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Background: 

Workforce Innovation and Opportunity Act (WIOA) was signed into law on July 22, 2014. 
WIOA is designed to help job seekers access employment, education, training, and suppo11 
services to succeed in the labor market and to match employers with the skilled workers they 
need to compete in the global economy. The 1-9 Form is a United States Citizenship and 
Immigration Services document used by employers to verify employee's identities and establish 
that workers are eligible to accept employment in the United States. Citizenship is not required 
for WIOA eligibility. However, applicants must present documentation of either citizen status or 
legal right to work in the United States. Individuals meeting the requirements set forth in TEGL 
02-14 (Eligibility of Defened Action for Childhood AlTivals [DACA ]), along with participants
for Title I and Wagner-Peyser Act programs, are granted relief under the DACA Initiative with
employment authorization documents. In addition, WIOA Section 188(a)(5) specifies that
participation in WIOA is available to citizens and nationals of the U.S., lawfully admitted
permanent resident aliens, refugees; asylee and parolees, and other immigrants authorized by
Attorney General to work in the United States. Individuals with employment authorization
qualify as "immigrants authorized by the Attorney General to work in the United States."

. Therefore, workforce participants with employment authorization may access any WIOA 
services for which they otherwise would qualify. 

I. Purpose:

This policy will establish guidelines consistent with WIOA Section 188, Section 188(a)(5), 
TEGL 02-14 and, the 1-9 and Naturalization Form used when determining identity, authorization 
to work and, dete1mine eligibility for Adult, Dislocated Worker and Youth programs. 

II. Instructions
American Job Center (AJC) staff must verify if the individual is allowed to work in the United
States before providing employment services to individuals.

A. AJC staff must ask WIOA patiicipants to self-attest as to their citizenship status prior
to receiving individualized career or training services. Staff must make a copy of the
documents used to verify employment eligibility and upload the information into the
participant's Vitiual One-Stop file for monitoring and audit purposes. The individual
may identity as any of the following:
• Citizen of the U.S.
• Lawfully admitted permanent resident alien
• Refugee, asylee, or parolee








