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BACKGROUND: 

Section 134(c)(3)(D) of the Workforce Innovation and Opportunity Act identifies the training 
services that may be provided. Section 134(c)(3)(F)(iii) of the Workforce Innovation and 
Opportunity Act allows for the payment of the Individual Training Account. Training for 
Adults, Dislocated Workers and Out-of-School Youth will be in the demand occupations and 
sectors as identified in the Regional Plan and approved by the Board. 

I. PURPOSE

To ensure that ITAs are awarded and managed according to WIOA regulations and to
increase the availability of funds through an efficient de-obligation policy.

II. POLICY:

Individual training accounts allow Adults, Dislocated Workers and Out-of-School Youth to
purchase training that will assist them in obtaining self-sufficient employment. Priority of
services will be observed when providing IT A. In order to expend WIOA dollars on
training the following criteria must be met:

1. The Training Program must appear on the state approved training provider list.
2. Training must be a demand occupation. Demand occupations are those occupations

that are in a demand in the local area or in another area in which a customer is willing
to commute or relocate. The Northern Middle Tennessee Local Workforce
Development Board (Board) may also approve training services for occupations
dete1mined by the Board to be in sectors of the economy that have a high potential for
sustained demand or growth in the local area. In-demand information can be obtained
from "Bright Outlook" in the VOS data base system.

3. Training must result in a recognized credential such as a degree, ce1iificate, license,
etc.

4. Training should be short-term and not exceed 18-24 months in duration. Ideally,
training of 12 months or less is preferred.

5. Training ITAs cannot be issued for more than $6,000 per enrollment without the
approval of t�e Board.








