Adult Education (WIDATiHE 1) B 3 ; i =) - 2\ | s -
P-TNCSAY - I =R 1 . il -] B i
- - S T - 1 5645|8 = E s 10,115.26
L B 2,709.44
5 .
18 6,773.61
[ i A ] i $ 13,547.22
WIOA Title | Adult and Dislocated Warker $ 1943333 [ $ 107576 | $ 39,624.00 | § 53,350.00 | § 113,483.09
2 S 20.505.09
Future Partner S 5 - |s - |s B . E % .
SCSEP - NCOA ] « |$ =[S 13,929.00 | $ 5 13,929.00 2
B 9,716.67 . 10,254.55 10,254.55

'WIOA Youth Title 1
I

14,681.77

17.618 13

102,772.41
29,363.55

32,079.25

10,693.08

32,075.25

53 | 150,60 30 0 12,831.70
485,335.00 5 5,813,728.42 5 7,785,486.10 § 15,334,841.32 1,725,630.80

Balance Check



