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BACKGROUND: 

Local Areas are responsible for monitoring all contractors and sub-recipients in receipt of WIOA 
funds. This includes fiscal and progrmmnatic aspects. All sub-recipient's activities conducted and 
records maintained will be subject to monitoring and evaluation by staff to the N01thern Middle 
Tennessee Local Workforce Development Board (LWDB), the Depmtment of Finance, and the 
Division of Internal Audit; by the Federal, State, and Comptroller of the Treasury; or by their duly 
appointed representatives. 

I. PURPOSE:
Monitoring review is designed to help reduce possible audit exceptions, sanctions, and unallowable
costs. These guidelines m·e consistent with Title I of the Workforce Innovation and Opp01tunity Act
of2014 (29 U.S.C. 3101 et seq.); Section 107 (d)(8), Section 122, Section 123 and Section 184 (a)(4).

A. Roles and functions ofLWDBs, LWDB staff, and fiscal agent
1. Determine that expenditures have been made against the proper cost categories and

within the cost limitations, specified within WIOA and the regulations;
2. Determine whether there is programmatic compliance with WIOA, including additional

applicable laws and regulations;
3. Assure compliance with 2 CFR 200 (e.g. 2 CFR 200.34, Expenditures; 2 CFR 200.84,

Questioned Cost; and 2 CFR 200.85, Real Property); and
4. Determine compliance with the nondiscrimination, disability, and equal employment

oppo1tunity requirements ofWIOA Section 188.

B. Monitoring Schedule
1. Monitoring of sub-recipients will be conducted at a minimum on an annual basis and at

least sixty (60) days prior to the expiration of the contract.

C. Monitoring Process
1. Monitoring Reviews will be conducted by L WDB Staff.
2. The review may include: examining program records, questions to employees,

interviewing participants, and entering any site or premise which receives WIOA funds.
3. Participant files may be reviewed through a random sampling.
4. A detailed report will be compiled by L WDB Staff including findings,

recommendations, and a time frame for corrective action. Report will be sent to the




