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BACKGROUND: 
The Workforce Innovation and Opportunity Act expands businesses by ensuring the workforce 
system is job-driven, matching employers with skilled individuals. The No1thern Middle 
Tennessee Local Workforce Development Board (Board) has identified demand occupations and 
sectors to assist employers in order to provide appropriate training to meet their needs. The 
Board can meet these needs, in accordance to State policy, by providing funds for 
Apprenticeship Training, Incumbent Worker Training, and On-the-Job Training. When possible, 
the State will allocate funds for the Board to award to employers meeting specific eligibility 
criteria. Along with State funds, the Board may also use program funds for a limited number of 
awards. 

I. PURPOSE: This policy will establish guidelines consistent with WIOA Section
134(d)(4)(A), 134(d)(4)(A)(I), 134 (d)(4)(C), 134(d)(4)(D), 2 CFR 200.306, 20 CFR
690.780, 680.790, 680.800, 680.810, 680.820, 681.210(b), 681.210(b)(3)-(4), TEGL 3-15.

II. Business Eligibility Criteria: Businesses classified as a Tennessee for-profit business or,
not-for-profit business with a presence in accordance with Federal, State and Local law,
and in business for at least one year. Fmther, the employer must meet the following
requirements:

1. Must employ at least five full-time employees,
2. Must be current on all local, state, and federal tax obligations,
3. Must be a financially viable business not currently in, nor expecting to file for

bankruptcy nor be in or plan to be in a lay-off status for the past 12 months
4. Must not appear on any federal suspension or debarment list
5. Must be current in unemployment insurance and workers' compensation, taxes,

penalties, or interest.
6. Must be in an in-demand industry as determined by the Middle Tennessee Workforce

Board

The following will also be considered during review: 

1. Priority will be given to employers who propose training to individuals with bmTiers
to employment, as defined in WIOA Section 3(24)

2. The benefit to workers in regm·ds to retention, advancement or increase in wages
either short-term or long-term












