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Dear New Board Member;

It is with sincere pleasure that we welcome you as a member of the Northern Middle 
Tennessee Local Workforce Development Board.  The Board is formed under the Federal 
Workforce Innovation and Opportunity Act (WIOA), and is part of a State and Federal 
workforce system under the guidance of the US Department of Labor.

You are one of 23 individuals on the Board that represents a thirteen county region that 
encompasses one third of Tennessee’s current labor force.  You have been nominated 
through your county mayor and are now part of the public workforce system delivered 
through the American Job Centers.

Enclosed in this orientation manual are the salient points of WIOA, the mission of the 
Northern Middle Tennessee Local Workforce Development Board, and some of the 
regulations governing this body and the American Job Center system.  Your contribution of 
your time, expertise and ability to convene and leverage resources will be critical to the 
Board’s success in meeting the workforce needs of business and industry within our region.

We welcome you to the Northern Middle Tennessee Local Workforce Development Board, 
and look forward to working with you, and all the other Board members in making Middle 
Tennessee a prosperous region!

With Sincere Regards,

  John Zobl Marla Rye  
Chief Local Elected Official NMTLWDB Chairperson   NMTLWDB Executive Director

NorthernMiddleTennessee Local
Workforce Development Board

NorthernMiddleTennessee Local
Workforce Development Board
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Northern Middle Tennessee 
Workforce 
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Purpose

Mission

NorthernMiddleTennessee Local
Workforce Development Board

NorthernMiddleTennessee Local
Workforce Development Board
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Northern Middle Tennessee Workforce Board 
Board, Officer, and Committee Responsibilities

Board Responsibilities 
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Officer Responsibilities 

Chairperson 

First Vice Chairperson 

Secretary 
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Committee Responsibilities 

Executive Committee 

Finance Committee 

Committee
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 Populations
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Section 2: 

 County Mayors & Executives
Board & Chief Local Official Guidelines 
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NMTWB Organization 

Members: 

Structure 

Said officers shall be elected by a majority vote of the Board members present in a regular 
meeting.  Said officers shall serve for a two year term, commencing the first day of the month 
following an election. 

35
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County Locations 
Cheatham County 
384 South Main Street 
Ashland City, TN 37015 
P: 615-792-2520 
F: 615-792-3509 

Davidson County 
 

Nashville, TN 37243 P: 
615-253-8920 
F: 615-253-5525 

Dickson County 
250 Beasley Drive 
Dickson, TN 37055 
P: 615-446-0229 
F: 615-446-9579 

Houston County 
155 Front Street PO Box 609
Erin, TN 37061 
P: 931-289-4127 
F: 391-289-4328 

Humphreys County 
711 Holly Lane 
Waverly, TN 37185 
P: 931-296-5872 Ext. 1200 
F: 931-296-1546 

Montgomery County 
523 Madison Street Suite B 
Clarksville, TN 37040 
P: 931-905-3551 
F: 931-551-9108 

Robertson County 
299 10th Ave. E 
Springfield, TN 37172 
P: 615-384-1097 
F: 615-384-4318 

Rutherford County 
1313 Old Fort Parkway 
Murfreesboro, TN 37129 
P: 615-898-8081 
F: 615-898-8068 

Stewart County 
1356 Donelson Parkway 
Dover, TN 37058 
P: 931-232-5035 
F: 931-232-9574 

Sumner County 
1598 Greenlea Blvd. 
Gallatin, TN 37066 
P: 615-452-1964 
F: 615-452-2465 

Trousdale County Williamson County 
118 Seaboard Lane 
Franklin, TN 37067 
P: 615-370-6004 
F: 615-370-1524 

Wilson County 
415 Tennessee Blvd 
Lebanon, TN 37087 
P: 615-444-9355 
F: 615-449-5627 

41
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Section 6: 
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Section 7: 
Middle Tennessee Regional

Plan 
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