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Economic 
Region



Labor Force & 
Unemployment Rate - Annual
• 2019 & 2020-Q1 Represented a tight labor 

market and extremely low unemployment.
• Covid-19 caused the unemployment rate to 

peak at 15.2% in the Nashville MSA and 
16.1% in the Clarksville MSA. 

• Expect re-employment to speed up for the 
next 3 quarters.



Labor Force 
Participation 
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Industry - Occupational 
Assessment



Target Market Clusters



Automotive

• 150% more automotive industry production workers
• 110% more automotive related assemblers
• 13% fewer welders, cutters, solderers, and brazers
• 31% fewer machinists
• 39% fewer machine setters



Finance & 
InsuranceBusiness Education Healthcare

Distribution & 
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& Logistics
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Finance & 
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Target 
Occupation 

Supply 
Deficits



Occupational 
Supply Gap



Occupation Gaps Projections



Assessment – Opportunity Gaps



Assessment – Opportunity Gaps



Assessment– Opportunity Gaps



Assessment – Opportunity Gaps



Assessment – Opportunity Gaps



Target 
Market 

Skills Gaps



Automation & 
Disruption



Automation 
& Disruption



Automation & Disruption



Disparties



Disparities 
in 

Education



Disparities 
in Earnings



Disparities in Employment



Disparities in Employment



Disparities in Employment



Barriers to Work



Childcare

48 percent of people in Tennessee live in a childcare desert
A childcare desert is any census tract with more than 50 children under 
age 5 that contains either no childcare providers or so few options that 
there are more than three times as many children as licensed childcare 
slots.

Source: Center for American Progress



Housing & 
Transportation

20% of daily commuters in the Nashville 
MSA experience 45+ minute commute

Role of Remote Work



Conclusions



Healthcare
• Nursing (with pathways from 

CAN/Tech to LPN, RN, BSN & NP)
• Therapists (respiratory, physical, 

occupational)
• Lab Technicians

Information Technology
• Hardware/Network 

Administration
• Network Security Systems
• Software Development
• Informatics & Data Science

Opportunity Areas
• Software Development
• Statistics/Analytics
• Mathematics and Actuarial Science
Incremental Micro-Credentials 
(pathways from high school to terminal 
degree to professional certification)

Business & Corporate HQ
• Management Analysts
• Informatics
• Accounting/Auditing
• Paralegal/Legal Assistant

Focus Areas



Workforce 
Development

Develop stackable, micro-credentials aligned to target industries and occupations.

• Develop secondary skills pathway inclusive 
of both complementary skills and 
upskilling.

• Target entry-level workforce to bring them 
to middle skill in both their industry and 
complementary industries; prepare them 
to upskill for automation.



Workforce 
Development

Provide support to existing industries through partnerships with economic 
development organizations to assess the digital readiness of workers. 

Determine the skill tiers of workers in target industries:



Questions

Rupa DeLoach
rdeloach@nashvillechamber.com
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